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FORTY-EIGHTH ANNUAL REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION 

WasmingroN, D. C., November 7, 1931. 
Sir: The fiscal year 1931 will be memorable for the progress made 

toward a more comprehensive Federal employment policy and for 
improvements in the Civil Service Commission’s own organization 
with a view to facilitating the administraton of the laws and rules 
and thereby rendering more prompt and efficient service to the sev- 
eral departments and independent offices and to the public. 

Outstanding advances were the creation, by an Executive order of 
April 25, 1931, of the Council of Personnel Administration for the 
purposes of making the Federal civil service more attractive as a 
career and the coordination of personnel activities in the interests of 
both the employees and the Government; the amendment, by an 
Executive order of April 24, 1931, of the civil-service rules which 
relate to veteran preference, particularly those which affect disabled 
veterans, widows of veterans, and wives of veterans who themselves 

"are disqualified for Government employment by reason of physical 
disabilities; and an Executive order of November 18, 1930, which 
permits the use of registers of eligibles established for the Federal 
civil service for filling vacancies occurring in positions under the 
municipal government of the District of Columbia. 

Except in one important particular, the commission had through- 
out the year the cooperation of all the departments and establish- 
ments that it serves. The exception is the unwillingness of many 
employing branches to accept the commission’s recommendations of 
penalties for violation of the political-activity rule. 

All of the subjects mentioned in the foregoing are discussed under 
appropriate headings in the pages following. Recommendations ares 
made for further improvement. 

REORGANIZATION AND RESULTING ECONOMY 

In August, 1930, the commission began a systematic survey of 
the organization of its central office at Washington and of its meth- 
ods of procedure with a view to changes which might result in the 

1
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use to better advantage of the number of employees and of appro- 
priations available, to lessening the time required for the execution 
of many of the operations, and to possible reduction in the cost of 
administration. The survey lasted over a period of several months, 
and, while the major objectives have been accomplished in the central 
office, oversight looking to further economy will continue indefi- 
nitely. It is the purpose to extend the investigation to the 13 district 
offices at an early date. 

A detailed account of the changes in organization and procedure 
would itself make a report of considerable size. It is sufficient to 
say that in the Washington office there is now a closer coordination 
cf related parts of the work, and the changes in procedure have 
resulted in a more direct and a quicker flow through the organization 
of the various operations of application, examination, and certifica- 
tion for appointment. 

The general industrial depression naturally increased the number 
of applicants for Government employment. In the fiscal year 1931, 
181,309 applications for examination were received in the application 
section of the central office at Washington, as against 172,166 in 
1930 and 120,433 in 1929. This is an increase of 50 per cent in 1931 
over 1929. 

The same conditions affected also the volume of mail. Outgoing 
letters from the central office averaged 8,149 a month in the calendar 
vear 1927, 7,829 in 1928, 8,005 in 1929, 9,343 in 1930, and 11,104 in the 
first six months of 1931. There were heavy increases in other parts. 
of the work. 

Notwithstanding the increased volume of work, at the end of the 
fiscal year 1931 the commission turned back to the Treasury an unex- 
pended balance of $57,691 of its appropriation for that year.! Under 
the present program the commission will spend in 1932, $86,642 less 
than the amount appropriated for that year,? and the appropriation 
recommended by the Bureau of the Budget for 1933 is $115,622 less 
than the amount appropriated for 1932.2 

THE COUNCIL OF PERSONNEL ADMINISTRATION 

On April 25, 1931, the President issued an order which is regarded 
as the most important action for the improvement of the Federal 
civil service since the passage of the civil service law in 1883. It cre- 
ated the Council of Personnel Administration, under the chairman- 
ship of Thomas E. Campbell, president of the Civil Service Com- 
  

1 $16,395 for rents expended by Office of Public Buildings and Public Parks. 

2 $24,592 for rents will be expended by Office of Public Buildings and Public Parks 

unless commission’s quarters are changed during the year. 

3 No item for rents in 1933.
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‘mission, with Dr. L. J. O'Rourke, director of research and person- 
nel administration of the Civil Service Commission, named as di- 
rector. The council consists of the members of the President’s Cabi- 
net, the director of the Bureau of the Budget, the chief of the 
Bureau of Efficiency, the chairman of the Interstate Commerce 
Commission, the Administrator of Veterans’ Affairs, and the presi- 
dent of the Civil Service Commission. 

The purposes of the council, as set forth in the order, are to de- 
velop a more effective and economical system of employment and 
personnel management in the Federal Government and to promote 
the welfare of its employees. Detailed objectives to increase effi- 
ciency in the transaction of Government business are: 

1. To establish a more effective liaison between the Civil Service 
Commission and the several departments and independent offices. 
2. To coordinate personnel administration in the Federal service. 

3. To improve selection methods. 
4. To make more attractive the prospect of a career in the Federal 

service. ; 
5. To reduce excessive turnover among the better-qualified 

employees. 
6. To avoid excessive increase in personnel. 
7. To provide for the training of personnel assistants in the de- 

partments and independent offices. 
8. To make available to the Government the best personnel prac- 

tices of private industry. 
9. To develop a more adequate system of personnel records. 
Each member of the council, and the head of each of the other 

independent offices, has appointed a representative to carry out in his 
‘department or office the projects undertaken by the council. A 
project committee, selected from these representatives, is composed 

of Harry A. McBride, Department of State; J. Edgar Hoover, De- 
partment of Justice; E. K. Burlew, Department of the Interior; Dr. 
W. W. Stockberger, Department of Agriculture; Malcolm Kerlin, 
Department of Commerce; William H. McReynolds, Personnel 
Classification Board; Guy F. Allen, Bureau of the Budget; Herbert 
D. Brown, Bureau of Efficiency; Dr. L. J. O'Rourke, director of the 
council, and Thomas E. Campbell, chairman of the council. 

Advisory committees, consisting of leaders in personnel matters 
in private industry and in government, in research organizations 
independent of government, and in the field of education, have been 
appointed to assist the council in formulating projects to be under- 
taken. Subcommittees also have been appointed to consider specific 
problems arising in relation to personnel administration and to make 
studies leading toward their solution.
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A committee on transfers is undertaking a project designed to 
increase career possibilities in the Federal service, in accordance with 
the general objectives. 

The study of training methods discussed below is being conducted 
in large part by a committee composed of departmental representa- 
tives who have a special interest in that problem and who have done 
independent work on training in their respective departments. 

Those parts of the fact-finding survey directed by the order which 
deal with salary, class specifications, and the like, will be made in 
cooperation with the Personnel Classification Board. 

THE FACT-FINDING SURVEY 

One step in the extensive study of personnel administration 
directed by the order is a fact-finding survey of Government em- 
ployees, to be made in each department by a representative desig- 
nated by the head of the department. A purpose of the survey is to 
collect and disseminate information which will make available more 
definite knowledge of what has taken place in the promotion of those 
who have entered the service, and lines of promotion possible in the 
future. It has the further purposes of facilitating transfers between 
departments of competent employees, to fill vacancies which now in 
most cases are filled by new appointments; the development of train- 
ing courses for personnel assistants in each department, and the 
encouragement of training for Government service in the colleges 
and universities. 

For the present that part of the fact-finding survey which relates 
to promotions is confined to employees who were in professional and 
scientific positions in 1924 or who have since been appointed to such 
positions. This inquiry has been completed in a number of the 
departments and is being made in others. 

STUDY OF PERSONNEL PROCEDURES 

A study is being made of the personnel methods followed in the 
several departments and independent establishments, and the facts 
concerning the duties and the authority of the personnel officers are 
being assembled. This inquiry is showing a wide divergence in the 
procedures of the different organizations. When all the informa- 
tion is available for use it will be possible to point out specific dif- 
ferences in the administration of personnel matters throughout the 
Government service. Analysis of the personnel organizations and 
practices of those branches which are most successful in this field 
will enable others to make use of the best methods. General im- 
provement should result.
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TRAINING METHODS 

In line with the objectives named in the order, a major interest 
of the council is a study of methods of training employees within 
the service. The fact-finding survey is furnishing a record of the 
educational and other training of each professional or scientific em- 
ployee, both before and after entrance to the service, and salary 
rates, individual transfers made, and similar data. These records, 
showing in each case the extent of education and training, related to 
the work of the employee or not so related, will be the basis for deter- 
mining the degree in which training affects the progress of the 
employee. 

In connection with the study of personnel methods and procedures, 
detailed information is being obtained as to the number and the types 
of training courses now offered in the departments. The data gath- 
ered will include the subjects taught, the number and qualifications 
of the instructors, the number and types of students, and related 
details. 

Training within the service may be differentiated thus: 
1. Formal courses conducted as such during office hours. Ex- 

amples are courses given in the Bureau of Investigations of the 
Department of Justice and in the foreign-service school of the 
Department of State. 

2. Courses conducted by departments after office hours, similar to 
university courses and for which university credit is sometimes given. 
Those offered by the Department of Agriculture and the Bureau of 
Standards come under this head. 

3. Training through organization of work and shifting of assign- 
ments. The development of a training course such as this begins 
with a survey of the organization to determine what assignments 
should be shifted, and continues with a detailed plan designed to 
give the employees a complete understanding of the work of the 
organization, as well as special training in the technicalities of the 
duties for which they are being trained. 

The training described under (3) above is being developed in the 
Civil Service Commission’s central and district offices. The work 
of each of the 13 district offices is similar to that of the central office, 
but is conducted on a much smaller scale. It is planned to use the 
fourth-district office, which is in Washington, as a training center for 
field representatives. 

LATER PROJECTS OF THE COUNCIL 

As the first projects of the council are completed, others will be 
undertaken on the basis of results. The following considerations
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will determine the order in which they will be prosecuted in the 

several departments: 
1. The most serious weaknesses of the service, as disclosed by the 

fact-finding survey. 
2. The specific projects which will be most beneficial to the depart- 

ments interested in taking part in the later plans. This will involve 
a consideration of the departments’ present activities, organization, 
and attitude toward adopting the project when it is proposed. 

3. What the suggested projects will contribute toward enabling 
existing personnel agencies to be of greater service to the depart- 
ments. 

Since the departments which will take most active part in later 
projects, and also members of their personnel organizations, will be 
represented in the committee which outlines the projects, the studies 
undertaken will be those which the departments themselves consider 
of greatest value to them and which they feel they can carry out 
when the projects are proposed. The effort of each departmental 
representative thus will be directed to needs of his own organization. 

CONFERENCE ON UNIVERSITY TRAINING FOR GOVERNMENT SERVICE 

The Federal civil service includes more than 18,000 technical, pro- 
fessional, and scientific positions, subject to competitive examination 
under the rules, which are filled by college-trained men and women. 
That the Government may enroll in its service the better-qualified 
members of graduating classes, it is of the utmost importance that 
university authorities, who are in a position to guide students at the 
outset of their careers, know definitely what the Federal service 
offers. To promote that knowledge, a conference on university train- 
ing for Government service was held at the University of Minnesota 
on July 14-17, 1931. The conference was conducted by the Univer- 
sity in cooperation with the Civil Service Commission and other 
agencies of the Federal Government. While some attention was 
given to the entire range of Government employment, the conference 
considered particularly the fields of economics and statistics, law, 
agriculture and forestry, physics and chemistry, social welfare, and 
engineering, and the consular and diplomatic service. 

ATTITUDE OF STUDENTS 

At the conference, there was expression of a belief that there has 
been available too little data to show the progress made by the 
majority of those who enter the service of the Government. That 
this feeling is well founded was indicated by the results of an 
“opinion survey ” made prior to the conference among senior and 
graduate students of the University of Minnesota. The survey dis-
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closed that many students object to Government employment, mainly 
because, they said, of lack of promotion prospects, scarcity of oppor- 
tunities for individual achievement, and absence of incentive, all of 
which are related; and also, strangely, because of the belief that 
political considerations affect appointments to the classified service. 
The same students named as desirable features of Government em- 
ployment security of tenure, entrance salaries, and working condi- 
tions, such as hours of labor, leave allowances, and the like. The 
fact that a considerable number of the students think that political 
influence is a necessary part of appointment procedure in the classified 
service is strong evidence of the general lack of information con- 
cerning Federal employment in student bodies. 

A speaker at the conference who represented the field of education 
partially explained the reason for erroneous conceptions of and 
objections to Government employment when he said that the belief 
and attitude of the student is determined almost entirely by the 

. degree of understanding on the part of the faculty members with 
whom he comes in contact, and that probably a majority of the pro- 
fessors and instructors are themselves ignorant of the facts respecting 
the Government service. 

CAREER POSSIBILITIES 

The situation disclosed at the conference is proof that the Council 
of Personnel Administration, discussed on pages 2-6 of this report, 
has undertaken a much needed work in its endeavor to make known 
opportunities for a career in the service of the Government, to 
develop definite lines of promotion to increase those opportunities, 
and to place the facts before the university authorities and thus 
attract to the service superior members of graduating classes. 

A report prepared by the Personnel Classification Board and pre- 
sented at the conference, listing the number of positions in each class 
in the professional and scientific service of the Government, was of 
practical value by giving to the university officials a clearer under- 
standing of the great demand of the Government for graduating 
students in the various lines of work for which university training 
1s necessary. 

EXAMINATIONS AND COURSES OF STUDY 

Emphasis was placed upon the desirability of including in an- 
nouncements of examinations for Federal positions more specific 
information with respect to the duties and requirements of the posi- 
tions and to possible lines of promotion. University representatives 
discussed methods by which examination announcements might be 
brought more effectively to the attention of faculty members and
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students. Practicality of civil-service examinations and possible im- 
provements in tests constituted an interesting part of the discussion. 

In considering the present courses of study in leading universities 
from the standpoint of their meeting the needs of the Government, 
the opinion expressed generally was that the courses do fit students 
to occupy the majority of the positions in the professional and scien- 
tific service. ¥or some unusual branches, such as ceramics, dust 
explosion, and certain specialties of forestry, it was thought that it 
might be desirable to devise a system whereby each of these special 
courses could be offered by one or more of the educational institu- 
tions most favorably situated as to environment to give the particular 
type of training. The general attitude of Government officials who 
attended the conference seemed to be against an increase in speciali- 
zation of training for a specific position; it was evident that they are 
more interested in the prospective employee’s having a thorough 
knowledge of the fundamentals of his particular science. 
. Government representatives gave information concerning career 
possibilities in their respective departments. The unusual oppor- 
tunity for postgraduate study, both in Government establishments 
themselves and in the universities in the city of Washington, was 
brought to the attention of the gathering. 

INTEREST OF OFFICIALS 

That there is great interest in this subject of training for Govern- 
ment service was evidenced by the presence at the conference of prom- 
inent officials of the Federal Government and of leading universities, 
and by their expressed desire to participate in the effort to place 
well-qualified men and women in the service. The work of the 
Council of Personnel Administration to improve the Federal service, 
as outlined at the conference, was regarded by university officials 
as an added incentive for their cooperation. 
Members of the Civil Service Commission accepted invitations 

from time to time during the year to speak at universities and at 
meetings for the discussion of matters of government. In their 
addresses they explained the purposes of the Council of Personnel 
Administration and other measures to promote the merit system 
and Government efficiency generally. 

VETERAN PREFERENCE 

An Executive order of April 24, 1931, amended the civil-service 
rules applying to veteran preference. This order followed a report 
to the President on April 21, 1931, made by an advisory committee 
which had been appointed by the President to give full considera- 
tion to the question of veteran preference. The committee consisted
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of Thomas E. Campbell, president of the Civil Service Commission, 
chairman of the committee; Brig. Gen. Frank T. Hines, Adminis- 
trator of Veterans’ Affairs; Royal C. Johnson, chairman of the 
House of Representatives Committee on World War Veterans’ Legis- 
lation; Seth W. Richardson, Assistant Attorney General of the 

United States; and Col. John Thomas Taylor, vice chairman of the 
national legislative committee of the American Legion. 

This committee was appointed as a result of representations made 
to the President by two interested groups. One group was made 
up of veterans’ organizations, which said, among other things, that 
frequently veteran eligibles were not given proper consideration by 
appointing officers. Especially was it contended that disabled 
veterans were not appointed in sufficient number. The other group, 
represented principally by the National Civil Service Reform League, 
had made reports to the President in general adverse to existing 
veteran preference regulations. 

The first action of the committee was to ask the National Civil 
Service Reform League and the leading veterans’ organizations to 
state their cases in full and in writing. After full and free dis- 
cussion and careful consideration of the replies, the committee made 
its report to the President. 

EFFECTS OF THE NEW ORDER 

The Executive order of April 24, 1931, made the following changes 
in veteran-preference regulations: 

Under the new order, a disabled veteran, to receive the addition 
of 10 points to his earned rating, must have an existing service- 
connected disability, whereas the former order allowed the 10-point 
preference to all disabled veterans. It is not expected that this 
change will reduce the number of disabled veterans appointed, but 
under the new provision those whose opportunity for appointment 
is enhanced by the 10-point addition, and by being placed at the 
top of the register in competition only with other 10-point preference 
eligibles, are those who were disabled in service and whose disability 
remains. 

The order allows the 10-point preference to officers and enlisted 
men who are retired and who establish the present existence of 
service-connected disability. 
When an appointing officer passes over a veteran eligible and ap- 

points a nonveteran whose name appears on the same certificate with 
a rating the same as or lower than that of the veteran eligible, he 
must file the reasons therefor with the Civil Service Commission, to 
become a part of the veteran’s record. Prior to the new order it 
was required that the appointing officer record his reasons in the 
department concerned. It is expected that the change will have the
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effect of causing appointing officers to exercise more care in con- 
sidering the relative merits of veteran and nonveteran eligibles. 

The 10-point preference is allowed also to widows of veterans, and 
to wives of veterans with service-connected disability in cases where 
the veterans themselves are disqualified for examination by reason 
of their disability. 

The order authorizes the Civil Service Commission to hold quar- 
terly examinations for positions for which eligible registers exist, 
which examinations shall be open only to men and women entitled 
to the 10-point preference. The eligibles resulting from the quar- 
terly examinations are to be placed at the head of the appropriate 
register in competition with other 10-point preference eligibles only. 

Other preferences established by former Executive orders, under 
the general provision of law, remain unchanged. These include the 
addition of five points to the earned ratings of veterans not entitled 
to the 10-point preference, and the preferences relating to age limita- 
tions, apportionment, physical requirements, froiming and experience, 
and reduction of force. 

VETERANS APPOINTED 

From the issuance of the Executive order of March 3, 1923, which 
first provided for a 10-point preference for disabled veterans, to 
June 30, 1931, 11,527 appointments were made of 10-point preference 
eligibles. In the last fiscal year 2,012 disabled veterans were ap- 
pointed, as compared with 1,892 in the preceding year. Also, 153 
veterans’ wives and widows entitled to the 10-point preference were 
appointed in the last year, and 104 in the preceding year. 

Further practical results of veteran preference regulations are 
indicated by the following figures: 

Appointments of veterans in the classified service July 1, 1919—June 30, 1931 

  

  

  

  

Veterans 1 

Totalnum-| Per cent 
Fiscal year Total num-| ber of ap- | veterans 

5-point 10-point | ber of pref- |pointments | appointed 
preference | preference | erence ap- 

pointments 

EE Eh (IG A ONE PL RR A SR DA i i Ln i Ry Se 15, 750 115,770 13. 59 
1407 a BRC CR RE Sa AEA De 2.20, 250 foci Lol nls 2 29, 250 101, 164 28. 91 
DR A RS SR TE ET EIR 18, 760 62, 488 30. 02 
a FE vl RE 19,137 56, 087 34.12 
51,0 RL AR i Sn SSE Arr SARTO 15, 850 1,179 17, 029 65, 625 25. 91 
i £210 SE TRL DRE SERRA COR i. UOT 9, 930 1,474 11, 404 48, 804 23. 36 
ee CR RE Rb SR SO SNE 6,973 1,027 8, 000 36, 992 21. 62 
EL RT Rp eS CUE SET YI 8, 832 1,115 9, 047 38, 771 25. 65 
LL RR OAR LR an, Sen NS BA 8, 274 934 9, 20% 37,796 24. 36 

2 E07 Cb a IIR SONI ne Maen 9, 941 1, 637 11, 578 44,817 25.83 
811 A Sl Xo Ai AE DIORA 7,213 1, 996 9, 269 38, 281 24. 21 
JOB 0B ds ii ii hk ie 2 gi mn ig 7, 898 2,165 10, 063 38, 461 26.16 

ARTE AA OL ir Ue MRE NER 157, 868 11, 527 169, 395 685, 062 24.73           
  

1 Prior to March, 1923, all honorably discharged veterans were placed above all other eligibles on registers 
if they attained ratings of not less than 65 per cent. 

2 Approximate.
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Figures compiled in 1930 show that of 7,304 veterans appointed in 
that year, 904, or 12.4 per cent, earned ratings of less than 70 per 
cent and became eligible for appointment through the addition to 
their earned ratings allowed under the regulations. A computation 
made at the same time shows that of 9,362 ten-point preference 
eligibles appointed in a period of seven years, 1,657, or 17.7 per cent, 
earned ratings of less than 70 per cent. 

Table No. 4 of the appendix to this report shows for the fiscal year 
1930-31, by departments and independent offices, the number of 
preference and nonpreference eligibles certified, appointed, and 
passed over without selection, the figures being compiled from final 
actions on all certificates reported on in the year. 

DISTRICT OF COLUMBIA GOVERNMENT 

An Executive order of November 18, 1930, authorized the applica- 
tion of the principles of the civil-service law and rules, so far as 
it might be done without additional expense, to municipal positions 
in Washington, by certifying to the Board of Commissioners of the 
District of Columbia the names of eligibles on appropriate registers 
established for the Federal service, such certifications and appoint- 
ments therefrom to be made under regulations approved by the 
Board of Commissioners and the Civil Service Commission. This 
action was taken after the Commissioners of the District of Colum- 
bia and the Civil Service Commission had agreed that it would be 
in the interests of good administration to make appointments to 
certain classes of positions under the government of the District 
of Columbia through competitive tests of qualifications. 

Under the agreement, the commission’s registers of eligibles will 
not be used for the following positions, for the reasons set forth: 

1. Minor positions in the custodial service in institutions under the 
direction of the Board of Public Welfare, and positions paid on a per 
diem basis. This is because of the large turnover. 

2. Officers, teachers, and employees under the Board of Education. 
Existing law provides for appointments to {hese positions by the 
Board of Education. 

3. Employees of the Public Library of the District of Columbia. 
The librarian and the employees of the Public Library are ap- 
pointed by a board of trustees named by the Commissioners of the 
District of Columbia. 

4. Employees in the offices of the recorder of deeds and the register 
of wills of the District of Columbia. The Commissioners of the 
District of Columbia have no jurisdiction over the appointment of 
these employees.
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5. Employees of the police court, the municipal court, and the 
juvenile court of the District of Columbia. Appointments under 
these courts are made by the judges of the courts. 

By acts of Congress, the competitive-examination system applied 
to the police and fire departments of the District of Columbia before 
the issuance of the Executive order of November 18, 1930. 

For municipal positions, eligibles who are residents of the District 
of Columbia are certified, except that for important technical and 
professional positions it is deemed inadvisable to restrict certifica- 
tion to local eligibles. 

EXTENT AND GROWTH OF THE EXECUTIVE CIVIL SERVICE 

There were 616,837 employees in the entire executive civil service 
on June 30, 1931, as against 608,915 at the end of the last fiscal year, 
a net increase of 7,922. There are now 468,050 positions subject to 
competitive examination under the civil-service act, a gain of 5,967 
in the year. 

The Postal Service, with 316,259 employees, has 51.27 per cent, 
and all other branches, with 300,578 employees, 48.73 per cent of the 
entire personnel. The Postal Service had a net decrease of 736 
employees, while the others combined had a net increase of 8,658 in 
the year. Since June 30, 1916, the Postal Service gained 65,374 and 
the others 113,406 employees. 

On June 30, 1930, there were 68,510 employees in and 540,405 out- 
side the District of Columbia, while on June 30, 1931, the number 
employed in the District of Columbia had increased to 71,693 and 
outside to 545,144. Of the net increase of 7,922 in the entire service 
in ‘the year, 3,183 were employed in and 4,739 outside the District of 
Columbia. 

In the year, the greatest gains were made in the following estab- 
lishments: Veterans’ Administration, 3,926; Department of Justice, 
3,702; War Department, 3,067; Department of Agriculture, 2,439; 
Interior Department, 1,204; and Navy Department, 1,086. The re- 
maining gain of 2,273 employees was distributed among the other 
departments and establishments. A number show a substantial de- 
crease, notably the Panama Canal, 4,376; Department of Commerce,’ 
3,275; and Treasury Department,* 1,156. The remaining decrease of 
968 was distributed among the other branches. 

The tables following show these changes for each department and 
office and the extent of the executive civil service on June 30, 1931: 
  

4 Prohibition enforcement transferred from Treasury Department to Department of 

Justice July 1, 1930. 

5 Principally temporary force of the Bureau of the Census.
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TABLE L.—Increase or decrease of employment in the Federal executive civil 
service during the last fiscal year and during the past 15 years 

  

  

  

    

    

  

                

  

  

Number of em- | Changes during Changes during 
ployees fiscal year Furaber past 15 years 

Department or office ployees 
June 30, 

June 30, | June 30, | In- De- 1916 In- De- 
1931 1930 crease | crease crease | crease 

The White House... o-oo dail ny 43 45 ae 1) 1) ©) 
{Et LVR a aa a A EE i 4, 959 4,691 2, 783 2176 i 
OAT er a oF 51,744 | 52,900 |... 30,629 1 21,115 |________ 

AE es hm mle bs bk EA le i wr 53,356 | 50,289 | 3,067 37,695 15,00 Tomiie 
hb eo ORT a eb SE HE a Mn 2 Pp 8, 502 4,800 | 3,70 2,610 5; 892 0a i 
ER EE 48,782 | 47,696 | 1,086 35,722 { 13,080 |_-_- 
LU a RE A SR UE 19, 777 18, 573 1,204 19, 347 430 Jr oiee 
Ariel ure. oa a 28,175 | 25,736 | 2,439 18, 736 9, 4304 AL aad 
BYE TR eS Re AE eed EL E00, 23,680 | 26,955 |........ 0,908: 13, 771 |oomccara 
Ln TE i ap A Re RRM ALA I sn 5, +12 4,940 2, 504 S908 1s 
Government Printing Office_..___._______ 4,804 4,419 4,020 tL 866 fs Lu 
Smithsonian Institation.... coro: 1200 589 550 yo TEE ttn 195 
Interstate Commerce Commission._.__.____ 2,410 2, 252 2,243 107-0 
Civil Service Commission......_ 2. 631 561 2 250 B81 {ania 
Buaroan of Efficiency... 2 or oo dorcel. 45 (LB Eko 27 jE RAL 
Federal Trade Commission... ._.___. 547 450 238 309 |... 
Shivoing Board. ows as. on orci owl 1, 065 LY Lassi 170 omasni LOBS foo 
Alien Property Custodian... .......: 2. 141 $2 ARONA Lonel id ERs Bi Hy 
PI COMMISSION. = ahi are sei ae Sees 319 wo HERRERO 11 THN Ftd Wh din bate 347g Bl 
Employees Compensation Commission... 183 lrg! 8 REERERE. tn vo LR aRINN, Ean. 1834.00... 
Federal Board for Vocational Education. _ 8 Ly 8 PI by pA 83 nan 
Panama Canal co ey 10,323 | 14,699 |........ 19,200 jo. x 8, 968 
Public Buildings and Public Parks of the 
National Capital 3. coi sali sas 2, 994 2, 653 217 Yh Rae NE 

General Accounting Office... _._.______ 1, 988 i Fv BOORE Fr Mare. ot pac ORS 
Veterans’ Administration... O45: PL IO |B Oo iE 28,645 7-8... 
Railroad Administration.......... 2.20 miu 12 J 1g Bi ng ISI 12 la 
Commission of Fine Arts... .c.cucecuinane. 3 2 + bo Ew ® ® ®) 
‘War Finance Corporation. ..__.__________ 9 3 1,2 Bhan C5 Mhab Lee wi BOR TS A 
National Advisory Committee for Aero- 
100 aE 10h lp I Em EA 201 254 1 obese leas de TEI Ed sg 

Federal Reserve Board... .cooooeooo__. 199 205" out 1 Me te, 1171 id BBE ih 
Board of Tax Appeals...  o_._.__ oc... 151 150 : 13 Pt Sued Ah Ee + it ER oh 
Bogard of Mediation... ...0 main 26 p71 Na HRI v2 En 
Federal Power Commission...._.__________ 50 38 es ee er mr £11 py bedi, NEA 
Federal Radio Commission.______________ 132 97 Tbe py ART 32 oc. 
American Battle Monuments Commission. 41 73 BE RA 5% Ppa 3 Br Ea died 
Federal Farm Boards... coves ductnmuw. 315 231 Be ne a 815: la inna 
Personnel Classification Board. ...._._._____ 02 ins 1 7 eth i ESN i 02 ow 
Miscellaneous... nou cu ae kre meals cai de an se 165 46 165 

Total, exclusive of Postal Service___| 300, 578 | 291,920 | 17,697 { 9,039 | 187,172 | 122,734 9, 328 
POS al SB OrVIB inn mans 316,259 | 316,995 {...._... 736 {250,885 1 65,374 |.onvnu-m 

Total, entire service. . cue tivenaa- 616,837 | 608,915 | 17,697 | 9,775 | 438,057 | 188, 108 9, 328 

Fiscal 
. Past 15 

Services Yoo years 

Nob gai, OXCISIVE Of POST] BO VIE. oo nant wan wn ome sda a Sm mot os eRe ss po oe 8,658 | 113,406 
Net gain or 1088 Postal Servet hue cia cade dina da a a a asus —736 |465,374 

Nel GalTY OTILIIC SOTVIOO vi vie cli mi de et bl ed a i Ee Se 0 mo 7,922 | 178,780       
1 Included in miscellaneous figures for 1916. 
2 This includes details from other Government establishments. 
3 This represents the consolidation of a large number of custodial employees and the administration of the 

following new activities: Arlington Memorial Bridge Commission, National Capital Park and Planning 
Commission, Public Buildings Commission, and Rock Creek and Potomac Parkway Commission. 

81468—31 2  
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TABLE II.—Number of employees in each branch of the Federal executive civil 
service on June 30, 1931* 

  

Department or office 

June 30, 1931 
  

In District of Columbia 
Outside District of 

Columbia 
  

  

  

              

Total 

Men | Women | Total Men | Women| Total 

The White House 4 Le THAR SY 43 
tatoo ie ans 408 824 3, 052 1,083 4,135 4,959 

easurY A Sl ce dd ae 7,824 | 13,397 | 31,638 6,709 | 38,347 | 51,744 
RANI CL St REC on 1,934 | 4,251 | 44,038 5,067 | 49,105 | 53,356 

Justice. i foil ne diy 451 | 1,241 5, 707 1, 554 7,261 8, 502 
Post OMiee. i... hii tte ie ae El 898 4,181 | 284,927 | 227,151 | 312,078 |3316, 259 
NYY oe re dae 1,210 6, 412 40, 068 2, 302 42, 370 48,782 
Interior. co... ii cuataindnaie oat Rena dit 1,142 | 3,168 | 13,850 2,759 | 16,609 | 19,777 
Agriculture 2,463 | 5,712 | 19,143 3,320 | 22,463 | 28,175 
COININEICO. oii vith item vine sim ST wi wr ms 5,402 | 10,488 | 12,215 977 | 13,192 | 23,680 
ADOT a ate wd 885 43 817 3, 835 760 4, 595 5,412 
Government Printing Office... __________ 3,921 VERE RL SRE ME, WRT AN 4, 894 
Smithsonian Institution. ..........4..00. 440 149 Fit A Naa Se A 589 
Interstate Commerce Commission. ______. 1,234 380 | 1,614 765 31 796 2,410 
C1vil Service Commission... .______._.__. 189 236 425 108 98 206 631 
Bureau of Efficiency... . o.oo. ll a ous 31 14 7 2 SS SNAIL RA IM 45 
Federal Trade Commission ______________ 332 173 505 29 13 42 547 
SHppINg Board og ao io senile 414 282 4 696 270 99 369 1, 065 
Alien Property Custodian... ... i... 00. 76 65 i 17:1 0 ERX So Sr COR 141 
Tariff Commission... oe fl ro Oeil 153 101 254 59 6 65 319 
Employees Compensation Commission... 39 81 120 25 38 63 183 
Federal Board for Vocational Education._. 39 44 Hs he 50 mh wid arr ER Sn mt 83 
Panama Canal. oo... ood idl 65 14 79 9, 704 540 | 10,244 | 10,323 
Public Buildings and Public Parks of the 

National Capital. ..... J. cone hd iim ws 2, 354 B40. | 2 0 a ela 2, 994 
General Accounting Office .._____________ 1,235 RG 101 od La Re IR) Ged 1,988 
Veterans’ Administration _______________ 2, 020 3,749 | 5,769 | 14,507 8,369 | 22,876 | 28,645 
Railroad Administration ________________ 9 oS el BE ian A IRCA irs 12 
Commission of Fine Arts... oi... 2 1 + 1 Ln ei Se) BE Sell 3 
‘War Finance Corporation 3_______________ 7 2 1 30 SE IE OE EN 9 
National Advisory Committee for Aero- 

BARLICS. co on Le a Sl 20 23 43 232 16 248 291 
Federal Reserve Board 5. _______________ 87 93 180 i 14 CORNER 19 199 
Board'ol Pax Appeals... ccvuaecsinsana 66 85 : 13 dn Cody Wea IB RR 151 
Boardiof Mediation: ....  ..c.liu.ioa lai 19 7 20 ie ial a aE 26 
Federal Power Commission._______________ 35 12 47 1 3 TO Rt 3 50 
Federal Radio Commission.______________ 64 68 11:3 IN am IH Og GAN 132 
American Battle Monuments Commis- 

SIO. eae at A 5 3 8 24 9 33 41 
Federal Burm Board. oc. foi liolotind 146 144 290 24 i 25 315 
Personnel Classification Board__.__.______ 31 31 ie wl mm i oes 62 

POLAR oe he itl im ich SE SE 41,399 | 30,294 | 71,693 | 484,242 | 60,902 | 545, 144 | 616, 837     
1 Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted per- 

sonnel of military branches, nor the government of the District of Columbia. 
2 Approximate. 
3 Includes 13,200 clerks at third-class offices, 188 screen-wagon contractors, 237 carriers for offices having 

special supply, 5,783 clerks in charge of contract stations, 12,157 star-route contractors, and 269 steamboat 
contractors. 
master, and 22,147 mail messengers not included in previous computations. 

4 Includes administrative offices only of Merchant Fleet Corporation. 
5 Positions not subject to the civil-service act. 

TABLE III.— War expansion and reduction since armistice 

Does not include 33,077 clerks at fourth-class offices who are employed and paid by the posi- 

  

  

  

in Dis Oyinide In Dis- | Outside 
rict o istric trict of | District Date Colum- | of Co- Total Date Colum-| of Co | Total 

bia lumbia bia lumbia 

June 80,1916... ..... 39,442 | 398,615 | 438,057 June 30,1926... 0... 60,811 | 499,894 | 560,705 
Nov. 11, 1918 117,760 | 1 800,000 | 1 917,760 !| Dec. 31, 1926. _______ 59,569 | 486,772 | 546, 341 
July 31, 1920___ 90, 559 | 1 600, 557 | 1 691,116 || June 30, 1927________ 59,800 | 499,338 | 559,138 
July:31,:1921 78,865 | 518,617 | 597,482 || Dec. 31,1927... __._. 60,660 | 493,515 | 554,175 
June 30, 1922___ 69,980 | 490,883 | 560,863 || June 30, 1928__.___.. 61,388 | 507,327 | 568,715 
June'30,1928.. 66,290 | 482,241 | 548,531 || Dec. 31,1928 _____.. 62,140 | 510,967 | 573,107 
Dee: 9151923. ~ oo: 65,025 | 479,646 | 544,671 || June 30, 1929_______. 63,904 | 523,761 | 587,665 
June 30,1924 oo... 64,120 | 490,866 | 554,986 || Dec. 31,1929 __..____ 63,946 | 525,199 | 589, 145 
Dec 31, 1924... i. 66,079 | 489,540 | 555,619 {| June 30, 1930. _______ 68,510 | 540,405 | 608,915 
June 30,1925... 63,756 | 500,962 | 564,718 || Dec. 31,1930___._.__ 71,189 | 524,267 | 595,456 
Pec. 31,1025. 2... 61,509 | 486,568 | 548,077 || June 30, 1931_.______ 71,693 | 545,144 | 616,837                   

1 Approximate.
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INCLUSIONS WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the classified service in the 
fiscal year 1930-31, with citation of authority: 

  

Executive order of Mar. 1, 1904: War Department... ol 2 

Executive order of Aug. 22, 1925: 

War Department_____ SL Be AAA BIOL tp AM PS BL RI NE PIR TP MASA 24 

Departmentiof Interior. wo or ms te a deli 2 

Executive order of Oct. 4, 1930: Department of Commerce________________ 14 

Executive order of Dec. 31,1930: War Department... oc. iil 1 

Executive order of Jan. 30, 1931: Department of Interior _________________ 6 

Executive order of Apr. 13, 1931: Department of Commerce_______________ 1 

Executive order of May 15,1931: Navy Department... ___-___ 76 

Rule II, section 6: Positions and incumbents included under Treasury De- 

partment, Customs Service, St. Albans, Vt.,, 1; War Department, West 

Point, N. Y., 13; Engineer Department at large, 3; Department of Agri- 

culture, A. & M. College, Miss., 1; Department of Commerce, Bureau of 

Mines, Amarillo, Tex., 1; Post Office Department, Bath, N. Y., post office, 

1; Lincoln, Nebr., post office, 1; Department of Interior, Yorktown, Va., 

1; Smithsonian Institution, 2; Personnel Classification Board, 3________ 27 

Rule TI ‘section 7; Postal Service. ta. 8 madison Ea 175 

Rule X, section 13: Navy Department, naval station, Olongapo, P. I., 1; 

naval station, Cavite, P. I., 4; Department of Agriculture, Honolulu, 

Hawaii, 1; Alaska, 1; War Department, Fort William McKinley, P. 1,1. 8 

OA) in mmo Spies snl 313   

An Executive order of April 23, 1931, directed that, with certain 
exceptions, “employees of the Bureau of National Homes of the 
Veterans’ Administration, who are not inmates, be included, with 
their positions, in the classified civil service upon receipt by the Civil 
Service Commission of general certification by the Administrator 
of Veterans’ Affairs that such employees are both capable and effi- 
cient, classification to be effective July 1, 1931.” Information is not 
yet available as to the number of employees to be brought within the 
classified service under this order. 

By the Executive order of May 15, 1931, referred to in the fore- 
going table, the commission was authorized to grant a classified 
status to any employee in an executive department or independent 
establishment serving in the Philippine Islands, who on the date of 
the order was in the Federal service, who for at least seven years 
had rendered faithful and exceptionally meritorious service in a 
classified position, and who had acquired a rating of at least 40 per 
cent in an appropriate civil-service examination; with the provision 
that such an employee who had served continuously since March 1, 
1904, might be given a classified status without examination. This 
order was recommended by the commission primarily to clarify the 
status of a number of employees under the Navy Department in the 
Philippine Islands, particularly at the Cavite Naval Station, many
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of whom had served in classified positions for years under a so- 
called provisional status. 

EXCEPTIONS FROM PROVISIONS OF THE RULES 

Twenty-three Executive orders waiving some provision of the 
civil-service rules were issued in the year. This was a decrease of 16 
in comparison with the preceding year. Twenty orders permitted 
appointments, two conferred a classified status, and one waived the 
time limit on eligibility for reinstatement. These waivers constitute, 
as heretofore, a negligible percentage of the entire number of ap- 
pointments made. The reasons for these exceptions are given in a 
compilation of the orders in the appendix of this report. 

EXAMINATIONS AND APPOINTMENTS 

The number of persons examined by the commission in each of the 
last three fiscal years for original appointment, promotion, transfer, 
or reinstatement to positions classified under the civil-service rules 
and positions not so classified ; also the number appointed each year 
as the result of such examinations, are shown in the following table: 

  

Examined Appointed 

  

1929 1930 1931 1929 1930 1931 

  

Under civil-service rules: 

  

  

Original'appointment.... coco v-icoen all cool] 238,009 | 260,509 | 241,304 | 44,817 | 38,281 | 38,461 
Promotion, transfer, or reinstatement through 

examination... ces een an Tia 5, 501 6, 920 7,134 | 3,096 | 2,794 | 3,067 

otal. dha a dd a si) a dls 243, 510 | 267,429 | 248,438 | 47,913 | 41,075 | 41, 528 
Not under clvil-8ervice rules... cm emvme sc cmmmc <n = samt 18,515 | 19,928 | 17,848 | 4,318 | 3,644 | 4,913 

ET A EIR SR le RS aR 262,025 | 287,357 | 266,286 | 52,231 | 44,719 | 46, 441             
  

NONCOMPETITIVE EXAMINATIONS 

In the year, noncompetitive examinations were given to 2,324 
persons who were considered for promotion, transfer, or reinstate- 
ment. Through changes in procedure, the average time required for 
completing such examinations and reporting the results thereof was 
greatly reduced, with consequent benefit to the individuals inter- 
ested, the departments concerned, and the commission itself. 

The commission is authorized under section 2 of Rule III of the 
civil-service rules to give noncompetitive examinations in the cases 
mentioned above and also for appointment to the positions named 
in Schedule B of the rules. Any proposed change in the status of 
an employee might require a noncompetitive examination. 

Those who are proposed for promotion, transfer, or reinstatement 
to law-enforcement positions, in addition to meeting noncompet-
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itively the basic examination requirements, must stand or fall on the 
result of a thorough character investigation. 

Noncompetitive examinations are held on a schedule of one day 
in each week. The interests of the departments and the individuals 
make these frequent examinations necessary, for the element of time 
is always important. 

TEMPORARY APPOINTMENTS 

Under the rules, the commission authorizes a temporary appoint- 
ment for (1) work to be completed within a short and definite 
period, (2) pending certification for a permanent appointment when 
eligibles are not available, or (8) occasionally in the case of a pro- 
posed reinstatement when the circumstances cause unusual delay in 
determining eligibility for reinstatement. Care is exercised to guard 
against unwarranted extensions of such appointments. 
Temporary appointments are made from existing registers of 

eligibles when practicable. The practice has been to certify eligibles 
living at or within commuting distance of the place of employment. 
In the last fiscal year the commission adopted as a usual policy the 
certifying for temporary employment in Washington, D. C., for a 
period of three months or longer, in a number of clerical positions, 
those eligibles who live in States which are not charged with the 
number of appointments to which they are entitled under the ap- 
portionment provision of the law. The results of this limited 
change of practice will determine whether the new procedure will 
be extended to other positions. 

The act of May 29, 1930, which requires each department and 
independent office to establish a record and account for each em- 
ployee showing his entire government service and the amount to 
his credit in the retirement fund, made it necessary for most 
of the departments and independent offices to make temporary 
appointments. 

While the Bureau of Pensions was still a part of the Department 
of the Interior it was allowed an appropriation for temporary 
employees to perform increased work resulting from new pension 
legislation. 

Approximately 700 temporary appointments were made in the 
Veterans’ Administration for work in connection with the so-called 
soldiers’ bonus. 

There is continued necessity for a considerable number of tem- 
porary appointments in the field service of the Bureau of Indian 
Affairs, due principally to the isolated places of employment and 
the comparatively low salaries paid.
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The following table shows the distribution of temporary appoint- 
ments in the year ended June 30, 1931, exclusive of those authorized 
by the commission’s district offices: 

  

Pending filling of 
vacancy perma-| Job employment 
nently 

  Department or office 

Through | Without | Through | Without 
exami- exami- exami- exami- 
nation nation nation nation 

  

Agricntnre. log ii own Satis ol ede AI SRG de Dl 14 41 357 1611 
Atnerican Battle Monuments Commission... co... o.oo abelian oon HLA 
Board of Tax Appeals Loca boi, ar ii ols ods ties iol 
Bureau of the Budge: corlivos, Sunlight aie ad nid 
Civil Service Commission. i... oo oot is OL me Dl 
Corners: oo nas onion dr CE a LT 
District of: Columbig government... oo. 0 ind sey un ans 
BROlONeEY. oar or a ae SR Sl Fe 
Employees’ Compensation Commission 
Federal Board for Vocational Bdaeation. o.oo liiaioin asa iam i jf Ene 
Federal Farm Boggd sitiiaaaivaaimeus no all Le ade 1 11 5 18 

  

     

    

  

   

  

    

    

   

    

Federal Power Commission i. li Jo io a aaa sor rapa co ve le 35 
Federal Radio Commission. X 0 en LN | 
Federal Trade Commission... 400 vs 
General Accounting Office. 9 3 
Geogranlde Board i re ir dab Aa LO ce tt a RECO 7 

  

  

Government Printing Office. 1) 51 93 
hierigr a. al Regs 3 2 612 144 129 
International Boundary Commussion_ cro do. Lob on aon. orth hh ig lg 
Interstate Commerce Commission. 10 6 16 4 
Justice. __ 2 292 13 25 
LETH a RE SE NR SE 4 2 80 9 

National Capital Park and Planning Commission. ......c.vun. snd ivan fo iol cu 18 20 
Nye a ea 1 7 1 
Panama Canal... .... 7 2 2 
Personnel Classification Board. ov sedi ulna fo rouil sha al oll Sn sia 1 11 1 
PostrOfficeiDepartmont. . oon tsa Loalnll Sees Seal ra pee Se OE a 114 9 
Public Buildings and Public Parks_____ 5 218 9 
Swpithsonian ec for orators a Ge a a Sa i Nan 1 94 89: 
ST Re a ai Se RRA IL RR TI Re nS Sh SE ae RET SRP, ¥ 86 6 
'Barift Commission. © ©. sofia rtf Sari ih stint Sngd ssid Lisl esl ney GL ma el 
Ain my OR CA TRAN Ol A TT WR AN BR 10 189 132 69 
Velorang Adininigtentlion ie. oo as Lr al cl ey 132 108 3 880 254 
ER A La Ke le 11 12 125 102 

4 Erp) Hh SIE Ds A SD Dr 0. NR RN 220 1,359 2,775 1, 561         
  

1 Includes field assistants employed principally during the summer months. 
2 Includes Indian field service where difficulty is experienced in filling the positions permanently. 
3 Principally employees engaged on work in connection with the so-called soldiers’ bonus. 

EXAMINATIONS FOR DESIGNATION TO MILITARY AND NAVAL ACADEMIES 

An Executive order of December 17, 1907, reads as follows: 

Upon the request of any Member of Congress, the United States Civil Service 

Commission shall aid in testing the qualifications of applicants for designation 

for appointment in the United States Military or Naval Academies, so far as 

this may be done without thereby adding to the expenses of the commission. 

Under this order the commission has been holding two principal 
examinations yearly. A constantly increasing number of persons 
have been examined at the request of Members of Congress. The 
Members who have used this service have paid for the special print- 
ing necessary, and the work of preparing the questions and rating 
the papers has been assimilated in the regular work of the commis- 
sion. Because of the increasing volume of this work, it has been
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necessary to assign employees to it to a degree which makes it in- 
cumbent upon the commission to consider provision for an expense 
which can not be avoided, since the Executive order does not permit 
“ adding to the expenses of the commission.” It is felt that a con- 
tinuance of the present practice must result in unauthorized expendi- 
ture of public funds, and, therefore, that if the examinations are to 
be continued as a part of the commission’s work, an appropriation 
should be made to cover that part of the expense which can not be 
separated from that of the routine operations of the commission’s 
organization. 

BOARD OF APPEALS AND REVIEW 

The commission has always recognized the right of competitors 
in examinations to have their ratings reviewed by examiners who 
did not participate in the original marking. For many years the 
small volume of work of this kind permitted it to be done in the 
examining division. Most examinations were written tests for 
which competitors were assembled in examination rooms, and the 
appeals from ratings in such examinations were comparatively few. 
With the development and extension of the so-called unassembled 
examination, in which competitors are rated principally on their 
education, training, and experience, the number of appeals from 
ratings increased, and about 10 years ago a new division was organ- 
ized under the supervision of the chief examiner, with the considera- 
tion of appeals as a major duty. 

The introduction of oral tests and character investigations into 
examination procedure naturally added further to the number of 
appeals, and with the broadening of the scope of the commission’s 
work came demands for review of decisions respecting a variety of 
questions not directly affecting the grading of examination papers. 
The number and complexity of such cases required the widening of 
the field in which appeals were entertained and the setting up of 
new machinery to dispose of them. Accordingly, on December 1, 
1930, the commission created a board of appeals and review, com- 
posed of three members with a small force of examiners, and to this 
board it delegated authority to hear and decide appeals, not only 
concerning ratings in examinations, but in any matter in which a 
question is raised with respect to a competitor’s right to examina- 
tion, his eligibility, or his civil-service status. The general survey 
and readjustment in the commission’s office, discussed elsewhere in 
this report, made the organization of this board possible without 
addition to the force. 

To insure independent consideration of appeals, the commission 
placed the board of appeals and review, in the exercise of its func-
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tions, under its direct supervision, altogether separated from the 
control of any subordinate official. Subject only to reversal by the 
commission itself, the decision of the board is final. Cases involving 
broad questions of policy or a multiplicity of issues are submitted to 
the commission for action. Thus appellants are assured that their 
cases will be considered by a body not influenced by the official or 
examiner who made the decision from which the appeal is taken. 

No appeal from the rating of an examination or the action taken 
on an application is considered unless it is made within one year 
from the date set for the close of the receipt of applications as named 
in the announcement of the particular examination involved. 

MEETINGS FOR INSTRUCTION OF COMMISSION’S EMPLOYEES 

In May, 1931, the commission began a series of assemblies on each 
Thursday morning in the auditorium of the Department of the In- 
terior for the instruction of the members of its own staff in Washing- 
ton in the details of the work of the organization. All employees 
were required to report at the auditorium at 8.30, and the meetings 
were adjourned in time to permit the beginning of the office day at 9 
o'clock as usual. 

The tendency in a large organization is for many workers, par- 
ticularly those in the less important posts, to familiarize themselves 
with their immediate duties but largely to ignore those parts of the 
work which they think do not affect their own tasks. It is believed 
that all will do better work if they understand the purposes and oper- 
ations of the entire scheme. Further, it is thought that the discus- 
sions will bring to light potential abilities of employees in obscure 
places through the interest they evince. 

At each meeting an employee in charge of a certain branch dis- 
cussed in detail the work of his or her section or division, asked 
for questions in the meeting, and invited calls for additional instruc- 
tion of individuals at any time. 

The meetings were discontinued when the extreme summer heat 
began, with the understanding that they would be resumed in the 
fall. 

RETIREMENT 

The retirement law vested general authority for its administration 
in the Commissioner of Pensions and the Civil Service Commission. 
Under the act of July 38, 1930, authorizing the consolidation of vet- 
erans’ activities, the office of Commissioner of Pensions was abol- 
ished, with the result that certain duties in connection with the re- 
tirement of civil-service personnel fall now under the Veterans’ 
Administration, the real duty of which is the management of vet-
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erans’ affairs generally. The law gives the Civil Service Commis- 
sion full authority in matters pertaining to the individual accounts 
of contributors to the civil-service retirement and disability fund 
and also authorizes it to maintain necessary records to determine 
rights under the act, to decide jointly with the departments con- 
cerned assignment of employees to the several retirement age groups, 
to authorize continuances beyond retirement age, to furnish informa- 
tion as to annuity claims, and to keep the records required for carry- 
ing out the provisions of the act. It seems but logical, therefore, 
that complete administration of the law, including the payment of 
refunds and annuities now done by the Administrator of Veterans’ 
Affairs, should be vested in the Civil Service Commission. More- 
over, it is believed that such coordination of management under the 
one office would result in a more efficient and economical administra- 
tion of the retirement law. 

FISCAL AND EMPLOYMENT RECORDS 

Under the authority of section 12 (a) of the retirement act of 
May 29, 1930, providing for the establishment throughout the Gov- 
ernment service of a uniform system of keeping the fiscal year em- 
ployment records of employees within the scope of the act, the com- 
mission promulgated regulations (Form 2805) in October, 1930, 
requiring the heads of all executive departments and independent 
establishments to make and keep individual retirement accounts on 
card Form 2806. The individual accounts have been completed in 
some of the departments and offices and are being built up in others. 
They show on one side of the card a complete history of the em- 
ployee’s Government service, civil and military, and on the other 
side a record of retirement deductions by fiscal years, deposits, 
refunds, and redeposits. This card is prescribed as the basic record 
from which to determine the rights of the individual under the 
retirement act and from which information can be furnished to 
the commission to enable it to maintain statistical control of the 
amount to the credit of each employee in the civil-service retirement 
and disability fund. A number of representatives of the commis- 
sion are giving the departments and independent establishments per- 
sonal assistance in the work of making the records, but a few of the 
larger departments found it impracticable to prepare during the 
fiscal year the accounts and records for the employees who were in 
the service on June 30, 1930. 

A new section has been created in the office of the commission to do 
the statistical and other work in connection with section 12(a) of 
the act and also with section 15, which relates to actuarial evaluation. 
Analysis of deductions from salaries for the retirement fund by fiscal
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years is being made by the commission from retirement record cards 
(Form 2806), for the whole Government service. Punch cards are 
being made for the actuarial survey as of June 30, 1930, and these 
cards are being tabulated for transfer of results to tables prepared for 
the purpose. ; 

CONTINUANCES 

For the first time since 1924, in the year ended June 30, 1931, the 
retirements for age exceeded the continuances, the former numbering 
3,888 and the latter 2,464. This was because of the provision in the 
retirement act that after August 20, 1930, no employee shall be con- 
tinued beyond the age of retirement for more than four years, except 
in unusual cases set forth in the act. This provision changed prac- 
tically the whole number upon whom the restriction fell from em- 
ployees to annuitants, for only 18 extensions of those who had served 
beyond retirement age for more than four years were allowed by the | 
commission. 

The question whether continuances for periods of less than two 
years might be authorized under the act was submitted to the Attor- 
ney General, who, in an opinion of June 11, 1931, said : 

If the statute left room for the exercise of discretion as to the period of 

extension it would defeat its own purpose. It seems entirely clear that it does 

not, and that all extensions must be for two years. 

RETIREMENT AGE 

The experience of the commission indicates the desirability of an 
amendment of the act which will permit the retirement at an age 
lower than 68 of those clerical, professional, and scientific employees 
who have served the Government for a generation. Such an amend- 
ment would be safe, for annuities are not yet large enough to tempt 
those in health and vigor, in any considerable percentage, to re- 
linquish their salaries for the smaller annuity. Individuals differ so 
greatly in stamina and alertness that such a permissive provision 
would be conducive to greater efficiency in the service as well as 
merciful to the employees. An arbitrary retirement age fits few of 
the individuals to whom it applies. This fact is recognized by the 
provision in the act permitting retention in the service for as much 
as four years beyond the usual retirement age. It might well be 
further recognized by amendment permitting retirement based upon 
length of service to a greater extent than the present 2-year option 
allows. 1 

SEPARATION FOR DISABILITY 

In the commission’s report for the year ended June 30, 1929, the 
statement was made that the separation of an employee retired on
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disability annuity is just as involuntary as a separation because of 
reduction of force; and the view was expressed that in case of in- 
ability to secure reinstatement when annuity is discontinued by 
reason of recovery from disability, the person affected should, if 45 
years old, be entitled to a deferred annuity to begin at the age of 55, 
or to an immediate annuity if already 55 years of age. The commis- 
sion still holds those views. The truth of the statement made in 1929 
and the justice of the recommendation are recognized in section 4 of 
the Canal Zone act, effective July 1, 1931, applying to employees on 
the Isthmus of Panama. 

APPORTIONMENT, AND RESIDENCE AND DOMICILE 

APPORTIONMENT 

The civil service act of 1883 provides that * as nearly as the con- 
ditions of good administration will warrant * * * appoint- 
ments to the public service * * * in the departments at Wash- 
ington shall be apportioned among the several States and Territories 
and the District of Columbia upon the basis of population as ascer- 
tained at the last preceding census.” 

The commission has made every possible effort to maintain ap- 
proximate equality under the apportionment provision. Conditions 
altogether beyond its control brought about inequalities from the 
very first, and these continue. 

Residents of States in arrears are constantly urged to qualify in 
examinations and take advantage of the increased opportunity of 
appointment that naturally accompanies arrearage under the ap- 
portionment. With the exception that veterans are certified for ap- 
pointment without regard to their residence, it is the policy to refuse 
to certify eligibles who are residents of States in excess under the 
apportionment when residents of States in arrears are available. 
On October 5, 1931, the procedure in certifications for the appor- 
tioned departmental service was changed so that residents of States, 
and of the District of Columbia, in excess under the apportionment 
are not considered at all when residents of States in arrears are 
available as eligibles. Formerly, those with high ratings in States 
in excess, excepting residents of Maryland, Virginia, and the Dis- 
trict of Columbia, were considered ahead of those with very low 
ratings in States in arrears. 

The commission now denies the request for reinstatement in the 
apportioned service of a person claiming residence in a State which 
has received appointments in excess of its share, if there is an 
existing register of eligibles, of residents of States in arrears, for 
the position to which reinstatement is requested. The same denial
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is made in cases of proposed transfer which involve the apportion- 
ment, under the same conditions. The restriction, however, does not 
apply if the person proposed for reinstatement or transfer is entitled 
to preference because of military or naval service. 

RESIDENCE AND DOMICILE LAWS 

In the act of 1883, in connection with the apportionment provi- 
sion, it is specified that “ every application for an examination shall 
contain * * * a statement, under oath, setting forth his or her 
actual bona fide residence at the time of making the application, as 
well as how long he or she has been resident of such place.” On 
July 11, 1890, a new law required that thereafter applicants for 
positions in the departments at Washington should furnish proof, 
in the form of a certificate of an officer of the county and State of 
which the applicant claims to be a citizen, of such bona fide residence 
for a period of not less than six months next preceding. 

These provisions of law did not prove to be sufficiently restrictive. 
Many persons who lived in the District of Columbia and had their 
interests there claimed legal residence in one or another of the 
States and found it easy to obtain the required certificate of such 
residence. Accordingly, an act of July 2, 1909, as amended on March 
3, 1919, provides, in addition, that “ no person shall be eligible for 
such examination or appointment unless he or she shall have been 
actually domiciled in such State or Territory for at least one year 
previous to such examination.” 

It is clear that the use of the term “actually domiciled ” in the 
law as it now stands means something more than “ actual bona fide 
residence,” or legal residence; that it was the intention that the re- 
quirement of actual domicile should result in a more effective admin- 
istration of the apportionment. 

DIFFICULTIES OF ADMINISTRATION 

In the administration of the legal requirements of both bona fide 
residence and actual domicile, the commission has had to meet the 
contentions of those persons who have moved from one State to an- 
other within the 1-year period, thus establishing a new domicile and 
becoming unable to give proof of domicile in any State for the year 
immediately preceding. Also, it is found that in many instances 
persons who live in the District of Columbia, Maryland, Virginia, 
or another State which has received appointments in the apportioned 
service in excess of its quota, find temporary employment in a State 
in arrears under the apportionment for the evident purpose of estab- 
lishing residence and domicile in such State to enable them to secure 
employment in the Government service in Washington. Further
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difficulty is met where the applicant has been absent for long or short 
periods from the State in which residence and domicile are claimed. 
In such cases the commission must sit in judgment, and the pages 
upon pages of court decisions in the matter of domicile, and citations 
of authorities and arguments, are evidence of the intricacies of the 

question. ! 
A change in the laws relating to residence and domicile seems 

desirable. In the Seventy-first Congress, a bill to provide such a 
change was introduced in the House, but no final action on it was 
taken. This bill specified, in place of the present residence and 
domicile requirements, proof that the applicant is a qualified voter in 
the State or Territory where residence is claimed. Provision was 
made for residents of the District of Columbia and for those below 
voting age. Such a change would place the burden squarely upon 
the applicant. What may rightly be called the confusion existing 
under the present laws has resulted in litigation since the last annual 
report of the commission, and it is believed that a new law basing 
the apportionment on the privilege of voting would make practicable 
a closer application of what is understood to be the intention of 
Congress, as well as a simplification of administrative procedure. 

SELECTION OF ATTORNEYS 

EXCEPTED POSITIONS 

Schedule A of the civil-service rules, which lists the positions 
excepted from examination under the rules, includes this paragraph: 
“Attorneys, assistant attorneys, and special assistant attorneys, 
except those in the Veterans’ Bureau (now Veterans’ Administra- 
tion).” Other sections of Schedule A except certain legal positions 
in specified branches; 

Schedule B of the civil service rules, which lists positions which 
may be filled upon noncompetitive examination under the rules, until 
recently provided for noncompetitive examinations for attorneys 
under the Veterans’ Administration, and still allows such examina- 
tions for attorneys of the Federal Farm Board. 

District attorneys under the Department of Justice are appointed 
through nomination by the President and confirmation by the Sen- 
ate. Provisions of law except from the application of the civil- 
service act and rules attorneys under the Bureau of Prohibition, the 
Shipping Board, the Federal Trade Commission, the Federal Farm 
Loan Board, and the Federal Reserve Board, and also those in the 
General Accounting Office and the Bureau of the Budget when the 
salary paid is more than $5,000 a year. The acts relating to the 
Federal Farm Loan Board and the Federal Reserve Board provide
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“ that nothing herein shall prevent the President from placing said 
employees in the classified service.” 

Attorneys of the Bureau of Prohibition were appointed under the 
competitive-examination system until the passage of the act transfer- 
ring -prohibition-enforcement work from the Treasury Department 
to the Department of Justice. 

COMPETITIVE POSITIONS 

Probate attorneys for the Five Civilized Tribes and the tribes of 
the Quapaw Agency, seven in number, are required by law to be ap- 
pointed through examination. 

An Executive order of June 3, 1931, amended Schedule B of the 
rules by placing attorneys of the Veterans’ Administration in the 
competitive classified service. The order was issued on the request 
of the Administrator of Veterans’ Affairs with a view to raising the 
standard of the legal personnel of his organization by adopting a 
procedure which excludes the factor of personal or political pressure. 
This order was a step toward uniformity in the selection of ap- 
pointees for legal work in the Government service. As will be seen 
from the foregoing, however, uniformity is far from being attained. 

The Veterans’ Administration, the Interstate Commerce Commis- 
sion, and to some extent the Treasury Department, are the large 
governmental agencies in which the competitive-examination system 
is followed in the selection of attorneys. The requirement of com- 
petitive examinations for the appointment of attorneys under the 
Interstate Commerce Commission came through an agreement made 
between that commission and the Civil Service Commission in 1916. 
The Interstate Commerce Commission was willing to enter into this 
agreement, notwithstanding the fact that it could appoint attorneys 
without examination, because of the satisfactory results of the appli- 
cation of the competitive principle to other important positions in 
its organization. 

The Treasury Department makes use of standard qualifications for 
come of its legal appointees, each such case being submitted to the 
Civil Service Commission with a sworn statement of the education, 
training, and fitness of the person considered for appointment. On 
the basis of this statement, by agreement with the Treasury Depart- 
ment, the commission determines whether the nominee meets the re- 
quirements of the position applied for. The competitive classified 
service includes a group of 219 employees engaged in estate tax 
examining work of the Treasury Department, and another of 47 
attorneys in the Bureau of Industrial Alcohol of that department.
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NUMBER IN LEGAL GROUP—CLASSIFICATION RECOM MENDED 

Including the field force of the Department of Justice, which con- 
sists of 91 district attorneys, 451 assistant district attorneys, 135 spe- 
cial assistants, and 130 assistants to the Attorney General, there are 
2.933 positions in the legal group of the executive civil service, to but 
924 of which the competitive system applies. 

Practically all of the legal positions excepted from competitive 
examination are in the series designated by the Personnel Classifica- 
tion Board as the attorney series and the legal counsel and assistant 
series. Appointments have been made in both of these series for 
some branches of the service through competitive examinations under 
the commission, with results satisfactory to the departments con- 
cerned. Attorneys in the various executive establishments are, in the 
main, engaged in similar lines of work, in work to which similar tests 
of qualifications might easily be applied. The commission recom- 
mends the extension of the competitive system to positions of attor- 
ney and other legal positions in the entire executive branch, with the 
possible exception of a few positions which might be shown by a 
survey to be properly outside the classified service. 

The commission has facilities for insuring wide competition and 
for rating applicants in relative order according to their ability to 
perform the duties of the places sought, as shown by their education 
and their achievements in legal work. The objective of uniformity 
in selection may be achieved by the revocation of those sections of 
Schedules A and B of the rules which relate to attorneys and other 
legal positions, and by the amendment of laws which place such posi- 
tions in some branches outside the classified service. 

Provisions of law except from examination 314 of the 2,009 posi- 
tions now outside the classified service. Ninety-one of these are 
United States district attorneys, 68 serve under the Bureau of Prohi- 
bition, 27 under the Shipping Board, 125 under the Federal Trade 
Commission, 2 in the General Accounting Office, and 1 in the Bureau 
of the Budget. The 1,695 positions which could be placed in the 
classified service by Executive order are distributed among most of 
the other branches of the executive service, many in some and few in 
others. 

NATIONAL COMMISSION ON LAW OBSERVANCE AND ENFORCEMENT 

The National Commission on Law Observance and Enforcement 
engaged Mr. Alfred Bettman of the Cincinnati bar to make certain 
surveys in connection with its general inquiry. Mr. Bettman de- 
scribed his report as “An analysis of the surveys of the administra- 
tion of criminal justice relating to the subjects of prosecution and
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courts.” In his report Mr. Bettman included, in a “summary of 
major conclusions and recommendations,” this paragraph: 

Increase of compensation of prosecuting attorneys, increase of civil service 

methods in the selection, retention, and promotion of members of the staffs of 

prosecuting attorneys, and other features which will tend to promote an im- 

provement in the professional capacity and caliber of these officials and staffs. 

In its report to the President, the National Commission on Law 
Observance and Enforcement made this as its first recommendation : 

Elimination, so far as may be possible in our system of government, of 

political considerations in the selection and appointment of Federal district 

attorneys and prosecuting officers and of appointments based upon political 

activity or service. 

DEPUTY COLLECTORS OF INTERNAL REVENUE 

For many years the commission has recommended restoration to 
the classified service of all positions of deputy collector of internal 
revenue, in the interest of economy and efficiericy. It now renews 
that recommendation. 

Deputy collectors of internal revenue are excepted from the appli- 
cation of the civil-service law and rules by an act of Congress ap- 
proved October 22, 1913. Excepting presidential appointees, and 
excepting also storekeepers and gagers who are now employed under 
the Bureau of Industrial Alcohol, the number of employees of all 
kinds in the 65 internal revenue collection districts when deputy col- 
lectors were placed in the unclassified service was 1,315. The num- 
ber of such employees at the end of each of certain fiscal years from 
1913 to 1931 follows: 

  

  

  

Number Number Per cent Per cent 
Year classified | excepted Total classified | excepted 

TL Tb fa SN A a lS MR LES 1,315 0 1,315 100.0 0 
£41 EES Ral C3 LS STR ANNE ES A A Ry en 932 712 1, 644 56. 7 43.3 
210) ba RE I Se 796 1,438 2,234 35.7 64.3 
51 2S ARH MVE de LIAR, 0 0 ASL SRST I £0 2,214 4, 825 7, 039 31.4 68. 6 
A SS eT 1, 010 3, 977 4, 987 20.0 80.0 
YL! LAR RR I a he EA en] I 8 SN LE 924 3, 710 4, 634 19.9 80.1           
  

It will be seen that from 1914 to 1931 the percentage of classified 
positions in the field force of the Internal Revenue Service decreased 
from 56.7 to 19.9, while the percentage of positions filled as unclassi- 
fied deputy collectors increased from 43.3 to 80.1. 

The figures show a decrease in the number of employees in the 
internal revenue field force from 1922 to 1931. This reduction re- 
sulted from lessening of the volume of internal-revenue work. Still 
further reduction might have been made if the civil-service law and 
rules had been applied to this branch as they were before the act of
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1918, for there is abundant evidence that whenever a group of posi- 
tions is placed under the civil service law fewer employees are 
needed to perform the work done by the unclassified employees. 

BENEFIT OF COMPETITION 

Annual reports of the Commissioner of Internal Revenue afford 
an interesting comparison between conditions under the merit system 
of appointments, as shown in 1912, and those which prevailed in 1896, 
before the competitive principle was applied to the Internal Revenue 
Service generally : 

  

Fiscal year Fiscal year 

  

ended June | ended June 
30, 1912 30, 1896 

REBT RT a eal nie Cn St VA LE LL EO SR $321, 615,894 | $146, 830, 615 
Total expensestiii Lo iia id daly deat Ld Id Ail cl. $5, 509, 983 $4, 086, 292 

$1.71 $2 C1081 Of COTIeCtION POT S100. 2. cic cnt oda tons sab whan oan bugle a ow mis res , 78 
Number deputy collectors’employed . J... i il dil tli nial 1, 257 962 
Number of clerks eDIOYed. on a a ee eer ap nm ama se 185 
Number of messengers employed... co. coi Ll. be dll lo Ll alli, 14 27 
Salaries paid deputy collectors, clerks, and messengers... ooocoomoon $1, 818, 239 $1, 504, 186 
Number gagers, storekeepers, and storekeeper-2agers cmv cece cc ccm cceeeee- 2,172 2, 551 
Namber gallons gaged. oo ra I ee SS 544, 020, 347 269, 334, 762     
  

Some of this notable improvement in efficiency was undoubtedly 
due to better conditions under which the work was done and to better 
administrative methods; but the competitive-examination system is 
clearly entitled to a share in the causes of this showing of economy. 
It is fair to add that the examination system must have contributed 
to better methods of administration by providing a more intelligent 
and capable force and one more amenable to discipline than could 
have been obtained otherwise. 

This commission regards the law of 1913, placing deputy collectors 
of internal revenue outside the classified service, as a partial return 
to the spoils system. It can see no valid reason for the exception. 

Under present conditions, when reductions of force are made they 
are likely to be at the expense of the competitive classified employees. 
They were not appointed on the recommendation of the politically 
powerful. 

An attempt was made in the Seventieth Congress to amend the 
law of 1913 so as to provide that all officers and employees in the 
field service of the Bureau of Internal Revenue be appointed in ac- 
cordance with the civil service laws and regulations. The amend- 
ment was rejected in both Houses of the Congress. 

The duties performed by deputy collectors are not materially dif- 
ferent from those of many other classified employees. The commis- 
mission is well able to fill the places through competition. The 

81468—31 oD 
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restoration of all positions of deputy collector of internal revenue to 

the classified service is urged. 

DEPUTY MARSHALS 

What has been said in the foregoing regarding deputy collectors 
of internal revenue applies as well to office deputy marshals. These 
employees also were expected from the provisions of the civil service 
law and rules by the act of Congress approved October 22, 1913, and 
this, too, in the opinion of the commission, was a backward step in 
the general advance of the merit system. 

There is no peculiarity in the duties of an office deputy marshal 
to justify the exception. His work is on books, accounts, dockets, 
and the like in the marshal’s office. He may be called upon to serve 
process if necessary. 

The commission is unalterably of the opinion that office deputy 
marshals should be restored to the classified service. This view is 
held notwithstanding the fact that a bond is required for the faith- 
ful performance of duty. A number of other positions in the Gov- 
ernment service which require a bond are filled through competitive 
examination; and there is not the slightest reason why the com- 
mission can not set up a test of fitness which will provide satis- 
factory eligibles for the performance of the duties of office deputy 
marshals. Indeed, the commission is convinced that the standard 
of office deputies would be raised through open competition. 

EXAMINATIN FOR LAW-ENFORCEMENT POSITIONS 

When the act of March 3, 1927, applied the provisions of the civil- 
service law and rules to all positions under the Bureau of Prohibi- 
tion except that of the Commissioner of Prohibition (the assistant 
commissioner and attorneys have since been excepted by law), the 
commission supplemented the basic examination tests by a searching 
investigation of the life histories of applicants for employment in 
prohibition-enforcement work. Those already employed were sub- 
jected to the same tests and investigations that were applied to new 
recruits. 

It was expected that the character investigations would disclose a 
considerable number of applicants unfit for employment under the 
Bureau of Prohibition, but the results were so startling that the 
commission was convinced of the advisability, even the necessity, of 
not only continuing such investigations in connection with examina- 
tions for prohibition-enforcement positions, but of extending them 
to recruiting for other law-enforcement branches.
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The commission is now requiring a character investigation before 

determining final eligibility of candidates for numerous positions in 

the Bureau of Prohibition and the Bureau of Prisons under the 

Department of Justice; in the Bureau of Industrial Alcohol, the 

Bureau of Customs, the Bureau of Narcotics, and the Secret Service 

of the Treasury Department; for immigrant inspector and patrol 
inspector under the Bureau of Immigration of the Department of 

Labor; for food and drug inspector under the Department of Agri- 

culture, and for the police and fire departments of the District of 

Columbia. 
RESULTS OF CHARACTER INVESTIGATIONS | 

In the last fiscal year nearly 5,000 individual character investiga- 
tions were made. Such an investigation consists of a personal in- 
quiry by a representative of the commission covering a number of 
years immediately preceding. In each search of this kind the in- 
vestigator gathers and reports every scrap of available information 
which may be used in determining whether the applicant should 
properly be placed in a position of trust. 

A compilation of the results of character investigations made in 
the fiscal year shows that about 40 per cent of those whose records 
were searched were found to be unfit for employment in the positions 
for which they applied. The percentages of those thus eliminated 
from further consideration for employment in various positions are: 
Deputy prohibition administrator, 53 per cent; senior prohibition 
investigator, 47 per cent; prohibition agent, 40 per cent ; storekeeper- 
gager, 31 per cent; private, Metropolitan police department, District 
of Columbia, 48 per cent. 

The commission believes that the results of its character investiga- 
tions justify the extension of such inquiries to include applicants 
for all positions other than clerical in all agencies which have to do 
with law enforcement and in other activities in which employees 
represent the Government in the handling of money or claims or in 
determining suitability for employment in the Government service. 
Effort in this direction is now limited by the funds available for the 
work. 

ORAL EXAMINATIONS 

~ For certain types of Government work personality is an important 
consideration, particularly where the employee is called upon to meet 
and deal with the public in matters of more than ordinary moment. 
In recruiting for positions such as these, so far as its means permit, 
the commission is adding an oral examination to determine through 
personal contact and observation whether the candidate possesses 
the personal qualities necessary for the successful performance of
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the duties of the position sought. Failure to meet the established 
standards of an oral examination results in the elimination from 
consideration of the person thus examined, even though all other 
examination requirements have been met. As in the case of char- 
acter investigations, the commission is restricted in the extension of 
oral examination by lack of funds. 

FINGERPRINTS 

The results of limited use of fingerprints in connection with civil- 
service examinations over a period of several years have proved their 
value as an aid in the endeavor to keep undesirable persons out of 
the Government service. In the year ended June 30, 1931, of 20,743 
persons fingerprinted by the commission, 962, or 1 in 22, were 
found to have been fingerprinted before somewhere in the United 
States because of offences against law or regulation, serious or trivial. 
In the preceding fiscal year, 1 in 14 of those fingerprinted had been 
arrested and fingerprinted at some time. This difference in the 
results in the two years may well be explained by a diminishing 
number of applicants with criminal records, due to a more wide- 
spread knowledge of the commission’s ability to discover through 
fingerprints records which applicants would like to conceal. This 
deterrent effect was expected. 

Beginning on July 1, 1931, the commission was provided with 
funds which enable it to fingerprint all persons appointed under the 
provisions of the civil service act and rules, and the only exceptions 
are those appointed under Schedule A of the rules, fourth-class post- 
masters with annual compensation lower than $500, and temporary 
appointees unless the appointing officers request the fingerprinting 
of such appointees. It will continue to take fingerprints in the ex- 
amination stage as a part of the character investigation made in 
examinations for law enforcement positions. 

The commission may be depended upon to discriminate between 
the person who has violated a traffic regulation and one who is a 
bank robber, and between the real criminal and one who at some 
time has made a false step and has atoned by right living. 

The commission believes that, in the interest of economy, all finger- 
print records of various branches of the Federal Government should 
be centralized in one organization. 

POLITICAL ACTIVITY 

The number of instances of political activity on the part of classi- 
fied employees in which the commission took action in the last fiscal 
year is 28 more than in the previous year. Only 119 of the 468,050
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classified employees were involved. The charges and results are 
listed below. 

  

  

  

  

Recommendation 

Nature of political activity : : Caution, __1| Suspen- Total 

investigated Roa eet ios (on Te | Tr 
continue | draw Bron "| nation vedudin tained 

Servingon election Bosras. oo ou vu lca i TE Ee el nT 1 1 2 
Taking an active part in political 
conventions, campaigns, and 
elections. 0. ei ae [A AIS 7 3" 5 13 28 

Rectioneer ring... in. Li 0 iiall ool hides at an nan ana eas aw eb (a wel 3h) |e Rw 1 1 
Influencingvolersbyuseofmoney.|- 7 J 0 boos om ser oe lade ln 1 1 
Becoming a candidate for elective 
TIL heb SNS I nae SA tt dD 2 1 2 Sy [Sen anil Sa 4 

Soliciting support for political can- 
EE RR aR ER Sl Lok LI Seo) Wale v8 Behl 2 A 5 

Holding office in political organi- 
0 Den A TESS A EN BR ind § Be A I Na NT 1 6 

Activity in school controversy.___. 356 De 4 loan 1 2 8 
Miscellaneous (minor offenses and 
2ormorecharges). ........ccvun 3 RETR 0s 24 1 8 30 64 

Tolan onc ta des 2 7 38 5 17 50 119                 
UNIFORMITY OF PENALTIES 

Sometimes the departmental officials accepted the commission’s 
recommendation and took disciplinary action accordingly, but in a 
number of flagrant violations, for which the recommendation was 
removal from the service or suspension from duty and pay for 
periods varying according to the gravity of the offense, the depart- 
ments inflicted a much milder penalty, often merely reprimanding 
the employee and cautioning against further political activity. Civil- 
service Rule XII, section 2, provides that “in making removals or 
reductions, and in other punishment, like penalties shall be imposed 
for like offenses.” The civil-service rules give the commission no 
power to impose penalties upon Federal employees outside its own 
force; it can only recommend. Unless the rules are amended so as to 
require the employing departments to carry out the commission’s 
recommendations, it is not probable that like penalties will be im- 
posed for like violations of the political-activity rule. 

ARLINGTON COUNTY, VA. 

The question of permitting Federal employees residing in Arling- 
ton County, Va., to take active part in the county government, fre- 
quently presented to the commission, was again brought up by a 
petition to the President asking for an Executive order to make 
participation in county politics permissible. At a hearing held be- 
fore the commission on May 7, 1931, Arlington County officials, 

Federal employees, and other interested persons presented arguments
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in support of the proposal. The commission had been unwilling to 
make favorable recommendation on requests previously made, but in 
view of the large number of classified employees permanently resid- 
ing in Arlington County, which has no incorporated towns, and also 
of the change in the form of the county government, effective Janu- 
ary 1, 1932, under which the county will have practically the status 
of an incorporated municipality, it recommended favorable action 
on the petition, which was taken in an Executive order of May 20, 
1931. 

at 

PROPOSED AMENDMENT OF RULE 

It is recommended that section 1 of civil service Rule I be amended 

in line with a provision contained in the second paragraph of the 
order of May 20, 1931, which is as follows: 

In the exercise of the privileges granted by this order, officers and employees 

must not neglect their official duties and must not engage in National or State 

politics in violation of the civil-service rules. If there is such violation, the 

head of the department or independent office in which the person is employed 

shall inflict such punishment as the Civil Service Commission shall recommend. 

PRIVILEGES DENIED OR GRANTED 

Requests were made during the year for approval of the holding 
by individual classified employees of various local offices, among 
which were the following which were disapproved as being pro- 
hibited by Executive orders of January 17 and 28, 1873, forbidding 
Federal officeholders and employees to hold office or appointment 
under State, Territorial, or municipal government, with certain 
exceptions: Member of budget committee, Providence, R. I.; mem- 
ber of zoning committee, Middletown, R. I.; member of finance 
committee, Rockland, Mass. 

The commission made no objection to service by a classified 
employee as chairman of the citizenship committee of the Atlanta 
Federation of Trades, under the conditions set forth in the letter 
of inquiry. 

The privilege provided by Executive order of August 27, 1919, 
was extended to employees of the Naval Powder Factory, Indian- 
head, Md., and employees of the Engineer Department at large, 
Gasconade, Mo., thus permitting such employees to take active part 
in elections held for those municipalities. These actions were taken 
after careful investigation, in which it was found that local condi- 
tions warranted the extension of the order to the employees affected. 

The provisions of the Executive order of Feburary 14, 1912, as 
amended, were extended to Cheverly, Md., to permit Federal em- 
ployees permanently residing there to become candidates for and 
hold local municipal office.
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REASONS FOR RESTRICTION 

The commission received many requests for general and specific 
information as to the regulations governing political activity of Fed- 
eral employees, indicating a widespread interest on the part of 
employees and the general public as well. It is believed that many 
violations of the political activity rule, and such antagonism toward 
it as exists, result from misunderstanding of the real purposes of the 
restriction. * At every opportunity the commission points out that 
a purpose of the limitation is the protection of the employees them- 
selves. The rule forbidding active participation in politics by Fed- 
eral employees can not rightfully be regarded as an infringement 
upon personal liberty, as is sometimes said. All citizens of the 
United States have the right to participate in the politics of their 
country, but the privilege is limited in the case of Federal classified 
employees, and they accept this limitation when they accept Govern- 
ment employment. The restriction leaves the employee free to vote 
as he pleases and to express his views privately, but it places a bar 
against his influencing the thought and action of others in the inter- 
est of one political party while he is employed to serve the whole 
people. The classified civil-service employee is not expected to 
participate in politics. Politics in that sense is distinct, of course, 
from the political duty of the citizen. 

WOMEN IN THE SERVICE 

More and more do registers of eligibles reflect the ever-increasing 
extent to which women are preparing themselves for more responsible 
administrative places and for positions of a technical, professional, 
or scientific character. Definitely in the past is the belief that women 
should not aspire to employment beyond a clerkship, either in private 
business or in government. 

APPOINTMENTS OF WOMEN 

In the fiscal year 1931, 7,976 women were appointed to positions 
in the Federal classified service. Of this number, 1,041 were ap- 
pointed as fourth-class postmasters. In addition to those appointed 
to classified positions, 110 were commissioned as postmasters at third- 
class offices, and 15 as postmasters at second-class offices through com- 
petitive examinations under the commission, at salaries ranging from 
$1,100 to $3,000 a year. Four hundred fifty-eight were commissioned 
for an additional 4-year term as postmaster, 2 at first-class offices, 
47 at second-class offices, and 409 at third-class offices. 
Among the appointments of women in the classified service were 

107 as post-office clerks and 16 as rural mail carriers.



36 FORTY-EIGHTH REPORT U. 8S. CIVIL SERVICE COMMISSION 

Of particular interest are the appointment of a woman as junior 
forester, another as associate commercial agent, one as assistant park 
naturalist, one as distilled-spirits clerk, and three as customs 

inspectors. 
Among the positions classified as professional, to which women 

were appointed during the year from the eligible registers, are bio- 
chemist, associate biochemist, associate economic analyst, senior edu- 
cationist, associate civil-service examiner in education, associate in 
historical research, senior librarian, expert in Social-service admin- 
istration, home economics specialist, associate medical technician, 
and supervisor of home demonstration work. These positions pay 
entrance salaries ranging from $3,200 to $4,600 a year. 

Other appointments of women in the professional and subprofes- 
sional classes include a number as biological aides, occupational ther- 
apy aides, physiotherapy aides, and scientific aides; two as assistant 
architects, one as junior architect, five as junior seed botanists, one 
as assistant chemist, one as junior chemist, two as physicists, seven 
as computers, three as junior zoologists, one as assistant technologist, 

“one as home economics writer for radio, and others as girls’ ad- 
visers, assistant and junior economists, medical technicians, dental 
hygienists, and social workers. 

Of course, the appointments included considerable numbers of 
women as stenographers, typists, bookkeeping-machine operators, cal- 
culating-machine operators, telephone operators, file clerks, statistical 
clerks, translators, dietitians, nurses, teachers, librarians, and library 
assistants of various grades. 

WOMEN ON REGISTERS 

While the foregoing covers in a general way the appointments of 
women during the year, further evidence of the broadening field 
of women’s activities is the fact that the names of women appear on 
registers of eligibles for accountant, agricultural extension agent, 
attorney, asssociate bacteriologist, biologist, associate and assistant 
botanist, chief of division of statistics, physical director, editor in 
chief, senior educationist, junior entomologist, junior food and drug 
inspector, assistant lay inspector, guidance and placement officer, 
medical officer, associate pathologist, senior photographer, associate 
physiologist, printer, psychologist, assistant zoologist, junior ob- 
server in meterorology, associate psysiologist and histologist, prin- 
cipal accounting and auditing assistant, junior mathematician, asso- 
ciate cytologist, assistant technical review editor, associate and assist- 
ant park historian, inspector for the Bureau of Industrial Alcohol, 
associate and assistant physicist, junior marketing specialist, junior 
investigator, assistant geologist, junior, associate, and assistant
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aquatic biologist; associate in public information, and junior 

microanalyst. 
One woman qualified as assistant electrical engineer in the specialty 

of lighting. The commission mentioned in its annual report of 1928 
that the Government force of engineers had not been entered by 
women. The fact that the name of a woman appears upon a register 
of assistant electrical engineers, and the further fact that many 
women are employed in private industry as engineers, logically 
point to the belief that the Government roster of engineers may at 
an early date include the names of women. 

EQUALITY OF TREATMENT 

All examinations announced by the commission are open to both 
men and women, except that an examination may be closed to one 
sex or the other in case the names of a large number of men or of 
women already appear upon the register. Under the rules, an ap- 
pointing officer has the right to specify the sex desired when he re- 
quests a certification of eligibles. If sex is not specified, the certifi- 
cation is made without regard to sex. 

The classification act of 1923 provides that “in determining the 
rate of compensation which an employee shall receive, the principle 
of equal compensation for equal work, irrespective of sex, shall be 
followed.” While the classification act applies only to the depart- 
mental service at Washington, so far as laws and appropriations have 
permitted, the departments and independent offices have allocated 
their field positions to conform to the classification provided by law 
for the departmental service. 

On June 30, 1931, 30,294 women were employed in the Federal 
executive civil service in the District of Columbia, and 60,902 outside 
the District of Columbia—a total of 91,196. These figures include 
positions classified under the civil service law and those not so classi- 
fied. We view with some amusement this law of 1870: 

Women may, in the discretion of the head of any department, be appointed 

to any of the clerkships therein authorized by law, upon the same requisites 

and conditions, and with the same compensation, as are prescribed for men. 

A considerable number of women are holding positions filled 
through nomination by the President and confirmation by the Senate. 

THE DISTRICT SYSTEM 

During the year a number of the 13 district offices were visited and 
inspected by the chief examiner or by members of the commission 
who were in or near district headquarters cities on other official busi- 
ness, and all were inspected by a representative of the central office. 
At an early date the branch offices will be subjected to the systematic
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inquiry that has been applied to the central office, with possible 
changes for economy and efficiency in view. 

Each of the 13 district offices is under the direction of a district 
manager. Under central control, the district offices supervise the 
procedure and requirements relating to the recruiting of applicants 
for most local positions, their examination, certification, and appoint- 
ment. 

The district offices have jurisdiction over approximately 5,000 local 
boards of examiners, the members of which are attached to other 
branches of the service, principally the Postal Service. Local board 
members are called upon to give information to the public regarding 
examinations and other civil-service matters and to conduct examina- 
tions, frequently in the case of a local board in a large city, and 
occasionally in the case of a local board in a small community. 

Investigation work in the field, including character inquiries and 
oral examinations, is facilitated by the distribution of the corps of 
field examiners among the several district offices. 
Much of the rating of clerical examinations for local positions is 

dome in district offices. This decentralization of rating of examina- 
tions not only relieves the examining force at Washington but lessens 
the time between the date of an examination and the date on which 
the register of eligibles becomes available for use. 

PORTO RICO AND THE VIRGIN ISLANDS 

A survey made in 1931 shows that there are 823 Federal officers 
and employees in Porto Rico. These are distributed among various 
branches as follows: 

  

  

ITreaSuYY. Deparment i cn ii gr wnat sti han Geb so oh theo A a JE oh 212 

Department. of COMME Ce... tA 101 

Department of Lanor tn NS 14 

Navy Department a Lt PIR he SA nl 4 

Peparvtment: iol: Agriculture oi 10 Ln dd a A Ll nd 63 

Department of Justice, including District Court... vlan le. a7 

War Debartmenl. a TL 136 

F Post Office. Dep arEnent oh 236 

Veterans AGNI SUC I0TY. i a Te cd eo th ia ae wm smn i a be ms 8 

Hurricane Ballet Commission... =n ota nd te 22 

A 30 2 1 BE a Ra El TN a 823 

Examinations for the Federal service in Porto Rico are held under 
the general supervision of the Chairman of the Porto Rican Civil 
Service Commission, who is assisted in this work for the United 
States Civil Service Commission by a number of local boards of 
examiners, composed of employees of various branches of the United 
States service at different places in the island. 

Upon the request of Governor Theodore Roosevelt, arrangements 
were made to increase the number of examination points to afford
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residents of Porto Rico increased facilities for competing for ap- 
pointments in the Federal service. 

For the insular service, a revised civil service law was drafted 
and passed by the insular legislature in April, 1931. It provides 
for a commission of three members to be appointed by the governor 
with the consent of the Senate of Porto Rico, and embodies most of 
the desirable features of a modern personnel administration. Con- 
siderable responsibility is placed in the hands of the new commis- 
sion, including the promulgation of civil-service rules, which, when 
approved by the governor, have the force of law. 

THE VIRGIN ISLANDS 

Vacancies in Federal positions in the Virgin Islands may be filled 
without competitive examination, as provided in Schedule A of the 
civil-service rules excepting from examination any Federal employ- 
ment in the Virgin Islands “ when in the opinion of the Civil Service 
Commission it is not practicable to treat the position as in the com- 
petitive classified service.” 

When the commission made its survey of Federal activities in the 
Virgin Islands there were 142 Federal civilian employees serving 
in the following branches of the service: 

Navy Dena men. 84 

Post Office Department hie 6 

ONStoMN Onsen ei ren en ee A Le 16 

Public Health Service... coue nai no in lS ee 10 

Depaviment of Agrienlture:. lo. noah. in nS EL RC el, 24 

ichihoute Serviee i. a ey a 2 

Total A A er BA et EA ASI SDS 142 
  

Many of the positions were in the lower grades and paid com- 
paratively small salaries. 

While the Federal positions in the Virgin Islands are not in 
the competitive service, a considerable number of the employees 
serving there have a classified status by reason of transfer from 
Federal positions in Porto Rico or the States. In view of the small 
number of positions in the Virgin Islands, the small population, and 
the lack of adequate educational facilities, the commission has not 
found it advisable to hold competitive examinations for filling 
vacancies in the islands. 

APPROPRIATIONS AND EXPENDITURES 

In the fiscal year 1931 the commission spent $57,691 less than the 
amount appropriated. Under the present program it will spend 
  

€ $16,395 for rents expended by Office of Public Buildings and Public Parks,
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in 1932 $86,642 less than the amount appropriated.” The appro- 
priation recommended by the Bureau of the Budget for 1933 is 
$115,622 less than the amount appropriated for 1932.° 

The appropriations and expenditures for the fiscal year 1931 were 
as follows: 

  

  

  

APPROPRIATIONS 

Salaries : 

Office, Districtrof Colma ev a $754, 550 

{1M 1 EAE dd ls Sa A So FRLAASAL AS Sh REALE AER 541, 540 

Hzpert examiners. if. 0 aii ail a fol CIO a di 2, 000 

ANC IO i ie in Se ed ere pe a eA Se 90, 0600 

Contingent and miscellaneous @XpenSes. i bd eee 44, 760 

Bent Of Bul Ing ol a se Ry be 24, 592 

Printing and binding_____ Se Si ACTER 21 RSs 66, 000 

Total freguiar-appropriafions. orc A ee a 1, 523, 442 

Salaries and expenses (presidential postmaster examinations) ______ 27, 840 

: Toial regular and special appropriations... oe i oo 1, 551, 282 

Allotment from appropriation for “ Individual records, civil- 

service retirement and disability fund ”: 

Salaried sc. lili dn nla di and Lila li $18, 326 

Contingent expenses___ - es sit i, 219 

Printing and DINAING...... Lf cen rims men madd is ctr bon rh raors for 541 
=pnoe 6 siz 26, 079 

Toial tone available during 1931. o.oo me 1, 577, 361 

EXPENDITURES 

Classification of objects of expenditure as set forth in General Accounting Office 

Bulletin No. 1, of May 11, 1922, as amended : 

  

OF Porsonal ServiCos 0 ie mae ry $1, 329, 342 

02 Supplies and materiale. o.oo el 69, 229 

04 Subsistence (care and storage of motor vehicles) ___________ 917 

05 Communication service. i eRe Rae 8, 722 

06 Travel expenses__________ RA TPIS UN WE TARY SIA Pea 75, 091 

OF Deansneriafion ofrtRING®. Jot orc ew rf a 995 

O03 Printing and binding... bo on 5, 977 

REN Sn ay 8,197 

12 'Repairs’and alterations. iT: 12 10 Coda OJ 10 5 HL oii 1, 066 

13 Special and miscellaneous current expenses________________ 627 

30 .Bquipment,...... on ned Tout dae avo at 3 19, 507 

Total ’expendifures 1437 #00 JyHI dd Ore in, 1, 519, 670 

Unexpended balance of appropriation_._ _________________ 57, 691 

1, 577, 361 

  

7 $24,592 for rents will be expended by Office of Public Buildings and Public Parks 

unless the commission’s quarters are changed during the year. 

8 No item for rents in 1933.
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APPROPRIATIONS, 1932 

The appropriations for the fiscal year 1932 are as follows: 

  

  

  

Salaries: 

Office, District of Columbia... 15l Lo ated) ua Joti $863, 370 

Field in pa eo EE he fr ti beep i eh 557, 540 

xDer] Camere or a ee rs ea 2, 000 

rave) DORE 85, 000 

Contingent and miscellaneous expenses: i ee ee 40, 000 

Rew: of building) 20 80 SL i dc diidenug aii dg Juul 24, 592 

Printing and binding... Lo i oli oe on LLL bien 58, 000 

Mota) vegulariapproprigtions of en 1, 630, 502 

Salaries and expenses (presidential postmaster examinations) ______ 27, 840 

Total regular and special appropriations. ..________________ 1, 658, 342 

SUGGESTIONS 

We suggest the following changes: 
1. To combine in one administrative body all Federal agencies 

which have to do with personnel in the civil service. 
2. To authorize the President, through the Bureau of the Budget, 

to change allocations of funds of the several departments and inde- 
pendent establishments, to permit concentration of personnel in those 
activities where work is temporarily increased, and away from ac- 
tivities where decreases in work take place within the budgetary 
period. Such a provision would permit elasticity in the assignment 
of personnel, and overworked departments could be relieved, with- 
out additional expenditure, by the use of employees in other de- 
partments experiencing a temporary decrease of work. It would 
remove existing restrictions on interdepartmental detailing of 
employees. 

3. To establish a central file of fingerprints in the Federal Govern- 
ment. This would eliminate serious duplications now existing, and 
furthermore, the file would be much more valuable than the several 
files now in use, because search in the central file would cover a wider 
range and many more identifications would result. 

4. To create, under the direct supervision of the Civil Service 
Commission, a statutory board or “ court of appeals ” with power to 
hear and determine finally appeals of employees in the classified 
service who have been reduced in salary, rank, or grade, suspended 
from duty, or dismissed from the service, under regulations to be 
promulgated by the President, a decision of such board or court to 
be binding upon the department or office concerned. 

5. To vest in the Civil Service Commission authority to require 
the infliction of penalties on eniployees in the classified service who 
have violated the civil-service act or rules.
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6. To change the retirement law so that its administration in all 
particulars will be under the Civil Service Commission. (See p. 21.) 

Y. To change the retirement law to permit optional retirement 
after a specified term of service at an age lower than that allowed 
by the present law. (See p. 22.) 

8. To change the retirement law to permit relief to a person 
retired because of disability where the disability disappears and 
the person is unable to secure reinstatement. (See p. 22.) 

9. To place presidential positions which are not policy determin- 
ing, such as collectors of customs and internal revenue, and first, 
second, and third class postmasters, in the competitive classified 
service, dispensing with confirmation by the Senate and the 4-year 
term of office, and giving to the President the power to make such 
rules and exceptions as he may deem advisable. 

10. To restore to the competitive classified service deputy collectors 
of internal revenue and office deputy marshals. (See pp. 28-30.) 

11. To place attorney positions in the competitive classified service, 
with such exceptions as the President may deem advisable after a 
survey. (See pp. 25-28.) 

12. To place in the competitive classified service positions in the 
United States Employment Service. 

13. By law, to apply the competitive-examination system to em- 
ployees of the municipal government of the District of Columbia, 
with necessary reservations to protect the apportionment of Federal 
positions in the departmental service. 

14. To change the laws relating to residence and domicile to pro- 
vide that residence, for eligibility for the apportioned departmental 
service, shall be established in accordance with voting privilege. 
(See pp. 23-25.) 
We have the honor to be, very respectfully, 

TraoMmas E. CAMPBELL, 
G. R. WALEs, 
JEssiE DELL, 

Commissioners. 

The PRESIDENT, 
The White House.



ANNUAL REPORT OF THE CHIEF EXAMINER 

SEPTEMBER 15, 1931. 

Tae COMMISSION: 

The following table shows the number of persons examined and appointed 

«during the fiscal year ended June 30, 1931. 

  

Examinations 

  

  

  

      
  
  

  
  

Examined | Appointed 

Classified service: 
For entrance— 

Professionaland sclemtific service. co ooo oo te a dsr 21, 967 2,107 
Subprofessional and subscientific serviee- .____________________._.______.. 25, 041 2, 568 
Clerical, administrative, and general business. _______.___..__________.__._ 118, 570 17,139 
Custodial, labor, snd mechandeal. o.oo. i dua 75,726 16, 647 

Polalfor enlranen: hs oh a a 241, 304 38,461 
For promotion, transfer, andireinstatement. lta. , 134 , 067 

Rota) IAS Od Bors. or LL eed hl mwas mm ee Sm ede 248, 438 41, 528 

“Unclassified service: 
Foreign Service, Department of Sate... ov. tide. cde in smn mwas a as +} EE RO De on 
Designation to Military and Naval Academies! _.__._._________________._.. pg TR a dp 
District of Columbians san de Ee Ea a lL Se Y20. Vu. Laisa 
Entrance to Naval Academy 2 and Coast Guard... .___.... 00 La 
Philippine services (various examinations). co ile. nol ioe inn nn a adn nis 1 TE EARN 
Postmaster (first, second, and third classes)... 0 ule adden 5, 306 603 
nS ed Yah orer. dc ce te en a te a de an Ae 5, 832 4,310 

Total unclassified SorvIen du cnn tui i di a St RE SSL bl a ve wa baad 17,848 4,913 

Total classified and UNClIsSol SEI VICE vv mee ole im win mime i wb mi mmm 266, 286 46,441   
  

1 Report showing the results of the examinations of persons for designation as cadet or midshipman made 
to the Member of Congress for whom such examinations are held. 

2 The work of the commission in connection with examinations for entrance to the Naval Academy is 
«confined to the conduct of examinations, the papers for the examinations being furnished by the Navy 
Department and returned to that department as soon as received by the commission from the various 
examination places. 

3 Appointments in unclassified services are only partially reported to the commission. 

The number of different occupations or kinds of positions for which examina- 

tions were held is 1,249, in addition to those held for mechanical trades and similar 

occupations. 

was a decrease of 21,071 in the total number of persons examined. 
For classified positions in the several branches of the Postal Service the follow- 

ing table gives the number examined during the fiscal years 1930 and 1931: 

This number is 181 more than for the fiscal year 1930. There 

  

  

Persons ex- | Persons ex- 
Title amined in | amined in 

fiscal year | fiscal year 
1930 1931 

SE a a RS HR a SE rR es SRB To CT 70, 071 41,706 
Laborer, Postal SerViee. 0 a a a IN alk 5,139 2, 827 
Postmaster, fourth Cass. i a Sn mdi id 3,070 2, 646 
Raliway Postal Clerk. ed A Ah ae 10, 645 10. 
Teh IE OE OS I BE Si Sa wi) 6, 557 6, 860 

POLE) icon ie iim wm RA a 2 eb wT A Bs 0 rs cm a tm Go dm 95, 482 54, 049 
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The number of information circulars, application forms, and information cards 

distributed during the year was 2,808,336, as compared with 3,011,693 for the 
preceding year. The number of visitors at the information office in Washington 

was 107,406, as compared with 92,924 for 1930. The number of formal applica- 

tions received in the application section was 181,309; as compared with 172,166 
for the preceding year. Preference claims of 69,737 ex-service men and women 

were investigated, 39,314 being considered in the commission’s Washington office 
and 30,423 in its district offices. 

The number of persons debarred from future examinations was 1,080, of which 
number 682 were barred for false statements in application, 206 because of un- 

suitability, 5 for offer of bribe, ete. 
The fingerprints of 20,743 people were received in the fingerprint section. 

Inspection disclosed that in 962 cases the persons fingerprinted had police records. 
There were 7,893 appeals from ratings and other action taken by the commis- 

sion’s force, changes being made in 913 instances. 

Respectfully submitted. 

H. A. Epson, Chief Examiner.
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HISTORICAL REGISTER OF THE UNITED 
SERVICE COMMISSION 

COMMISSIONERS 

Tuomas E. CampBELL, President, Arizona. 
GeorGE R. WaLgs, Vermont. 
Miss Jessie DELL, Georgia. 

Howarp A. Epson, Chief Examiner. 
JouN T. DovLe, Secretary. 

List of commissioners, chief examiners, and secretaries 

STATES CIVIL 

since 1883 
  

  

  

    

   

  

Name ‘Whence appointed Dag as ou Date of retirement 

COMMISSIONERS 

Dorman B. Baton... .. vos ioncl. Now York... cous Mar. 9,1883 | Resigned Apr. 17, 1886. 
John M. Oregorye.. in uesuinmnansnss Yinols. oie neo do. cui. Resigned Nov. 9, 1885. 
Leroy: D. Thoman:. .... oc... .0...l0 Ohlo il in oir ita onde oul... Do. 
William L, Trenholm. 2... ... 0000 South;Carolina_ ........ Nov. 9,1885 | Resigned Apr. 17, 1886. 
Alfred P. B@gerton.......cdi i... lJ Indians. So roon aont i 0....--.-| Removed Feb. 9, 1889. 
John HH. Oherly i..l haa riidioless THinois....... ---.| Apr. 17,1886 | Resigned Oct. 10, 1888. 
Charles Lyman... ....0oc. li... Connecticut_.__ saatood ae -------| Resigned May 24, 1895. 
Hugh S. Thompson... ou 00 South Carolina_...___.__ May 09,1889 | Resigned June 23, 1892. 
Theodore Roosevelt... ........L..2 NewYork... ......... May 13,1889 | Resigned May 5, 1895. 
George D.Johnston.........L.. 0 cid Yoaisianal tea too ll. July 14,1892 | Removed Nov. 28, 1893. 
JOR BR. Procter... .o. toe can iui Kentucky ooo.i.u0.. Dec. 2,1893 | Died Dec. 12, 1903. 
William Gorham Rice... ....._._.___ New: York... voici May 16,1895 | Resigned Jan. 19, 1898. 
John B. Harlow... hwo oni Missouri: smn a May 25,1895 | Resigned Nov. 14, 1901. 
Mark 8. Brewer........... oil. /iz3U Michigan oat. Ci i il Jan. 19,1898 | Died Mar. 18, 1901. 
William A. Rodenberg.... .________ Ln Do A RS nl Mar. 25,1901 | Resigned Mar. 31, 1902. 
William Dudley Foulke. .__._______. Indiana. 8: 0 0 0 0 Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield. .___.______ 11] ARLE SATII eins (E20) Apr. 24,1902 | Resigned Feb. 25, 1903. 
Alford W. Cooley... 0.0.0. lll NewYork, a. oon sass June 18,1903 | Resigned Nov. 6, 1906. 
Honry PF, Greene. ....lu 20 io 0 Minnesota... oii June 20,1903 | Resigned Apr. 30, 1909. 
John C. Black Lo oi tsar iss BUnois. a Jan. 16,1904 | Resigned June 10, 1913. 
JohnA Mellhennwy. L000 Sao 0 Louisiana... sua 0 Nov. 30,1906 | Resigned Feb. 28, 1919. 
James:T. Willams, jroo... .o0. 0 North Caroling......... May 5,1909 | Resigned May 25, 1909. 
William 8S. Washburn. =o... hoo New York... .. ict... May 26,1909 | Resigned June 30, 1913. 
Charles M. Galloway. ..._..._..:.._ South Carolina__.__.____ June 20,1913 | Resigned Sept. 7, 1919. 
Hermon W. Craven oo... nl. c.0 ‘Washington Jul Resigned Mar. 16, 1919. 
Martin A. Morrison__._.._ nat as Indiana._.... Resigned July 14, 1921. 
George B. Wales. 70 0. io0il Vermont: isha vk 
Mrs. Helen H. Gardener_.__________ District of Columbia.___| Apr. 13,1920 | Died July 26, 1925. 
John H. Baxtlett: Jv ost. xo New Hampshire... July 15,1921 | Resigned Mar. 12, 1922, 
Wiliam C. Deming... ici iC Wyoming... ocaoiiol Mar. 31,1923 | Resigned July 6, 1930. 
Diss Jessie Dell. ooo un pil ten Georgia... oui i Sept. 18,1925 
Thomas E, Campbell... =. 110000 Arizona. Ll 7 aah, July 17,1930 

CHIEF EXAMINERS 

Charles-Tiyman 2... sie. Cai ado Connecticut... ....c.c May 11,1883 | Apr. 17, 1886. 
William H, Webster: i tli ep Ah ollie ant i dE Aug. 28,1886 | Died Mar. 23, 1896. 
A Ralph Serven: 0. oo ta Lai NewYork rr 00 June 8,1896 | Resigned June 7, 1903. 
Frank M.Kiggins ui. 0... Pennesses. ou... June 8,1903 | Died Oct. 26, 1908. 
George RB. Wales2, Ll 2 Ll LL Vermont... oii... Dec. 16,1908 | Resigned Mar. 16, 1919. 
Horbert A. Filer? ....co coo. iusin.g Maryland... ... 0. i. May 25,1920 | Died Feb. 10, 1927. 
Fay O-Brown.. 2... 00..." Jowa oxo hota Mar. 14,1927 | Resigned Mar. 16, 1927. 
Howard A. Eason... sic. iouuiil a District of Columbia... _| Mar. 21, 1927 

SECRETARIES 

William 8. Boulhag.....o..oceee iis North Carolina.......... June 11, 1883 | Died April 17, 1884. 
Robert: D. Graham. ___..2i CJL. Apr. 25,1884 | Resigned Sept. 15, 1886. 
John FB. Doyles... oiciteian io co. Sept. 15, 1886 

  

  
  

    
  

1 Mr. Wales when appointed by the President as commissioner had served on the force of the commis 
sion for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years 
as chief examiner. = 

2 Appointed commissioner. 
3 Mr. Filer when appointed by the President had been on the force of the commission for 22 years as 

clerk and examiner. 
+ Mr. Doyle was appointed stenographer to the commission Mar. 9, 1883, and promoted upon appoint- 

ment by the President from that position to secretary. 

47
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RETENTION BEYOND RETIREMENT AGE 

Statistics pertaining to retirement and refunds of deductions appear in reports: 
of the Veterans’ Administration. Statistics relating to continuances are main- 
tained by this commission. 

Continuances in service beyond retirement age under the act of May 22, 1920, as 
amended July 3, 1926, and May 29, 1930, by fiscal years 

  

    

  

  
  

  

  

      

1921 | 1922 | 1923 | 1924 | 1925 | 1926+ 1927 | 1928 | 1929 | 1930 (1931 | Total 

Number of first continuancesapproved-|2, 965] 862 905 895|1, 0551, 0771, 771|1, 388|1, 457 1, 499|1, 797/15, 671 
Number of second continuances ap- 

proved. oni eno 118) 901| 553| 581] 529| 589] 744| 784| 884| 631] 6,314 
Number of third continuances ap- 
ER RE I RG Ba ey 432| 314 332| 354| 361] 429] 19] 2,241 
Noe of fourth continuances ap- 

opp tn LR A RE de) HEREC op Si at gel ER 119) 160| 157| 188 167 71 798 
Ne of fifth continuances ap- 

provedeitael, aegct. ONO RI0INAL Lisandra an dein, 41 113] 74 51 233 
Number of sixth continuances ap- 
DPOVBA cinema a a rm mame t rn SLE WAN Vr a ISN Taba es oi [ee Uti 5 5 10 

Total number approved..____.__ 2,965 980/1, 806/1, 448(2, 0682, 03912, 852(2, 6842, 903(3, 058(12,464/25, 267 
Number of requests disapproved... __. 14 8 3 3 1 6, 30 2 4 3:31 105 

Terminations by death of those con- 
ned. <a reali 74 70[ 63 52] 44; 74 57] 64] . 80 111} 33; 722 

Terminations otherwise of those con- 
i hrts 8 ORL BO Ae AR IRG A SEER CRRNRL 1s fl 376] 622(1,059| 446| 454] 401| 444| 501| 610 868(1,012| 6,793. 

Total terminations... _...._._.__ --| 450] 692|1,122| 498) 498] 475| 501| 565] 690] 979|1, 045) 7, 515 
Employees retired forage. ..._________ 6, 1861, 166|1, 875|1, 5291, 482|1, 2661, 904|1, 738|1, 7641, 849|23,888(24, 647 
Total employees retired for age plus 
number of continuances.__.__._.____ 9, 151|2, 146/3, 681(2, 977|3, 550/3, 3054, 7564, 42/4, 667|4, 907|6, 352(49, 914 

Per cent of continuances of those of or 
beyond retirementage__ .._._.______ 32. 40/45. 67/49. 06(48. 64(58. 25/61. 6959. 97/60. 70/62. 20/62. 32/38. 79|---.- - 

Number serving beyond retirement 
1 CT A Ne CR FT MA RT TE 3 2, 515|2, 6852, 4682, 865|3, 4224, 0245, 2946, 1176, 8847, 4048, 156|.. -..-                   
  

118 of the 2,464 extensions were allowed employees ‘“by reason of expert knowledge and special qualifi- 
cations,” who had already served four years or more beyond retirement age on Aug. 20, 1930, such exten- 
sions being permitted under the amendatory act effective July 1, 1930. 31 requests for such extensions 
were disallowed. 

2 In addition there were retirements as follows: Optional (30 years) 997; disability, 1,476; involuntary, 
209 

COMMENT ON TABLE OF CONTINUANCES 

Continuances are authorized by the commission, upon requests of the depart- 
ments, in 2-year periods. At the end of the second year an employee must be 

again continued or dropped. 
The alternate fiscal years beginning with 1923, show larger numbers of con- 

tinuances because of renewals falling due in those years. The services of 722, 

or 4.61 per cent of the 15,671 who were continued, terminated by death. The 
services of 6,793, or 43.35 per cent terminated otherwise, leaving 8,156, or 

52.05 per cent, still in service. 
The whole number of employees subject to retirement is approximately 395,000. 
The whole number serving under continuances is 8,156 or 2.06 per cent of the 

whole number subject to the retirement act. Those under continuance are be- 

vond their retirement ages of 62, 65, or 70 years. 

PRESIDENTIAL POSTMASTERS 

Positions of postmasters at first, second, and third class post offices are not 
included in the competitive classified service but are filled through nomination 

by the President and confirmation by the Senate. For such positions, however, 
examinations are held by the Civil Service Commission, at the request of the 

Postmaster General, under an Executive order issued May 10, 1921, and revised
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July 27, 1921, November 5, 1926, June 22, 1928, and May 1, 1929, which pro- 

vides as follows: 
“When a vacancy exists or occurs in the position of postmaster of an office of 

the first, second, or third class, if such vacancy is not filled by nomination of some 

qualified person within the competitive classified civil service, the Postmaster 
General shall certify the fact to the Civil Service Commission, which shall forth- 
with hold an open competitive examination to test the fitness of applicants to fill 

such vacancy, and when such examination has been held and the papers submitted 
therewith have been rated the commission shall furnish a certificate of not less 
than three eligibles, if the same can be obtained, to the Postmaster General, who 

shall submit to the President the name of one of the highest three eligibles for 

appointment to fill such vacancy: Provided, That the Postmaster General may 

reject the name of any person or persons so certified if he shall find that by 
reason of character or residence such person or persons shall have become dis- 

qualified after said examination, in which event he may request said commission 
to complete the certificate of three names; provided that no person who has passed 

his 65th birthday at the date for close of receipt of applications for such exami- 
nation shall be permitted to take the same unless he has been continuously in 

the Postal Service for two years immediately preceding such date: And provided 

further, that no person shall be examined for postmaster who has not actually 
resided within the delivery of the office for which application is made for two 
years next preceding such date: And provided further, that at the expiration of 
the term of any postmaster, or anticipating such expiration, the Postmaster Gen- 

eral may, in his discretion, request the Civil Service Commission to hold an 
examination, or he may submit the name of such postmaster to the President 

for renomination without examination. 
“If, pursuant to this order, it is desired to submit to the President for nomi- 

nation the name of a person in the competitive classified service, such person 

must first be found by the Civil Service Commission to possess the requisite 

qualifications. 

“No person who has passed his 65th birthday shall be appointed acting post- 
master in an office of the first, second, and third class unless he is already in the 
Postal Service.” : 

On October 14, 1921, the following Executive order was issued: 
‘“While the appointment of presidential postmasters is not within the legal 

scope of the civil-service law and, therefore, as a matter of law, no ‘preference’ 
is applicable thereto, yet, in order that those young men and women who served 

in the World War, having their scholastic and business experience intercepted and 
interrupted thereby, may not suffer any disadvantage in the competition for such 

postmasterships, I direct the Civil Service Commission in rating the examination 
papers of such candidates, to add to their earned ratings five points and to make 

certification to the Postmaster General in accordance with their relative positions 
thus acquired. 

“I further direct that the time such candidates were in the service during the 

World War may be reckoned by the commission in making up the required length 

of business experience; and that all age limitations be waived.” 
The benefits of the Executive order of October 14, 1921, have since been 

extended to veterans of the Spanish-American War and of the Philippine insur- 
rection. 

Persons appointed as a result of an examination held in accordance with the 
Executive order will not thereby attain a competitive civil-service status, and will 
not thereby become eligible for a position in the competitive classified service; 
but a person already in the competitive classified service who is appointed or 

promoted to one of these positions will not thereby lose the privilege of retransfer
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to a competitive classified position provided his service is continuous and satis- 
factory. Postmasters who are not renominated must compete in examinations 

with other applicants. i 
On July 1, 1931, there were 48,733 post offices. Of these, 33,238 were fourth 

class. Fourth-class postmasters are appointed by competitive examination and 

are subject to the civil-service rules. The remaining 15,495 postmasterships are 
not included in the competitive classified service, the incumbents being appointed 
by the President subject to confirmation by the Senate. Of these 15,495 offices, 
1,181 were of the first class, with a salary of $3,200 or higher, 3,512 were of the 

second class, with a salary ranging from $2,400 to $3,000 inclusive, and 10,802 
were of the third class, with a salary ranging from $1,100 to $2,300 inclusive. 

Between the date of the issuance of the President’s order of May 10, 1921, and 

July 1, 1931, 22,410 examinations were requested under the order, 1,291 of which 

were for first-class offices, 4,503 for second-class offices, and 16,616 for third-class: 
offices. The commission has reported to the Post Office Department the results 
of 1,262 examinations for postmasters at first-class offices, 4,408 examinations for 
second-class offices, and 16,352 examinations for third-class offices. 

During the same period the Post Office Department reported 18,889 nominations: 
for appointment as the result of examinations, 1,130 in first-class offices, 3,901 in 
second-class offices, and 13,858 in third-class offices. Of the total number nomi- 
nated, 3,485 had been granted military preference. 

Postmasters appointed by promotion during the period mentioned numbered 
102 in first-class offices, 136 in second-class offices, and 3,795 in third-class offices. 

Most of the promotions in third-class offices were made in connection with the 
retention of postmasters who were serving when the offices were advanced from 
fourth class. 

Of the 15,495 presidential postmasters, 5,998 had experience in the Postal 
Service prior to appointment as postmaster. 

The following statement shows the number and causes of vacancies in presi- 

dential postmasterships reported for the year ended June 30, 1931; the number 

of post offices for which eligibles were supplied through examinations, and the 

number of promotions: 

Vaeancies in postmasterships at first-class offices: 

Resignations... ooo 0a LUGE a ca SUE ra Juli. 9 

Removals: ol co 0 mide J) a uae a ip SOT Liens wo vd 5 
Deaths... oavidaet on SAO wi Wal Anan ii pee anne 21 

Expiration'of commissions. .... 00d 0 Jou i Lo aay 

Office established... Conor oor S00 Bo OU Ju ood) 

Post offices for which eligibles were supplied. _________________________ 

Promotions authorized... 0. LLL 0 U0 GL JuO LOU Sl on Ld Lau 

Vacancies in postmasterships at second-class offices: 
Resignations... Co. ou ilo longi adn Sei aa 00 ru UL 35 

Removals... C00 C0 oC Gat EE Sd Bau Ld 22 
Deathec ih on oe bl LL eS OE Ba 3 Lu JU 38 
Expiration of commissions... Jou LL Lau ule ul Ul CLL 136 

i FREE UE CR DE SRC eae SET LEE A 231 

Post offices for which eligibles were supplied. _______________________ 216 
Promotions authorized
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Vacancies in postmasterships at third-class offices: 
Reina lIONS. ip ben ils sd ah an Tea vn hn eA nS Ea 111 

Refiovals: oo lasie oo oo lad a ne reas anni i 72 

Death: il Do Se mee SL na a Se 1056 

Expiration of COMMISSION... caus madnnn dedi des Se Se mia Bde w= 215 

Offices advanced from Jourth Class. oo. un niin ade Canaan 35 

ola) Cs a a tee ne Re as Sas er A a 538 

Post offices for which eligibles were supplied. _____________ 472 
Promotions authorized 1. ou ihe ier sl ode Dada dL Sao Lau wnt be 1 

FOURTH-CLASS POSTMASTERS 

During the fiscal year ended June 30, 1931, the Post Office Department reported 

962 vacancies at fourth-class post offices with compensation at $500 per annum 
or more. Of these, 592 were caused by resignation, 136 by removal, 209 by 

death, 3 by declination to accept appointment, 14 by relegation of the office from 

third to fourth class, and 8 by transfer of the postmaster to another position. 
There were 957 persons reported as appointed, 514 men and 443 women. Of 

those appointed, 136 had been granted military preference. 
Appointments at offices with an annual compensation lower than $500 are made 

upon the reports of post-office inspectors regarding the relative merits of the 
applicants. A copy of the inspector’s report in each case is forwarded by the 

Post Office Department to the commission for review and approval. During the 

vear 1,515 such appointments were reported, 895 appointees being men and 620 
women. Of these appointments, 174 were at newly established offices. Appoint- 

ments were made to fill 1,019 vacancies caused by resignation, 111 by removal, 
210 by death, and 1 by declination of appointment by the person selected. In 

152 cases the compensation of the office was $500 per annum or more, but as a 

sufficient number of eligibles were not obtained through examination to permit 
selection, authority was granted the Post Office Department to fill the positions 

under the regulations governing appointments at offices with compensation lower 

than $500 a year. 
The following table shows the number of vacancies reported during the year in 

fourth-class offices, including those with an annual salary of $500 or more and 

those with a salary lower than $500; the number of certifications issued; the 
number of appointments, and the number of separations: 

Vacancies reported at offices with an annual salary of $500 or more: 

  

Resisnations. oc. dio. en Rr ee at mr 592 

Bemovals.. . a ee da 136 
C85 AREY A A bt Sa SORA CE CO aR COT OR 0 a 209 

Deelinations.. oo no onl oben arian ed Se Tae a 3 

Relegated from third elas. oo. cc ee a diese wa os 14 

Separations hy transfer. cu ct aa LL UTS Ag ae 8 

ota) i ain ne EE PE Re ye 962 

Cortifleatos fasued. oie asd cade rains a al 1,072 

Less certificates returned unused.....occnmccocnaan bani naa 119 

953   

  

  

  

! General authority has been granted the Post Office Department to promote fourth-class postmasters 

to third-class postmasters when their offices are advanced to the presidential class.
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Appointments reported: 

  

    

  

CRN SLRS ESC A Se wl ESA ESE A Se CE TH FOIE 514 
3 A SRR HE oh CI WE J a Dr A PO MSA 3 LHL) 443 

4 RR Ne I AS SRO (11 As ELAS MARL RYH re ANE 957 

Vacancies reported at offices with an annual salary lower than $500: 
3 To TT A CT he A Wo IPB SONORA hh 1%) 0 0 1,019 
Removals. ....cowcuicnnamnwszhddiz soos soldi Colby ui anil 111 
Denthe on oi aaa iad pei i hasialup and 210 

NeW Olesen nhc aan enw sr mt Cesk Smt Smt mi i 174 

Declinations. oe i cold A Gl add Aaa 1 

1 CR A RE En SR JA ERA ATi RI a i PAIR RR LS 1, 515 

Vacancies in offices with an annual salary of $500 or more filled as the 
result of investigation by a post office inspector after examination 

failed to furnish a sufficient number of eligibles. _ ___________________ 152 
  

  

Appointments at offices with an annual salary lower than $500: 

  

Meno. oii li Li UD SRR Id ier (is ha AL Ed 895 

Womerre Manik F/O, GOL Ra IOS 15a hid is S08 Hae adi aa aaa nia il 620 

Toiaiieive al Juhu ain) J JIVE 8 Mo aolste oul Sela] Avioli 1, 545 

RURAL CARRIERS 

On June 30, 1931, the number of rural routes in operation in the United States 
was 42,412, service being rendered on these routes by 42,323 carriers. During the 
fiscal year ended June 30, 1931, 464 appointments were made through examina- 

tion. Women received 15 of the appointments. Of the total number of ap- 
pointees, 231 were granted military preference. Of these, 79 were granted 

disability preference, 1 wife preference, and 1 widow preference. : 
"During the year declinations of appointment numbered 12, resignations 80, 
deaths 273, removals for cause 92, separations without prejudice 30, separations 

by transfer 177, and discontinuances under the provisions of the retirement act 
706, making a total of 1,370 separations. The Post Office Department reported 

the establishment of 73 new routes. 
Of the number of routes upon which vacancies occurred, 939 were discontinued, 

thus eliminating the necessity of making new appointments. The Post Office 
Department found in each of these cases that the territory of the discontinued 

route could be absorbed by other routes. 
The following statement shows the number of vacancies filled during the year 

and the manner in which they were filled: 

Appointed through examination: 
Men, oi ine Sd ne Re LE ae Pa 449 

Women. aR Te RR er ae 15 

LET En i Ar Bea a A ER pe a et AT 464 

Beinstated or s-i es ioan dead nn ality iat at he wd oad al 15
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EXECUTIVE ORDERS 

ORDERS AMENDING THE CIVIL-SERVICE RULES 

AMENDMENT OF RULE IX, SECTION 1, REINSTATEMENT OF PROBATIONER IN 

ANY PART OF THE SERVICE 

March 3, 1931. 

Civil-Service Rule IX, section 1, is amended by adding a new paragraph to read 
as follows: 

““(e) An employee involuntarily separated during or at end of probation, with- 
out fault on his part, may be reinstated to serve a new probation in any part of the 
service, in any position for which he has qualified, or can qualify in an appro- 
priate noncompetitive examination, subject to the other provisions of the civil- 
service rules.” 

AMENDMENT OF RULE X, SECTION 6, TRANSFERS IN THE NONAPPORTIONED SERVICE 

November 11, 1930. 

Section 6 of Civil-Setvice Rule X governing transfers in the classified service is 
hereby amended by striking out the phrase ‘‘among the different offices of the 
same customs district,” and substituting therefor the phrase ‘within the same 
branch of the field service of a department or office’’; also by striking out the 
words ‘‘among post offices.” 

As amended section 6 is as follows: 
“In the nonapportioned service transfers within an office, within the same 

branch of the field service of a department or office, among the military staff 
departments, and from the War Department to any military staff department, 
may be made without certificate of the commission, subject to the limitations 
prescribed in section 5 of this rule, unless otherwise provided by regulation of 
the commission.” 

AMENDMENT OF THE CIVIL-SERVICE RULES RELATING TO VETERAN PREFERENCE. 

April 24, 1931. 
The civil-service rules are hereby amended as indicated below. 
Rule VI, paragraph 1, is amended to read as follows by eliminating the sentence 

‘“ Applicants for entrance examination who, because of disability, are entitled 
either to a pension by authorization of the Bureau of Pensions or to compensation 
or training by the Veterans’ Bureau, and widows of honorably discharged soldiers, 
sailors, and marines, and wives of injured soldiers, sailors, and marines who them- 
selves are not qualified, but whose wives are qualified for appointment, shall 
have ten points added to their earned ratings,” and substituting therefor the 
sentence ‘‘ Applicants for entrance examination who are honorably discharged 
and who establish by official records the present existence of a service-connected 
disability, and widows of honorably discharged soldiers, sailors, and marines, and 
wives of honorably discharged soldiers, sailors, and marines who because of 
service-connected disability are themselves not qualified but whose wives are 
qualified for appointment, shall have ten points added to their earned ratings; 
and this shall also apply to retired officers and enlisted men who establish through 
official sources the present existence of a service-connected disability in the 
same manner as is required of others who are granted disability preference’: 

‘“ Examination papers shall be rated on a scale of 100, and the subjects therein 
shall be given such relative weights as the commission may prescribe. Honorably 
discharged soldiers, sailors, and marines shall have five points added to their 
earned ratings in examinations for entrance to the classified service. Applicants 
for entrance examination who are honorably discharged and who establish by 
official records the present existence of a service-connected disability, and widows 
of honorably discharged soldiers, sailors, and marines, and wives of honorably 
discharged soldiers, sailors, and marines who because of service-connected dis- 
ability are themselves not qualified but whose wives are qualified for appointment, 
shall have ten points added to their earned ratings; and this shall also apply to 
retired officers and enlisted men who establish through official sources the present 
existence of a service-connected disability in the same manner as is required of 
others who are granted disability preference. In examinations where experience 
is an element of qualifications, time spent in the military or naval service of the 
United States during the World War or the war with Spain shall be credited in an
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applicant’s ratings where the applicant’s actual employment in a similar vocation 
to that for which he applies was temporarily interrupted by such military or 
naval service but was resumed after his discharge. Competitors shall be duly 
notified of their ratings.” 

Rule VI, paragraph 2, is amended to read as follows by eliminating the clause 
‘“‘but the names of disabled veterans, their wives, and the widows of honorably dis- 
charged soldiers, sailors, and marines shall be placed above all others,”’ and substi- 
tuting therefor the clause ‘‘but the names of persons entitled to disability prefer- 
ence as defined in paragraph 1 of this rule shall be placed above all others” 

‘“ All competitors rated at 70 or more shall be eligible for appointment, and their 
names shall be placed on the proper register according to their ratings; but the 
names of persons entitled to disability preference as defined in paragraph 1 of this 
rule shall be placed above all others.” 

The foregoing amendments to Civil-Service Rule VI will apply to future exami- 
nations conducted by the Civil Service Commission. 

Rule VII, paragraph 1(b), is amended to read as follows by eliminating the 
sentence ‘“ An appointing officer who passes over a veteran eligible and selects a 
nonveteran with the same or lower rating shall place in the records of the depart- 
ment his reasons for so doing,”” and substituting therefor the sentence ‘‘An 
appointing officer who passes over a veteran eligible and selects a nonveteran 
with the same or lower rating shall file with the Civil Service Commission the 
reasons for so doing, which reasons will become a part of the veteran’s record 
but will not be made available to the veteran or to anyone else except in the 
discretion of the appointing officer’: 

‘The nominating or appointing officer shall make selections for the first vacancy 
from not more than the highest three names certified, or on the register, with sole 
reference to merit and fitness, unless objection shall be made and sustained by the 
commission, to one or more of the persons certified, for any of the reasons stated in 
Rule V, section 4. For the second vacancy he shall make selection from not more 
than the highest three remaining, who have not been within his reach for three 
separate vacancies, or against whom objection has not been made and sustained 
in the manner indicated. The third and any additional vacancies shall be filled 
in like manner. More than one selection may be made from the three names 
next in order for appointment, or from two names if the register contains only 
two, subject to the requirements of section 2 of this rule as to the apportionment. 
An appointing officer who passes over a veteran eligible and selects a nonveteran 
with the same or lower rating shall file with the Civil Service Commission the 
reasons for so doing, which reasons will become a part of the veteran’s record 
but will not be made available to the veteran or to anyone else except in the discre- 
tion of the appointing officer. Any eligible who has been within reach for three 
separate vacancies in his turn may be subsequently selected, subject to the approv- 
al of the commission from the certificate on which his name last appeared, if 
the condition of the register has not so changed as to place him in other respects 
beyond reach of certification.” 

The Civil Service Commission is authorized to hold quarterly examinations 
for positions for which there are existing registers of eligibles, such examinations to 
be open only to the men and women entitled to disability preference as herein 
provided, the names of the resulting eligibles to be entered at the head of the 
existing registers in the order of ratings attained in competition with the dis- 
ability-preference eligibles, if any, whose names may already appear at the head 
of such registers. 

ORDERS AMENDING SCHEDULE A 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE INDIAN SERVICE 

July 2, 1930. 
Schedule A, Subdivision VIII, paragraph 5, of positions excepted from exami- 

nation under the civil-service rules is hereby amended to except guidance and 
placement officers under clause (a), and by adding a new clause (I) following (k), 
to read as follows: 

“5. In the Indian Service at large: 
“(a) Indians employed as guidance and placement officers; advisers (boys’) 

formerly disciplinarians; and in minor positions such as judge, chief of police, 
polies private, Interpreter, assistant, and weaver. . % 

i 0 ag HE agents Ai home demonstration agents employed 
in field positions in the Indian Service, the work of which is financedfjointly by
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the Indian Service and cooperating persons or organizations outside the Federal 
service. Appointments hereunder may be made only where the employment of 
a full-time agent is not justified.” 

EXCEPTING FROM EXAMINATION TEMPORARY CLERKS, CARRIERS, AND LABORERS 

IN THE POSTAL SERVICE IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS 

‘October 24, 1930. : 
Schedule A of the civil-service rules, Subdivision VII, Post Office Department, 

positions excepted from examination under the civil-service rules, is hereby 
amended by the addition of the following paragraph, to be numbered 6: 

“6. Temporary clerks, carriers, and laborers required for part-time or intermit- 
tent work in the Postal Service in connection with the present holiday or seasonal 
business from this date to February 1, 1931.” 

EXCEPTING FROM EXAMINATION RESEARCH ASSOCIATES, PUBLIC HEALTH SERVICE 

January 30, 1931. 
Schedule A, Subdivision III, of positions excepted from examination under the 

civil-service rules, is hereby amended by the addition of a new paragraph, to be 
numbered 17, in language as follows: 

“17. Public Health Service: Research associates holding fellowships for a fixed 
term of service in the National Institute of Health under the act approved May 
26, 1930. The qualifications for such research associates shall be subject to ap- 
proval by the commission.” 

This exception is proposed by the Treasury Department and concurred in by 
the commission because of the unusual qualifications required and the extraor- 
dinary character of the work. 

EXCEPTING FROM EXAMINATION ONE PRIVATE SECRETARY OR CONFIDENTIAL 

CLERK TO EACH MEMBER OF THE FEDERAL POWER COMMISSION 

February 16, 1931. 
Schedule A, positions excepted from the requirement of examination under the 

civil-service rules, is hereby amended by the addition of a new subdivision, to be 
numbered XXII, as follows: 

“XXII. FEDERAL PowER COMMISSION 

“1. One private secretary or confidential clerk to each member of the Federal 
Power Commission.” 

EXCEPTING FROM EXAMINATION PART-TIME DENTISTS IN THE INDIAN SERVICE 

March 30, 1931. 
On recommendation of the Department of the Interior, and concurrence of the 

Civil Service Commission, Schedule A, Section VIII, paragraph 5(d), of the civil- 
service rules, is amended by insertion of the words ‘‘and dentists’ to read as 
follows: ‘“(d) Physicians and dentists employed in the Indian Service and re- 
ceiving not more than $1,200 per annum salary, who may lawfully perform their 
official duties in connection with their private practice, such employment, however, 
to be subject to the approval of the commission.” 

EXCEPTING FROM EXAMINATION CERTAIN PRIVATE SECRETARIES OR CONFIDENTIAL 

CLERKS 
March 31, 1931. ) 

The following clauses of Schedule A are revoked: XIV-1, XVI-1, XVII-1, 
XX-1, XXI-1, XXII-1; and subdivision I is amended by the addition of clause 
17, as follows: 

“17. One private secretary or confidential clerk to the head of each independent 
establishment, to the assistant to the head of each independent establishment, 
and to each member of commissions or boards; when such heads, assistants, or 
members are appointed by the President.” 

EXCEPTING FROM EXAMINATION ASSISTANTS TO THE LEGAL ADVISER, DEPART- 

MENT OF STATE 
June 24, 1931. 

Schedule A of the civil-service rules, Subdivision II—State Department, para- 
graph 2, is hereby amended to read: 

‘“ Assistants to the Legal Adviser.”
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ORDERS AMENDING SCHEDULE B 

AMENDMENT OF SCHEDULE B, SUBDIVISION X, STATE DEPARTMENT 

December 13, 1930. 
Subdivision X (State Department) of Schedule B, positions which may be 

filled upon noncompetitive examinations under the civil service rules, is hereby 
amended by the addition of a new paragraph, as follows: 

“2. Persons formerly employed abroad as United States diplomatic or consular 
officers of career or foreign service officers of career for the period of at least four 
years, for service in the Department of State as administrative officers or execu- 
tive advisers in positions comparable in salary with the associate professional 
grade or higher.” 

REVOCATION OF SUBDIVISION I, PARAGRAPH 7, SCHEDULE B, TO ALLOW NONCOM- 

PETITIVE APPOINTMENTS OF ADVISERS IN THE INDIAN SERVICE 

January 30, 1931. 
Paragraph 7, Subdivision I, Schedule B of the civil service rules, permitting the 

appointment of advisers (disciplinarians) through noncompetitive examination, 
is revoked on recommendation of the Department of the Interior and concurrence 
of the Civil Service Commission, as it is considered in the interest of the service to 
fill such positions competitively. Occupants of these positions who are certified 
as efficient by the department may be given a classified status. 

CLASSIFICATION OF ATTORNEY POSITIONS IN THE VETERANS ADMINISTRATION BY 

REVOCATION OF PARAGRAPH 1, SECTION IX, SCHEDULE B 

June 3, 1931. 
Schedule B of the civil-service rules is hereby amended by eliminating para- 

graph 1 of Section IX, reading as follows: 
“Attorneys of all grades.” 
The effect of this order is to place within the competitive classified service all 

positions of attorney in the Veterans’ Administration. 
Effective October 1, 1931, all employees of the Veterans’ Administration who 

are occupying positions of attorney of any grade, and who are certified by the 
Administrator of Veterans’ Affairs as capable and efficient, will be included, with 
their positions, in the classified civil service. 

This order will be effective as of October 1, 1931. 

MISCELLANEOUS ORDERS 

ORDER PERMITTING SPECIAL LEAVES OF ABSENCE TO DISABLED VETERANS IN NEED 

OF MEDICAL TREATMENT 

July 17, 1930. 
With respect to medical treatment of disabled veterans who are employed in 

the executive civil service of the United States, it is hereby ordered that, upon the 
presentation of an official statement from duly constituted medical authority 
that medical treatment is required, such annual or sick leave as may be per- 
mitted by law and such leave without pay as may be necessary shall be granted 
by the proper supervisory officer to a disabled veteran in order that the veteran 
may receive such treatment, all without penalty in his efficiency rating. 

The granting of such leave is contingent upon the veteran’s giving prior notice 
of definite days and hours of absence required for medical treatment in order 
that arrangements may be made for carrying on the work during his absence. 

ORDER RELATING TO CONSOLIDATION AND COORDINATION OF GOVERNMENTAL 

ACTIVITIES AFFECTING VETERANS 

July 21, 1930. 
Whetoss section 1 of the act of Congress entitled “An act to authorize the 

President Jo consolidate and coordinate governmental activities affecting war 
veterans,” approved July 3, 1930, provides: 

Hid That the President is authorized, by Executive order, to consolidate and 
coordinate any hospitals and executive and administrative bureaus, agencies, or 
offices, especially created for or concerned in the administration of the laws 
relating to the relief and other benefits provided by law for former members of 
the Militaryfand Naval Establishments of the United States, including the Bureau
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of Pensions, the National Home for Disabled Volunteer Soldiers. and the United 
States Veterans’ Bureau, into an establishment to be known as the Veterans’ 
Administration, and to transfer the duties, powers, and functions now vested by 
law in the hospitals, bureaus, agencies, or offices so consolidated and coordinated, 
including the personnel thereof, and the whole or any part of the records and 
public property belonging thereto to the Veterans’ Administration. 

‘“(b) Under the direction of the President the Administrator of Veterans’ 
Affairs shall have the power, by order or regulation, to consolidate, eliminate, or 
redistribute the functions of the bureaus, agencies, offices, or activities in the 
Veterans’ Administration and to create new ones therein, and, by rules and regu- 
lations not inconsistent with law, shall fix the functions thereof and the duties 
and powers of their respective executive heads.” 

Now, therefore, by virtue of the authority vested in me by said law, the United 
States Veterans’ Bureau, the Bureau of Pensions, and the National Home for 
Disabled Volunteer Soldiers are hereby consolidated and coordinated into an 
establishment to be known as the Veterans’ Administration, and the duties, 
powers and, functions vested by law in the United States Veterans’ Bureau, the 
National Home for Disabled Volunteer Soldiers, and in the Bureau of Pensions, 
and the personnel of the United States Veterans’ Bureau, the Bureau of Pensions, 
and the National Home for Disabled Volunteer Soldiers, and the records and 
papers pertaining to the work thereof, and the public property belonging thereto, 
are hereby transferred to the Veterans’ Administration. 

ORDER PLACING THE POSITION OF SHIPPING COMMISSIONER IN THE CLASSIFIED 

SERVICE 

October 4, 1930. 

The position of Shipping Commissioner at the several ports of the United 
States is hereby placed in the competitive classified service. 

This order supersedes Executive Order No. 3807 of March 15, 1923. 

ORDER ON PROCEDURE PERTAINING TO CHANGES BY THE PERSONNEL CLASSIFICA- 

TION BOARD IN EXISTING ALLOCATIONS OF POSITIONS 

October 30,1930. 

Whereas section 4 of the act of Congress entitled “An act to amend section 13 
of the act of March 4, 1923, entitled ‘An act to provide for the classification of 
civilian positions within the District of Columbia and in the field services,” as 
amended by the act of May 28, 1928,” approved July 3, 1930 (46 Stat. 1003— 
1005), provides: 

“The Personnel Classification Board shall have authority to ascertain currently 
the facts as to the duties and responsibilities of any such position and to review and, 
subject to the President’s approval, to change the allocation thereof whenever, 
in its opinion, the facts warrani: Provided, That such review and change shall be 
made only after consultation with the heads of the departments concerned and 
after affording all incumbents of positions affected an opportunity to be heard, 
of which hearing a permanent written record shall be made and kept, including 
all testimony taken: Provided further, That in all cases where the board shall 
change the allocation of a position to a lower grade the rate of pay fixed for such 
position prior to such change may be continued so long as the position is held by 
the incumbent then occupying it.” 

Now, therefore, whenever, in accordance with the provisions of the foregoing 
law, the Personnel Classification Board on its own initiative shall review and 
change the existing allocation of a position, such change is approved to take effect 
30 days from the date when the notice of the change is received by the department 
concerned unless the head of the department shall file with the Personnel Classi: 
fication Board within that period, a protest against the change. If a protest is 
filed by the head of a department, the Personnel Classification Board shall promptly 
transmit such protest to the President, with a statement of its reasons for the 
change of allocation, and such protested change shall not become effective 
unless and until approved by the President.
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ORDER RELATING TO TRANSFER TO AND CONSOLIDATION IN THE VETERANS’ ADMIN- 

ISTRATION OF CERTAIN DUTIES HERETOFORE PERFORMED BY THE WAR DEPART- 

MENT 

November 4, 1930. 
Whereas section 1 of the act of Congress entitled ‘‘ An act to authorize the 

President to consolidate and coordinate governmental activities affecting war 
veterans,” approved July 3, 1930, provides: 

‘‘(a) That the President is authorized, by Executive order, to consolidate and 
coordinate any hospitals and executive and administrative bureaus, agencies, or 
offices, especially created for or concerned in the administration of the laws relating 
to the relief and other benefits provided by law for former members of the Military 
and Naval Establishments of the United States, including the Bureau of Pensions, 
the National Home for Disabled Volunteer Soldiers, and the United States Veter- 
ans’ Bureau, into an establishment to be known as the Veterans’ Administration, 
and to transfer the duties, powers, and functions now vested by law in the hospitals, 
bureaus, agencies, or offices so consolidated and coordinated, including the per- 
sonnel thereof, and the whole or any part of the records and public property belong- 
ing thereto to the Veterans’ Administration. 

‘“(b) Under the direction of the President the Administrator of Veterans’ 
Affairs shall have the power, by order or regulation, to consolidate, eliminate, or 
redistribute the functions of the bureaus, agencies, offices, or activities in the Vet- 
erans’ Administration and to create new ones therein, and, by rules and regulations 
not inconsistent with law, shall fix the functions thereof and the duties and powers. 
of their respective executive heads.” 

Now, therefore, by virtue of the authority vested in me by said law, there are 
hereby transferred to and consolidated in the Veterans’ Administration the duties. 
now performed by the War Department in connection with the payment of the 
annuities authorized by the acts of Congress approved May 23, 1908 (35 Stat. 1325), 
and February 28, 1929 (45 Stat. 1409). 

There are also transferred to and consolidated in the Veterans’ Administration 
the duties now imposed upon the War Department by the laws recited in chapter 
5, sections 241 to 250, title 38, United States Code, as amended, pertaining to 
artificial limbs and trusses. 

The civilian personnel of the War Department engaged in the administration 
of the provisions of the law mentioned, together with the records and papers per- 
taining to the work thereof and the public property belonging thereto, are hereby 
transferred to the Veterans’ Administration. 

This transfer and consolidation shall be effective as of December 1, 1930. 

ORDER RELATING TO USE OF ELIGIBLE REGISTERS ESTABLISHED PRIMARILY FOR. 

THE EXECUTIVE CIVIL SERVICE OF THE UNITED STATES FOR FILLING POSITIONS 

UNDER THE GOVERNMENT OF THE DISTRICT OF COLUMBIA 

November 18, 1930. 

The Commissioners of the District of Columbia and the United States Civil 
Service Commission have agreed that it would be in the interests of good admin- 
istration to make appointments to positions under the government of the District 
of Columbia after tests of qualifications. 

The United States Civil Service Commission is, therefore, authorized to apply 
the principles of the civil service act and rules, as far as may be done without in- 
curring additional expense, by certifying to the Board of Commissioners the 
names of eligibles from appropriate registers established for the Federal service, 
such certifications and appointments to be made under regulations agreed upon 
by the Board of Commissioners and the United States Civil Service Com- 
mission. Appointments and promotions to the Metropolitan police and fire 
departments are already made in accordance with the civil service act and rules, 
as provided by statute. 

ORDER CLOSING DEPARTMENTS AND INDEPENDENT ESTABLISHMENTS ON 
DECEMBER 24, 1930 

December 15, 1930. 

It is hereby ordered that the several executive departments and independent 
Government establishments in the District of Columbia, including the Govern- 
ment Printing Office and the navy yard and stations, be closed on Wednesday, 
December 24, 1930, and all clerks and other employees in the Federal service in



EXECUTIVE ORDERS 59 

the District of Columbia, except those who may for special public reasons be 
excepted from the provisions of this order, or those whose absence from duty 
would be inconsistent with the provisions of existing law, are hereby excused from 
duty on that day. 

This order is not to be deemed as establishing a precedent. 

ORDER DESIGNATING MRS. LEAFIE E. DIETZ TO SIGN LAND PATENTS 

January 8, 1931. 

Mrs. Leafie E. Dietz, of Colorado, appointed by the Secretary of the Interior 
January 6, 1931, to the position of clerk to sign land patents, is hereby designated 
as required by law to sign my name to said patents. 

ORDER RELATING TO CIVIL-SERVICE STATUS FOR FORMER EMPLOYEES OF THE 

NATIONAL HOME FOR DISABLED VOLUNTEER SOLDIERS, NOW EMPLOYEES OF 

THE VETERANS ADMINISTRATION 

April 23, 1931. 
Whereas section 4 (b) of the act of July 3, 1930, authorizing the President to 

Soins and coordinate governmental activities affecting war veterans, pro- 
vides: 

‘Such of the personnel as are not inmates of any of the branches of the National 
Home for Disabled Volunteer Soldiers may, by Executive order, be given a civil- 
service status in accordance with the laws Telating thereto upon such terms and 
conditions as the President may direct * * 

Now, therefore, by virtue of the authority atl in me by said law, I hereby 
direct that employees of the Bureau of National Homes of the Veterans’ Admin- 
istration, who are not inmates, be included, with their positions, in the classified 
civil service upon receipt by the Civil Service Commission of general certification 
by the Administrator of Veterans’ Affairs that such employees are both capable 
and efficient, classification to be effective July 1, 1931, except employees whose 
duties ordinarily would not place them in the classified service, such as chefs, 
cooks, and bakers, attendants (including kitchen helpers, barbers, matrons, 
housekeepers, maids, laundry helpers, seamstresses, orderlies, waiters, and 
waitresses), whose appointments will be under Schedule A of the civil-service 
rules and regulations, and unskilled laborers: Provided, That those employees 
appointed within 60 days preceding July 1, 1931, shall not be classified unless 
appointed in accordance with the civil service law and rules. 

ORDER ESTABLISHING COUNCIL OF PERSONNEL ADMINISTRATION 

April 25, 1931. 

To the Heads of Departments and Independent Establishments: 

1. For the purpose of developing in the Federal Government a more effective 
and economical system of employment and personnel management, and to pro- 
mote the general welfare of the employees of the National Government, there is 
hereby established a council of personnel administration, under the chairmanship 
of the president of the United States Civil Service Commission. 

2. The council shall consist of the heads of the departments, the president 
of the Civil Service Commission, the Director of the Bureau of the Budget, the 
Chief of the Bureau of Efficiency, the chairman of the Interstate Commerce Com- 
mission, and the Administrator of Veterans’ Affairs. The president of the Civil 
Service Commission shall act as chairman of the council. 

3. The director of research in personnel administration of the United States 
Civil Service Commission shall serve as director of the council of personnel ad- 
ministration, and shall carry out the projects approved by the board. He shall 
appoint a project committee consisting of representatives of departments and 
advisory committees, who shall assist him in formulating projects to be submitted 
to the executive committee. He shall also appoint such planning and advisory 
committees as shall be necessary. 

4. The following five members of the council shall constitute an executive com- 
mittee: Chairman, president of the Civil Service Commission; the Secretary of 
Agriculture; the Secretary of the Interior; the Secretary of Commerce; and the 
Chief of the Bureau of Efficiency. This executive committee shall (a) take action 
on plans and projects submitted by the director, subject to ratification by the 
council; (b) present general plans to the director for formulation into projects.
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5. The head of each department or independent establishment shall designate 
the employee best qualified to carry out in his establishment a fact-finding study, 
which shall be carried out as outlined by the Civil Service Commission. The find- 
ings of this study shall show the present personnel practices of the Federal Gov- 
ernment, shall serve as a basis for improvements in selection, flexibility of registers, 
announcements, transfers, promotions, training, and coordination of personnel 
activities and administration, and shall indicate the extent to which the Govern- 
ment service does offer, or can be made to offer, a partial or a permanent career. 

6. The council of personnel administration shall: 
(a) Establish a liaison system between the Civil Service Commission and the 

several departments; 
(b) With the assistance of advisory committees composed of representatives 

of industry, business organizations, and educational institutions, and through co- 
operation with these organizations, make available to the Government the best 
developments in personnel administration outside of Government service, and 
make available to the public and to educational institutions authoritative infor- 
mation regarding employment by the Federal Government; and 
(¢) Prepare specific plans for improvement and coordination of personnel 

administration in the Federal service, and cooperate with such departments and 
establishments as may desire to adopt such plans. 

7. Bach department representative shall also carry out in his department 
such of those projects hereafter approved by the council as the head of his depart- 
ment shall desire to have carried out. 

8. Members of the council are authorized to assign to this work such mem- 
bers of their staffs as they believe essential for making this order effective. 

ORDER RELATING TO CLASSIFICATION OF FEDERAL EMPLOYEES IN THE PHILIPPINES 

May 15, 1931. 
On recommendation of the head of a department or independent establishment 

and with the approval of the Civil Service Commission, any employee of such 
executive department or independent establishment in the Philippine Islands, who 
on the date of this order is in the Federal service and who for at least seven years 
has rendered faithful and exceptionally meritorious service in a classified position, 
and who has acquired a rating of at least 40 in a civil-service examination that 
would qualify him for probational appointment in the position, may be given a 
classified status. Such an employee who has served continuously since March 
1, 1904, may be given a classified status without examination. 

ORDER RELATING TO PARTICIPATION IN THE GOVERNMENT OF ARLINGTON COUNTY, 

VA., BY FEDERAL EMPLOYEES PERMANENTLY RESIDING THEREIN 

May 20, 1931. 
Officers and employees of the executive civil service permanently residing in 

Arlington County, Va., may become candidates for and hold local office in such 
county and may participate in campaigns for election to such offices. 

In the exercise of the privilege granted by this order, officers and employees 
must not neglect their official duties and must not engage in national or state 
politics in violation of the civil-service rules. If there is such violation, the head of 
the department or independent office in which the person is employed shall in- 
flict such punishment as the Civil Service Commission shall recommend. 

Officers and employees elected or appointed to offices requiring full-time service 
shall resign their positions with the Federal Government. If elected or appointed 
to offices requiring only part-time service, they may accept and hold same without 
relinquishing their Federal employment, provided the holding of such part-time 
office does not conflict or interfere with their official duties as officers or employees 
of the Federal Government. 

This order is based upon the facts that Arlington County is substantially a 
municipality, that a considerable number of the residents and taxpayers are em- 
ployed in the Government service, that service as local officers in such county 
should in no way involve general partisan political activity, and that the principle 
of home rule and local self-government justifies such participation. 

The permission granted by this order may be suspended or withdrawn by the 
Civil Service Commission when, in its opinion, the activities resulting therefrom 
are, or may become, detrimental to the public interest or inimical to the proper 
enforcement of the civil-service rules. ed
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EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE CIVIL-SERVICE RULES 

The following statement gives in each case (1) date of Executive order; (2) 
name of person; (3) nature of waiver; (4) action allowed; (5) basis; (6) by whom 
recommended (where the commission concurred it is so stated): 

July 2, 1930. Mrs. Mildred E. Vincent; examination waived; appointed 
clerk, Immigration Service; widow of Harry E. Vincent, who died, March 25, 
1930, from injuries received while on duty as immigration patrol inspector; 
widow was without adequate means of support and with a 7-year-old daughter 
dependent upon her; recommended by the Acting Secretary of Labor. 

July 7, 1930. Mrs. A. Louise Gilbert; examination waived; appointed 
clerk, Bureau of Agricultural Economics; widow of John C. Gilbert, who was for 
approximately 14 years associate marketing specialist in the Department of 
Agriculture, and who met with an accident while on an official trip, death occur- 
ring in February, 1930; recommended by the Secretary of Agriculture. 

July 22, 1930. Mrs. Bell Scarburgh Joynes; examination waived; 
appointed clerk, Treasury Department; widow of former Lieut. Commander 
Walker Waller Joynes, United States Coast Guard, who died on December 10, 
1926, after long and faithful service in the United States Navy and the Coast 
Guard, leaving his widow and a legally adopted child without adequate means 
of support; recommended by the Secretary of the Treasury. 

August 27, 1930. Mrs. Robert D. Freeman; examination waived; 
appointed clerk, Bureau of Prohibition; widow of former Prohibition Agent 
Robert D. Freeman, who met his death while in the performance of his official 
duties at San Francisco, Calif., on February 8, 1930, leaving his widow and a 
2 yosrald son without adequate means of support; recommended by the Attorney 

eneral. 
September 4, 1930. Mrs. Frances Kearney; examination waived; 

appointed clerk, Bureau of Prohibition, Department of Justice; widow of former 
Federal Prohibition Agent Dale F. Kearney, who was ambushed and shot to 
death while in the performance of his official duties, at Aguilar, Colo., on the 
night of July 6, 1930, leaving Mrs. Kearney with two young children, and with 
no means of support; recommended by the Attorney General. 
September 11, 1930. Mrs. James R. Bennett; examination waived; 

appointed to a clerical position, Detroit post office; wife of James R. Bennett, 
former mail carrier, Detroit post office, who was separated on account of perman- 
ent disability on November 30, 1929, but two months and six days before he 
would have become eligible for a disability annuity under the retirement law 
then in force; she had three children dependent upon her for support; recom- 
mended by the Postmaster General. 
December 2, 1930. Mrs. Eva MacFate; time limit on eligibility for 

reinstatement waived; reinstated as operative, Bureau of Engraving and Printing; 
she had served slightly less than the five years necessary to constitute eligibility 
for reinstatement; widow of Harry C. MacFate, who rendered valuable service 
to the Government in the Bureau of Engraving and Printing for more than 30 
years; recommended by the Undersecretary of the Treasury; from the stand- 
point of the commission there appeared to be no objection to the issuance of this 
order. 
December 4, 1930. Mrs. Pearl McIntosh; examination waived; appointed 

clerk in the General Accounting Office; widow of Fred D. McIntosh who was an 
employee of the Government for more than 26 years; she had four children 
dependent upon her for support; her services could be used to advantage in 
assorting and filing postal savings certificates, Post Office Department division 
of the General Accounting Office; recommended by the Comptroller General. 
December 23, 1930. Mrs. Lulie Hunt Turnipseed; examination waived; 

appointed clerk, Public Health Service; widow of former Surg. D. C. Turnipseed, 
a former commissioned medical officer of the Public Health Service, who died in 
the service on April 25, 1930, at Spokane, Wash.; recommended by the Secretary 
of the Treasury. 
December 31, 1930, John W. Martyn; examination waived; classified as 

administrative assistant and chief clerk, War Department; he had served in the 
excepted positions of private secretary to the Secretary of War and executive 
assistant for nearly ten years; had extended service in the legislative branch, and 
in classified positions in a temporary capacity on the basis of examinations passed 
by him and had been reached for certification during temporary employment; 
recommended by the Secretary of War; the commission concurred. 

81468—31—5
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January 7, 1931. Mrs. Mildred Barnes McInturff; examination waived; 
appointed clerk, Department of Commerce; wife of George F. McInturff, jr., 
formerly employee of the Department of Commerce, who was compelled to sever 
his connection with the department because of his physical condition; it was felt 
that his extreme devotion to duty and the long and irregular hours of service 
were largely responsible for his condition; the MelInturffs had three small chil- 
dren; recommended by the Secretary of Commerce. 

February 9, 1931. Mrs. Nixon 8S. Plummer; examination waived; 
appointed clerk, Federal Trade Commission; she was compelled, because of the 
illness of her husband, to support herself and her small daughter; possessed 
education and experience which would enable the Federal Trade Commission 
to utilize her services to advantage; recommended by the chairman of the 
Federal Trade Commission. 
February 9, 1931. Mrs. Helen R. Witt; examination waived; appointed 

clerk in the Interstate Commerce Commission; widow of Carl C. Witt, who was 
chief engineer, Bureau of Valuation, Interstate Commerce Commission, and who 
had been employed in that commission from August, 1913, until the time of his 
death, December 17, 1930; the order was favored by the Interstate Commerce 
Commission. 
February 23, 1931. Mrs. Margaret Kane; examination waived; appointed 

operative, Bureau of Engraving and Printing; widow of George F. Kane, a former 
plate printer, who died on November 1, 1930, after serving for more than 24 years 
in the bureau; Mrs. Kane was left with seven children, five of whom are dependent 
upon her; she was without adequate means of support; recommended by the 
Secretary of the Treasury. 

April 1, 1931. Mrs. Grace McMahan Tyndall; examination waived; 
appointed clerk, Air Corps, War Department; widow of Lieut. Frank B. Tyndall, 
who was killed in line of duty while piloting an Army airplane during a night 
flight on July 15, 1930; his services were of an outstanding nature; she was in 
straitened circumstances and had one dependent child; recommended by the 
Secretary of War. 

April 13, 1931. Capt. Washington C. McCoy; examination waived; 
master of the U. S. motor vessel Kilkenny, Bureau of Navigation; placed in the 
classified service; order was issued in view of the excellent record of Captain 
McCoy, his exceptional ability as a navigator, faithful attention to duty, and 
interest in the service for many years; recommended by the Commissioner of 
Navigation and concurred in by the Secretary of Commerce. 

April 20, 1931. Mrs. Cecil Alexander; examination waived; appointed 
clerk, Dallas, Tex., post office; had been employed as contact clerk in the office 
of the postmaster, Dallas, Tex., since February 18, 1930; was past the maximum 
age for admission to competitive examination; her peculiar qualifications due to 
her extended experience in the business world in confidential and responsible 
positions prior to her temporary appointment in the Dallas office made her serv- 
ices of particular value; recommended by the Postmaster General. 

May 4, 1931. Mrs. Elsie K. Demshock; examination waived; appointed 
clerk, Bureau of Aeronautics, Navy Department; had been employed as clerk in 
the Bureau of War Risk Insurance; widow of John Joseph Demshock, former 
chief aviation pilot, United States Navy, who was killed in an airplane crash in 
line of duty on August 24, 1929; she had two children dependent upon her; 
recommended by the Secretary of the Navy. 
May 13, 1931. Mrs. Dorothy I. Sinnott; examination waived; appointed 

clerk, Bureau of Naturalization, Department of Labor; widow of former Repre- 
sentative Nicholas J. Sinnott, who was later Judge of the United States Court of 
Claims until his death, July 20, 1929; recommended by the Secretary of Labor. 
May 20, 1931. Mrs. Amy Cowing; examination waived; appointed clerk- 

typist, farmers’ seed loan office, Department of Agriculture; had served as a 
confidential secretary; sole support of husband, daughter, and invalid mother; 
recommended by the Secretary of Agriculture. 

June 2, 1931. Arthur B. Landt; examination waived; appointed field 
agent, farmers’ seed loan office, Department of Agriculture, was employed as a 
temporary field agent since April 30, 1930; had 38 years’ banking experience, 
28 years of which he was president of the First National Bank of Northwood, 
N. Dak.; by reason of his familiarity with the financial and farming conditions 
in the northwest section of the country, his services were held to be invaluable in 
connection with the seed-loan activities; recommended by the Secretary of 
Agriculture.
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June 12, 1931. Mrs. Helen Terrill Mays; examination waived; appointed 
clerk, Bureau of Industrial Alcohol, Treasury Department; widow of William 
0. Mays, who served as prohibition administrator of the eleventh district from 
October 17, 1925, to the date of his death on November 2, 1929; she was left 
without means of support; had served temporarily as a special employee in the 
Bureau of Industrial Alcohol, and had rendered satisfactory service; recom- 
mended by the Secretary of the Treasury. 

June 25, 1931. Mrs. Florence R. Hopkins; examination waived; appointed 
clerk, Bureau of Customs; had been serving under a restricted Executive 
appointment as to tenure and classification dated May 12, 1930; she had rendered 
conscientious and efficient services in the Bureau of Customs and it was believed 
her permanent appointment would be in the interest of the service; recommended 
by the Secretary of the Treasury. 

APPOINTMENTS UNDER SECTION 10, RULE II 

Statement, by departments, of name, bureau or office, position to which 

appointed, salary paid, and basis of approval of each appointment made during 

the year covered by the report. 

TREASURY DEPARTMENT 

Egon Lorenz, United States Public Health Service, Boston, Mass., bio- 

physicist, $5,000 per annum. There were no eligibles available for filling this 
position. Doctor Lorenz, a noncitizen, is a specialist in cancer and X-ray work. 

He had pursued scientific courses in the University of Breslau and the University 

of Zurich; had been instructor in the University of Frankfort, carrying on inde- 

pendent researches; in 1928 he conducted independent research work at Harvard 
University; had held position as research fellow in the Harvard Cancer Com- 
mission, doing research work in biophysics; was appointed lecturer in biophysics 

in Harvard University in 1929; in December, 1929, had provisionally accepted 
from the Kyushu University at Fukuoka, Japan, a position as physical and 

technical director of the cancer laboratory. Difficulty would be experienced in 
securing eligibles with the qualifications desired through competitive examination, 
and the appointment was authorized under section 10 of Rule II. 

Olav Mosby, United States Coast Guard, senior physical oceanographer, 

$4,600 per annum. There were no eligibles available for filling the position. 
After investigation, the conclusion was reached that the training required could 
not be secured in the United States. The employee was required to plan and con- 

duct field researches in dynamic oceanography at sea, on vessels of the United 
States Coast Guard, engaged in international ice observation and ice patrol 

service in the North Atlantic Ocean; to make independent analyses of the data 

obtained on cruises, and to prepare reports for publication. The duties required 
continuous service at sea for a period of about four months in each year, chiefly 

in the region of the Grand Banks of Newfoundland. The quaiifications required 
were of a highly scientific nature. Mr. Mosby, of Bergen, Norway, was found to 

possess these qualifications. In view of these circumstances, appointment was 
authorized under section 10 of Rule II. 

Charles Everett Oates, United States Public Health Service, Hot Springs, 

Ark., attending specialist in syphilology, $3,000 per annum. Doctor Oates 
possessed special professional qualifications for duty at the venereal disease 

clinic. He had specialized in venereal disease control work and had intimate 
knowledge of laboratory procedure, having supervised the making of serological 

tests and the preparation of arsenicals for intravenous injection. It was believed 
that competitive examination would not secure eligibles as highly qualified as 

Doctor Oates at the salary paid, in view of which appointment was authorized 
under section 10 of Rule II.
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Arthur Gideon Cole, United States Public Health Service, Chicago, Ill., 

special consultant, $1,200 per annum, when actually employed. Doctor Cole had 
done research work in protein chemistry at the University of Illinois College of 
Medicine. He is the author of publications dealing with protein studies, written 

while associate in physiological chemistry at the University of Illinois College of 
Medicine. In view of his experience and knowledge of the special studies he was 
to undertake in biological treatment of certain diseases, and the fact that difficulty 

would be experienced in securing eligibles for part-time employment, the appoint- 
ment was approved under section 10 of Rule II. 

Aubrey S. McLeod, office of the Secretary of the Treasury, Government actu- 

ary, $4,600 per annum. By reason of the death of the former Government actu- 

ary, the appointment of Mr. McLeod as his successor was presented to the com- 

mission. The position involved actuarial duties, chiefly in connection with the 

activities of the Government Board of Actuaries, and to an even greater extent the 
position required the services of a person qualified as an economist and statistician. 
The Government actuary will be a member of the professional staff of the sec- 
tion of finance and economic research of the Treasury Department. Mr. McLeod 

possessed special qualifications for the position. He had been engaged as eco- 
nomic statistician in 1922-1924 with a prominent manufacturing company in 

Boston, Mass. In 1925-1928, he was commodity economist and technical adviser 

for the New York Food Marketing Research Council. In 1928-1930, he was 
economic statistician and investment counselor, with the Brookmire Economic 
Service. In 1930-31, he was economic analyst in New York, conducting research 

pertaining to business cycles and investment experience. His education was 
secured at the Massachusetts Institute of Technology and at Harvard University. 
The appointment was approved under section 10 of Rule IT because of the 

difficulty that would be experienced in securing eligibles as well qualified as Mr. 
McLeod, who was entitled to disability preference. 

Louis Ayres, office of the Supervising Architect, consulting specialist (archi- 
tectural), $20 per diem, when actually engaged on the public buildings work. 
He will act in an advisory capacity to the Secretary of the Treasury in matters 

affecting the location of public buildings and in related matters in connection 
with the public buildings program in the District of Columbia. Few qualified 
men would compete in an examination for part-time employment. The com- 

mission therefore approved the appointment under section 10 of Rule II. 

WAR DEPARTMENT 

H. W. Starkweather, Ordnance Department at large, Frankford Arsenal, 
Philadelphia, Pa., small arms expert, $3,200 per annum. The Frankford Arsenal 

had been engaged upon a rehabilitation program in the small-arms department. 

Mr. Starkweather had unusual experience in the manufacture of small-arms 

ammunition. He had held positions of major responsibility with three large 

commercial concerns engaged in the manufacture of ammunition. The services 
of Mr. Starkweather were available at a salary regarded as nominal. The field of 

competition appeared to be so limited that it seemed examination would not 

secure eligibles with the wide experience and as well qualified generally as Mr. 
Starkweather. The appointment was therefore approved under section 10 of 

Rule II. 

NAVY DEPARTMENT 

James E. Parker, naval air base, Sunnyvale, Calif., principal inspector of 
construction (dirigible hangar), $3,200 per annum. Mr. Parker had unusual 

qualifications and experience on dirigible hangar construction, both under the
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Government and with the Goodyear-Zeppelin Corporation. The department 
stated that as far as could be ascertained, he was the only qualified person 

available in the United States. Extensive and responsible experience in struc- 

tural steel and related work of a highly specialized and unusually difficult nature 

were required. The duties comprised carrying on difficult and highly specialized 
inspection work in connection with the construction of a large dirigible hangar at 
the naval air base, Sunnyvale, Calif.. Mr. Parker had been employed as an in- 

spector of structural steel construction on the only other two hangars in the 

United States approximating in design and size the one to be constructed. It was 

believed that qualified eligibles could not be obtained through examination, and 
the appointment was approved under section 10 of Rule II. 

Katherine G. Jenkins, naval proving ground, Dahlgren, Va., primary teacher, 
$115 a month; Aline S. Foster, naval proving ground, Dahlgren, Va., teacher, 

intermediate grade, $150 a month. These appointments are similar to a number 
of others authorized in previous years by the commission. Miss Foster had 

served previously under section 10 of Rule II as teacher in the Dahlgren School. 
An agreement has been reached between the Navy Department and the State of 

Virginia whereby the State of Virginia furnishes two teachers and the Government 

four teachers for the school at the naval proving ground, Dahlgren, Va. The 
building is owned by the Government. The teachers must be acceptable to the 

authorities at Dahlgren. It is understood that the teachers at Dahlgren and those 
in the Virginia schools are interchangeable. In view of the circumstances it 

appeared advisable to authorize these appointments under section 10 of Rule II, 

as in the past. 

INTERIOR DEPARTMENT 

Joseph A. Cushman, Geological Survey, field service, geologist, $3,800 per 

annum. The appointment of Doctor Cushman as assistant geologist in the 

Geological Survey under the Executive order of December 1, 1910 (now section 
10 of Rule II) was approved February 13, 1912. He served until December 31, 
1921. The Geological Survey had an appropriation of $100,000 for fundamental 

geologic research. The study of foraminifera is one of the important features of 
the program. Doctor Cushman has a wide reputation as a specialist in this 

group of microscopic fossils. His researches will be carried on largely in his 

own laboratory at Sharon, Mass. He is a member of the visiting committee for 

the department of geology of Harvard University, and has published a large 
number of important papers. It was believed that eligibles with the qualifica- 

tions desired could not be obtained through examination and the appointment 
was approved under section 10 of Rule II. 

Ethel Garnett, Cherokee Indian School, Cherokee, N. C., weaver, $1,800 per 
annum, less $180 per annum for quarters, fuel, and light. The department 

requested the appointment of Miss Garnett for the purpose of teaching colonial 

weaving at the Cherokee School. No member of the Indian race with the re- 
quired qualifications was available. The commission held a competitive examina- 

tion for filling the position, but no eligibles were obtained. The employee was 

required to be qualified to teach colonial weaving, including carding, spinning, 

and dyeing, to Indian women and girls in homes and schools on reservations. 
Miss Garnett is a graduate of Berea College, Berea, Ky. As competition had 

failed to procure eligibles, the appointment was authorized under section 10 of 

Rule II. 

Frank J. Solinsky, National Park Service, senior land purchaser, $4,600 per 

annum. It was proposed to appoint Mr. Solinsky to the position formerly held
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by Mr. Carl Bachem, who died on October 2, 1929. Mr. Solinsky, for 10 years 

or more, had been familiar with national park problems, particularly those 
pertaining to the question of eliminating privately owned lands in Yosemite 
National Park; had been of material assistance to the park service in connection 

with negotiations for the purchase of timberlands in that park by securing 

valuable information not otherwise readily available to the Government; had a 
wide experience in timber operations and a broad knowledge of timber and 
land values, particularly in California. He had demonstrated that he was well 

qualified to perform the duties of the particular position to which it was pro- 
posed to appoint him. The department stated that it had canvassed the field 

for men qualified for this particular work, and Mr. Solinsky appeared to be the 

only available qualified person. After considering all the circumstances, includ- 
ing the improbability of securing eligibles as well qualified as Mr. Solinsky, the 
commission approved the appointment under section 10 of Rule II. 

Joseph S. Dixon, National Park Service, field naturalist, $3,800 per annum. 

Mr. Dixon was exceptionally well qualified for this position, having had 20 

years’ experience in field investigations (natural history), and four years in 
teaching advanced classes in the University of California. He is an expert 
mammalogist, and served as economic mammalogist at the University of Cali- 
fornia. It was believed that there would be few persons qualified for the work 

who would be willing to accept the position at the salary offered, and the ap- 
pointment was approved under section 10 of Rule II. 

DEPARTMENT OF JUSTICE 

James Kominakis, Bureau of Prohibition, field service, prohibition agent, 

$2,300 per annum. Mr. Kominakis had been in the prohibition service since 
its inception and had performed work of an unusual character. He is able to 

speak foreign languages fluently, and by this means his services were utilized 
to exceptional advantage over a period of years by the prohibition adminis- 

trators at Chicago, Ill. He had been employed in the Internal Revenue Service, 
and had had long Government service in connection with the enforcement of 
the prohibition and internal revenue laws. He understands and speaks Greek 

fluently, is familiar with the customs, and is able to understand the languages 

of the peoples native to that part of Europe adjacent to Greece, of which na- 
tionalities there are many persons in Chicago. The loss of his services would 

be disadvantageous to the service and his appointment under section 10 of Rule 
II was authorized, after a satisfactory character investigation such as is given 

in connection with all appointments to the Bureau of Prohibition. 

DEPARTMENT OF AGRICULTURE 

Reginald R. Benedict, Forest Service, Madison, Wis., junior engineer (radio), 

$0.99 an hour, when actually employed. The department certified that the 
part-time services of a junior engineer (radio) are required in the section of 
timber physics. It was estimated that the work will require the services of 

Mr. Benedict for from 50 to 100 hours a month. Studies were to be made of 

electrical characteristics of wood as related to the development of electrical 

apparatus for quick moisture determination, and related subjects. Mr. Benedict 
is a graduate of the University of Wisconsin, and has pursued postgraduate 
study and research in the University of Wisconsin and General Electric Co. 

at Schenectady, N. Y. It appeared improbable that qualified eligibles for 
part-time service could be secured as a result of competitive examination, and 
the commission approved the appointment under section 10 of Rule II. 

Arthur Peabody, Forest Service, Madison, Wis., special consulting architect, 

$3.18 an hour, when actually employed. In developing plans for the general
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layout and construction of the Forest Products Laboratory at Madison, Wis., 

the advice of an expert architect to serve in consulting capacity was needed. 

Mr. Peabody had served as architect for the University of Wisconsin from 1906 

to 1915. In 1916, his field of work was broadened, and he was placed in charge 
of the architectural work of the entire State of Wisconsin, including the university. 

He was graduated in architecture from the University of Illinois, and was con- 

nected with the architectural work of the Chicago World’s Fair in 1891-1894. 
He has designed and erected some 60 buildings for the University of Wisconsin. 

In recognition of his outstanding work in architecture, the University of Wis- 

consin has conferred upon him the degree of Litt. D. As the field of competition 
was limited, particularly because of part-time service, and the probable restriction 

of salary expenditure to $1,000, the appointment was approved under section 

10 of Rule II. 
Harry G. Barber, Bureau of Entomology, associate entomologist, $3,200 per 

annum. It was stated that Mr. Barber was the only qualified person available 
for this work. There are in the United States not more than five or six entomo- 

logists with the necessary training and experience, and these were so placed in 
educational or other institutions that the position was of no interest to them. 
The duties required the conducting of responsible taxonomic studies on Hemiptera 

and the preparation of revisionary papers to serve as guides to entomologists. 

Mr. Barber had conducted systematic investigations in the Heteroptera for more 
than 30 years and was recognized as an authority on the North American members 

of this group. He had received an A. B. degree from the University of Nebraska, 
and an M. A. degree from Harvard University. The appointment was approved 

under section 10 of Rule II because of the obvious difficulty of securing eligibles 

with the requisite qualifications through competitive examination. 

DEPARTMENT OF COMMERCE 

Donald H. Sawyer, Federal Employment Stabilization Board, director, $8,000 
per annum. The Federal Employment Stabilization Board was established by 

act of Congress, approved February 10, 1931. Mr. Sawyer appeared to be 

exceptionally well qualified for the position with respect to both ability and 
experience. He received the degree of bachelor of science from the University of 

Illinois in 1902. He had served as a representative of consulting engineers on 
the construction of the Mountain Home for Disabled Volunteer Soldiers, Johnson 

City, Tenn. In 1903 he was appointed city engineer and superintendent of 

water works of Paris, Ill.; from 1904 to 1908 he was chief engineer of the Illinois 
Traction System; and from 1909 to 1917 he was a member of a firm specializing 

in the design and supervision of hydraulic and sanitary improvements. He had 

been supervising quartermaster of warehouses and had been commissioned a 
major in the United States Army, from which he was discharged with the rank of 

colonel. From about 1923 to 1929 he was secretary of the Associated General 
Contractors of America. Since that time he has been in New York acting as a 

consulting engineer, and as secretary of the Heating and Ventilating Board of 

Trade. It was believed that a competitive examination would not produce 
eligibles as well qualified as Mr. Sawyer, and the commission approved the appoint- 

ment under section 10 of Rule II. 

Vladimir V. Kovalevsky, Coast and Geodetic Survey, Manila, P. I., assistant 

cartographic engineer, $2,600 per annum. Captain Kovalevsky because of his 

naval service in the World War, was eligible to enter a competitive examination 

if one had been held, having become a naturalized citizen. If an examination 

were held, it is improbable that eligibles with such qualifications as Captain 

Kovalevsky possessed would have been secured. The position of assistant to the
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chief cartographic engineer in the Manila office of the Coast and Geodetic Survey 
had been vacant for about two and one-half years. The bureau had experienced 
difficulty in having the position suitably filled. The commission therefore ap- 

proved the appointment under section 10 of Rule II. 

VETERANS’ ADMINISTRATION 

James Gorman, United States Veterans’ Bureau regional office, Boston, 
Mass., orthopedic mechanic, $2,000 per annum; Sidney Stutter, United States 

Veterans’ Bureau regional office, New York, N. Y., orthopedic mechanic, $2,000 
per annum. The commission had, on a number of occasions, endeavored to fill 

positions of this character through competitive examination. The temporary 
appointee was, in some cases, the only applicant; and in other cases, no other 

eligibles were secured. In view of the expense involved in holding examinations 
and the previous lack of competition, the commission approved the appointments 

under section 10 of Rule II. 

SMITHSONIAN INSTITUTION 

Jean Allard Jeancon, Bureau of American Ethnology, ethnologist, $2,000 
per annum. The Smithsonian Institution desired to engage Mr. Jeancon for a 

2-year period in order that he might prepare manuscript for a ‘Handbook of the 
Indians of the Southwest,” to be published by the Bureau of American Ethnology. 

It was stated that he was better fitted to undertake this task than any other 
person. He had worked steadily among the Pueblo Indians since 1904, and had 

collected material for such a handbook. He had served as special archaeologist 
in the bureau under authority granted by the commission and had received a 
rating of 85 per cent in a civil service examination for ethnologist. He had 

served as head curator of the Colorado State Museum at Denver. In view of 

the difficulty of securing through examination eligibles with the necessary qualifi- 
cations, and in view of the limited period of employment, the commission author- 
ized the appointment under section 10 of Rule II. 

BUREAU OF EFFICIENCY 

Otto C. Winestock, United States Bureau of Efficiency, scientist, $4,000 per 
annum. Mr. Winestock had been employed temporarily by the bureau since 
February 2, 1929, under authority of the commission, for the purpose of conduct- 
ing experiments in the de-inking of redeemed currency to produce a pulp which 

would be at least of sufficient commercial value to defray the cost of the disposal 

of redeemed currency. He was selected because he is a specialist in this field; is 
the inventor of certain processes which are applicable to this project; and has 

agreed to permit the Government to use his processes if it decided to establish a 
de-inking unit for commercial production. It was essential to the success of the 
undertaking that Mr. Winestock’s services be retained. Difficulty would be 

experienced in securing qualified eligibles for filling this position under the con- 
ditions stated, and the commission approved the appointment under section 10 

of Rule II. 
DISTRICT OF COLUMBIA 

Mrs. Marie B. Schanks, Metropolitan Police Department, policewoman, 
$1,900 per annum. The services of Mrs. Schanks were required in dealing with 
problems concerning a class of people with whom she was peculiarly adapted to 
deal. Mrs. Schanks met the standard requirements of the policewoman examin- 
ation. She had taken courses dealing with child psychology, sociology, and 

abnormal psychology; had been employed by the Boston Family Welfare Asso- 

ciation in 1928-29; and had done similar work in Baltimore. She had served
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with the Boston Urban League. She had taught in the Richmond (Va.) public 

schools. She was a graduate of the Simmons School of Social Work, and had 
studied two years at Boston University. It was probable, because of the re- 
quirements of the position that there would be limited competition in a competi- 

tive examination, therefore the commission approved the appointment requested 

under section 10 of Rule II.
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Laboratory, in animal husbandry, assistant__.____ 
Laboratory, in animal husbandry, junior...._.___ 
Tond appraisal, Senior... io. cae aa rine 
11d on AER RL CR MA 
Oceapationabtherapy...... ci oti ie on a satus 
Physiol nerapYec. oe cia ans ni ani min 
Physiotherapy; pupil... iL oo aera 
Pupil, occupational therapy 
eT Tri 1 1) Le a SA CS SAL 
Sclentiffe assistant. Cc ll nn 
Selentife J nior lr i ene 
Scientific, SonI0r. «caer oc ninae 

Anthropology, associate in_.______.__ 
Appraiser: 

Lana ed a ye ea 
Land; assistant. lett rte ton a me Sei 
Yana, ass00late. . co sme m ec cme 2 nim mm 

ApDrenticet. da. tO lll 0h etc eden 
Yaboratory, Minor. co oii insane 
Yoboratory, under... ... cc naire nnn enn 

Architect: 
Assistant od in nanan 
ASEaCIate a se dir Sn ara mn 

TL andseant.. vn ras aecn rons ne Sr mse na enn a mm 
Landscape,assistant.. chloe nes 
Landscape, Senior... oc oe ath 
Naval, assistant. oo en 

Assistant: 
Accounting and auditing, principal. ._.__________ 
AdViSer's. a I ad 

YAbrary, Junior. ce rae nnn 
rary, INO. Cd eee et 
Library, under 
Naugieal ........... 2 
Personnel research 
Physiotherapy....eaoavuanni an 
Research on aay a 
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1, 440 

1, 377-1, 800 

1, 002 
1,020-1, 030 

1, 260, 

2, 000-2, 900 
2, 600-3, 200 

260 
1, 260-1, 440 
1, 620-1, 800 

6 
1,440 
3) 200     

1 CAF, Clerical, Administrative, and Fiscal Service; SP, Subprofessional Service; P, Professional Service; Cu, Custodial Service. The classification law applies only to the 

departmental service in Washington, D. C. So far as laws and appropriations have permitted, the departments and independent offices have allocated their field positions to 

conform to the classification provided by law for the departmental service. In the table, 
the departmental service. Mechanical trades and similar positions in field branches are classified in the table as ‘‘ Custodial.” 

the classification shown for field positions follows as closely as possible the classification of 
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference: and a summary by classification 
services and kinds of preference—Continued 
  

  

  

      

  

                  

i 

. Appointed 2 Ap- 

pointed 
Examined Passed 2 with 

3 Departmental Field Total 3 g prefer- 
Kind of examination vs 2 PReo 

gg 
3 2 | 2 2 EC 2 = 2 

< — o>) < — oo) < — «< — < — «< < 

E | 32 2518/2238 |2l8|¢2 2.8 2| 3 [23 
% ~ = = 2 | = Fol2 lala lg lgtal3 | && [S| p=El 

FOR ENTRANCE—continued]j 

Assistant—Continued. 
Sanitaryengineering.. 2 a +3 i Re i Sey $1, 800 Ben 
Seed law enforcement P 36 2 2007... he 
Eh MA WE SP 71 20 840- 1,560] 12... 
Teehmieal.. iii... 0 SP Meola dl a ee rr ek i i ee en foi 
Mechnicabunior) .... oo. Lo ii SY 1, 440- 1,800 ...__ a 

Associate in public information... _._.___._._______. P 81 Lo BEE oR 3 Vleet en Diao MERE Reet SA TERR ind Ea a RUBEN ie | FORE TO RSA ne MTR EY es 
Tr Le eC IN Poy. mele on 2,000... itl 
ATtenaanl iol Pe Cu net ibels 0 Ea Dane Ra BR adn Wea] BER of Kea sei me esr DRS I a ab 

Hospital (St. Bligaheths). = SP oath 1,260- 1,620 17 1 
LT I RR ER RR en RET Ca ye 1,080... ii 

Laboratory igadee igs oe Cu O05)... .& 1, 020- 1, 260 T=. 
A OIeY LL a im P 183 2 3, 200- 3, 800 ia 

Associate (andassistant) o.oo P 586 REET bole see Rand yyy mn HR LR Be Hl Sa oni ERIS + 2,600] 12... 
sion en ED eet I Se Ral RR P bf 3,200~ 4,600/._.___ pA, 
SERIOUS oe Sa ae P 264 5 2, 600- 4, 600 EA 

Auditor junior SLES LGR oT CAF +R A 1,800- 2,300 17... 
Transportation rate and traffic, senior_...___._.__ CAR do Th 2,000- 2,200/...._ ye 38 

Bacteriologist: 
ASSIS ant a PB 9 2 2, 06000. 43a 
ASSORIO0. es a EE EE a P 30 19 3, 200 i... 
Pood produets, jumior . cL il pit nE Pro nk 2,000... Ra 

Baggageman-embalmer.i Cilia GL TT Cu senna 1, 950 Dee 
Bioehemist. Jo. Jl ol doing iv one iP 10 7 3, 800- 4, 200 Haye 

ASSIS a i ek 1 SE nh La HE 2, 600 Hn. 
AsseGitell Bile Un Tn a P 13 4 3 3, 200|- -.- - - ae 
Junior hs el 1 9 1 3 2,000]. ---- = 

Biologishie ah iu Sra P 15 6 4 4,200i..... —— 
Aguile p 5 C Re Bed ett Rt st RN I EN OR i NE th gn SE Tals 
Aquatic, assistant P 13 3 16 7 1 ) HERA 1 pt Wego 2 Sf 3 2, 600 Hi. 
Aquatic, associate Pp ole al we 7a IRE MA Nod 2 3 200......[- 
Aquatic, junior ool. oat era P 20 7 27 7 3 10, Yous: 1 Arco. 4 Eo En 5 2,000)... A,                       
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Assistant 1 Weiotae 1 2,600]. 
15 LT RE eS DR Sa aA Bit POON WIR i EE NEY |) BE sii os ER ein ER LEO Cr DOIN Ret tele Th El IR RL TRE 
JOO st ed SE 5 ANGIE 7, 2,000-....... 

Biacksmith 20 1 Fa 20] 1,280- 2, 504 6 
Bluaprinter-draftsman, junior... oo. co soa ol 1 Wo 1 1,440). .... 
Boatbuilder. . . .- a a ST SES Er ee eR 12 18) rs 12| 1,928- 2,178 
BoOMBWAIN... rn Sr SL SE a Se 4 gl. ay 4| 1, 152- 1, 680 
Bollermakers. oo cut dn an esi a eT 10, 0 10| 1,327- 2,504|..... 
I a a CT BY | ry eR er Ll J dal 46 2,504 12 
BaokRKeBDe ou in sd a a LC a al 2 La 2{ 1, 500- 1,620. .... 

Assistant oo bir Sooty Deron Cee 4 4 1 5) 1,440- 1, 800 1 
JUNIO say a on SE ae de hr re 4 | Bp 4| 1,380- 1,700... 
Semon: st rg ae Ame Ree te 8 8 1 9| 1,440- 1,800 1 

Bookkesper-typist....... cc i vier ay Xa 1 8 SE 1 1, 620 i} 
Botanist: 

ASSISIant: o.oo i etna aa el 
ASSOCIE. «oe i ie 
Seed, anor. A cS ar cH PY nas hs een ee ba se tn fa pla Reg] ley ae 5 5 1,620- 2,000... 

Buffalo herder oid so fede tea Te aia 3 § 1 Pd Sl 1 1,080]... 
Cabinetmakerc.. cohen e i a, 1 Ra 2| 1, 620- 1, 680 1 
Cable SpHeamsSeaAmMaNn.. a 3 BT 3 1, 260 3 
BEE A ya a SL Se OC 4 fons 4]  900- 1, 560 1 
LEY 3 001 La At MA A Se UR 205} 200. iC 209 1,320- 2,754] 75 

. OO te Ga GE Es 7 a 8| 1, 680 2, 360 6 
Calero. Ls a RE ro ee 9 Ol Ls 9] 1, 628 2, 103 1 
Choinman. J. lal ged ei rir: pur one oy 1 Yoo 1 1,200. ..:% 
Chainman, head oor oo ooo iiss aa ans 43 450. 2s 43| 1, 020- 1, 440 8 
Chauffeur 87 93... 93 80- 1,800! 48 
Checker... 8 ER 8| 1, 164- 1,620 3 
Chemist... oul coli. 1 2 Ss 2| 3, 800~ 4, 000 1 

Assistant 9 14 1 15| 2, 000- 3, 000 4 
Associate 5 10] .:.. 10| 2, 600 3, 200 5 
Junior 30 44 1 45| 1, 620- 2, 100 3 
Senior 2 DS nnies 2 4, 600 1 

Chiefofidivisiontof StatiSties. ooo. ociitiLoia vl 0p pel orqglsaiigl 8 oa) witoabs Lgl alate vhs Wa Cea rae ) FEY 1 3,300..... 
Cnielol food control re AD eh Eh al ee eat 
Chief of plant quarantine and control administra- 

tion, assistant dc cu oii tans Tne Te er P 1 2 Mr is 13 of as Ran Ere PRR, tye 3 ) J oe i 5,600........ 
Clerk: : 
ATVI ON ea ann Ee ei i ir 1 1, 620 1 
Distilled spirits (assistant) 1 2, 100/... 
Editorial : 2 1,300... 
3 J 1 aR See ab Ba a Se a 4 6 1,200]. oui ee 
File, junior (and under). sa. ops Son ars 140| 1,260- 1,440, 39 
Forestand field ....or on. or Tn es 18| 1, 440- 2, 000 
Forest and eld, Senor. ocean unna ida 4 5 5 1,440- 1, 620 2 
Coan DER Sr A Sa Se 260, 900-~ 2,300, 61 
hn ee RE Se 4 1,161[1, 546 ; 1, 546 1,442 46 
Land title verification, special... _____.___.___._. CAF bs HRA 24 esa yd I NE EERE 1 : EER 1 1, 800 1 
Planning... U0 Lil Dae et CAF 18 amaca 16 Fae 3 Se Xt ea RES ) ETE ON 1 § TREE 1 2, 000 1 
i RR RR I Se CR aE Ci | 0.0 Ae Ssh Se ES Ee DE Lr ST SE LD Ne + IEC 2 2a 2 2,124 1 
Rallway postal. ont edn sca tat i CAF 10a 10] - 3] IRR Dal ha Fry mig Vii voy PRAT 777 1,850] 312 
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

  

  

            

  

          

Ft 

Appointed 2 Ap- 

pointed 
Examined Passed 2 wit, 

Departmental Field Total SE prefer- 
Kind of examination ZR once 

of 

2 E E : = 6 : E —— — ~~ fo} — [} —t — 

E | SE 8 | 8 |E| 2% |3|B|2|2(8|2|88 2 £ 3 |B 
oh 3 [2 glia |Blgldgld2|g|{a 2a = |= 

FOR ENTRANCE—continued 

Clerk—Continued. 
Record (penal and correctional institutions)... 07M I ec es ERR to] Ie] pT] IORI ah Sal j || I 1 j 3 EE 1 $2,300... A 
Stafistical, assistant. tc ems rake ane CAF 9 2 11 He 3) 35 28 63 1 1 2 36] 29 65| 1,440- 1, 620 6 

AI EE SEMA RAR ASIA Sy CAF 7 RE 2 ¢ 3 EE ; Pesos eh Lagi. RCE ¥ fii inc 1 , 800 : IN 

Stock (qualified as bookkeeping machine oper- 
BEOD) ni sme mn Anh Senna a FE Lhe ER Sen Bec, Rem emi RA Wid tpl i Rm 1 Yio 1 1, 620 r | 

‘Transportation, assistant. . .o.o.aao ol iii CAF {11 pm, 10 {bun sininl, 4 BUS Rad! a 2 sae 2| 1, 500- 1, 620 Di 

Fransportation rate, Senor... «oc ceei meme rman CAF 19;- =x 19 PA | Rear ps wetted ERK samt Sey Rei] ERC ie NEES SR IR Ft ER Sas 
Bnder (Bling. oii in eae a aaa Paes CAF ) J Dany 1 1 HA ) § Dd Lo UIRIEATA ribet rsa BART | Ea | te 0 RR: Se kL Spl SR © ea 
LE A A RGA NR 0 pt rie CAF : 1] pe 12 0. Oc on int A] mim i to i mn | = re fe mm a Ne ee SY rie on oh i i a. 

rT ATR J Wh MAE Rd SA ER CAT | 39,269] 2,450) 41,719(18, 672| 1,494] 20, 166 5,514] 5,407] 107] 5,514 1,700(1, 576 

Cletrer Daler I enna ana CAF 86. em vo Ce 1 A yA 2| 2,300- 2,340 ) 
Ty a, LA Se A AM RA EE An CAR [or estan iad las aS ! | FE 1 1 1, 2601... 
Collector of cotton-gin statistics... coon. CAF 44 6 50 40 ube Como Ton Din] Lbs Ian da ei wed ROE Lote Tage na RE a be CM alin ge 
Computer CAR | ico tnmans res Se fa an ae eee =m 2 1 1 2 i ve 3,000... HP 

JRIO ar a cian an OAR na ace eee Ym fw mm 12 9 3 12 1,440... Hy 
TL EI LL bh SE A fr ab At WO BT EAs SEAR 4 Tk AER a 2 Ce © ARIE SL Sn aiine ALTA ma ME 16 29 3 32| 1, 440~ 2, 000 4 I 

Cook, assistant 76 1 77 | St -3 Blas 3 1, Nem 
Ra A SR AB RN Wl heii © orl St nd RR ed ne a) MOSEL] Sie SRE 1 We: 1 1A HH... 
Crea aa OE ea Ee ee ae 6 Glu 6] 1,527 2,200 1 
Curator, associate. _ 11 3 14 Fan] ep oy + Seite Bei Kola) (RA LE IER wa HN Eee 2 3, 200]... i 
Custodian, assistant V! va 22 TL det tt Sak) IRS git] SAAT, WS sald Est] SCC RIOT Ft Oe MERI IR RN | OR Go 
Custodian-engineman, assistant SH ade 81 2. {| Apr 8 Bl. ial 8| 2, 0600- 2,100 Olea 
Gytologist, associate. co cononai aco ae ea : 16 5 21 6 2 1 J andi, 1 ; = 
Dafoymancs a ede ea Sen Cu CL dap 40 OD (mann 7 err 7! 1,320~ 1, 560 es 

Had oe eves ie ann Cu 887. 38 11 {BE Shen 3 Sf~-a2 3 2, 300 3 
Deck bande. so docs i i RR ade Cn cL IR 30 : BEngns th 14 I 14| 1,320- 1,740 ol... 

Dens iassoelate sc. doc Lado ala P naa 2 Wet 17 EW Wis 17] 2,300- 3,200] 14|.-- 

Designer: 
Aeronautical col sia idl aks P B33. 33 165. YO se et 2 Ra 2| 2, 600- 2,800 { Dr 
Amtomotives oo ots nL asi adel 1 RS 8) SI RRC INERT RE and SIR TE pl eka Bk] pa ]§ BE Li 1 i § RO Lg i! a 1... 
ERT ERE A a Ard rE RA En he DEA A 1 CAF 22 1 23 4. 4 Yo... ) RP] hag BRON Y.o...- 1 2, 000 Yo                       
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4] 1, 800- 2,100|.-.-- oo: 

IR FUL R ETL TR Ee Lh Sah Se bale fr I A fn a A ch oo SP 1 345 3406}... 222 AT ee Lele OR pe ROLLS 46 460.1 46 46| 1, 800- 2, 300|--.-- ane 
Directorol agrieuliure....o coi oP ada, ATA] IESE BOER ital] Me ad LN Kiam rer Pe La fed p+ 2  lyhond 2( 2, 300- 3,400 2 3 Howto 
Directoroleducation.. ooo. oo iai ania al P 67 4 71 ) JA 1 1 Pt j § IE on Tee Bis : | VERA 1 5, 600)... ea 
Director of physical education, girls... SD ela al ra dle Ca i a fe mn yd car Le 2 fer Se sme 1  } Fs 1 1 1,860.5. a, 
Director of social work: 

Agsietant ue a abn b 70! 4 74 v1 | Eras TE ot DRL 4... 4 4.05 4 2, 600 = 
JRO Tn P 115 3 118 34 1 LT RSet BRC Yon A a= 2 2... 2| 1, 800- 1, 920 3-o- 

Draftsman: 
ACTOR tIColy JAIIOrc ~.ca staan Sn ELS RE BP a tl Ce ale me we er Yas a Vm ar y § pC 1 : pi 1 1,440....-. oe 
Aeronanieal, Sonor Cr a ee Laie oF oS tng | RY Re RY ROE Cane be RUC Se y | as 1 ) NEY 1 2, 000 ) § pi 
7 0 ps IN Seg a gt SE eben hs 8 SP 370)....< 3700-116)... 116 ofr 2 9 1 10, 11 1 12; 1,260- 1, 500... pe 
ATeRibetaral ea my SP EE 2 a oud 2, dhe 3 ne 2 Bi.cis: 5| 1, 620- 2,300 Jp 
Archifectaraliassistant...... o.oo coc oii cinl 5} Sa] RAR and IR, Frnt, Ie Setar lagoet SC hn 3 4 IE 1 $f eo 1 1,800} --...- prot) 
Architectural, principal. .....couaimmn aman SP dr edd SER BR Eiaiie iade 2 | Sort in, 1 ; 3 Lanse 1 2, 300y........ —— 
Architectural, Senior. co i Ls a aaaaad SP 2 | SERIE Eda Laie AN. 2| 1,800- 2,000|...- Fi 
ARIS Rl rn PB le BO HE eee a ric ee ee sf a nk mf eS ee ee ie 
Copystar. ra ar or a 020- 1, 578 Olt 
I TE TL EL | LE rh ont dh Su 12 as sae 500- 3,600, 11... 
Beta cu rr da Ta imamate 500- 2, 500 oie. 
lectricaly Juniors cd RL ie Aa Saal 1, 440... ... Ee 
Angineer. ... oi un Fl A a Tamm ale men orem me min Sat Be rn ne nm me ew 
Engineering. ...._._.___ 500- 2,400, 10... 
Engineering, assistant ._ _ 620- 1, 680 : 1 De 
Engineeringyehiel oa 2, 600\........ vr 
Engineering amor. cr ean 440- 1,740 ; + By 
Engineering; prineipal oo a 800- 3,375 11... 
Engineering, Senior. ty... cu anda as 7 800- 2, 600 | Re 
JUEROrEEE fe x wy sn a ee ml DB NR rE me a ee fm im | me a 

Mechamdealir ne es 2 5620. o a 

NMiechanical assistant or li 3 1 2 1, 620 j §HEEN 

Mechanieal, ehief fois. iim irr A SP oof or 22 oli es 71} Tile TOR ji Of---=~ 6 Glo... 6| 2,000- 2, 600, | Bi, 
Mechanical, JUNIOr. oc co er amen a damm ati SP ORs 21 FS 15 4 4 1] A 3 oes. 7 1, 440 2. 

Mechanical, principal... odin nanan SP 400i 0 40 83 x ie ISI a {Wile 5 RA 5| 2,300- 2, 500]. .--- Cried 
Mechanieal, Senior... oes cin ca mmmn amin SP 66 2 +68 41 1 42 i Pain 1 Be 8 RA, 9| 2,000- 2,400... aaw 
PIO Dl hr a wn mmm SP 7 SRE, 45 7 gh ney ed Sat TUNE Cal Den KAN | An RS Nea AON CL on 

Er a A TOM Se RE 0 SP dvi. Z 40 RRR Bl | Le hee so) din icon Yo tn hm Vi 5 fe re re 
Structural, Senior... aT ee aimed SP s VE Lr len re (mg Ew we fu rg 
ODOT ODIO ie ai wir? sr Som wien a = SP 282 10 292 114 4 118 Ha 2 15-2 13 15}... 15| 1, 620- 2,100 fae 
IR ODOZTaphiC, ASSISIANTE. ... ivr Es a wie SP 276 7 283 95 4 99 4 1 5 i EL 12 16 1 17} 1,449- 1,800 BE 
"Popographic, eiiel i... os a oases SP 116 3 119 86 3 89 fh A 1 Bi 13 Min 14| 1, 800- 2, 700 8. 

Topographic, janior: 2a ciugtat ooo oa oil ll SP 1,033 49 1,082] 104 26! 130! 10 {op § | +. 22 32 1 33| 1,440- 1,800 41... 
Topographic, principal. coe oo oli og ae HEN TR Ie IE LX dra RES, TERA 2 4d 4 PRA 6| 2,000~ 2, 600 Led 
ODO ra DIC, SeTHOr a anaemia ns SP 248 3S 251 105 2 107 Bloc. 3 20 uw 20 CHE 23| 1, 800~ 2, 100 Olsin= 

Driller a atid Ly EE REID Tends hg ne EEE Eek SORRY Fann SOR Een 7 Pg 7 FR: 7 1,50%= 1, 753 wenn on 
Driver-meChaniC cr i ha a Ee Cu 839. 5891 X23) a 123 elie 1728 17217 172 mae 172 1,600 66)-.- 
EL Ta a AE tk NE RE ERT AAAI AA: SP 44 4 48 35 3 co Re aha gl IRIE 3|..a 3 Bleiua 3 1, 620, Blas 
Dynamo lonaer. co. te ceneanics sanansaie-msncinmmn ns Oy RE Rare pRRnns, maa PR CR el Yoooos ; {Re RR "3 bal 1 1,30. ..-- Es 

Ecologist: 
FOTOBE se Sain oh cme BS Srpes ord het Som plo eo 3 P 11 Blain 
Forest, assistant P. 29 16a 
Forest, associate P 13 10 
Forest, Senior... aivinn duit avin dal cd dadin dll Pr KR,     
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
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FOR ENTRANCE—continued 

FS
 Economic analyst, associate. - oc ocmeeeeaaaaooo 

CORON tt a dd a a i ie dem mma Raed 
Agrieulboral. o  dalnTE 
Agricultural, assistant. Cc coo Lo Lod 
Agricultural,assoeiato. 0... ue. 
Agricultural, JURIOT Jo... ie sien irda mn amen Tas 
Agricultural, PHNCIDAL. «one re aS dr ma 
ACrICUItura) SOBI0T. ir Ta Sm 
Agricultural extension...........ceceaacuaaaaa 
Agricultural extension, senior... __.___ 
ASSIS ant A Ee 
ASSaeiate: Juin eT LI 
Binancial, SOMO a a es ra 
Bisheries, assistant. ir aie el 
dhisheries, a8800Ial0 Cin Ran 
ODS Le a a i i he mm i 
Pores assistant. ul. 5 nail 
Forest, a8800 ate i i SL 
Forest, principals. oi. oo Titi 
Forse nior or. ny 
TE I dl Ls sd i AR i iin 2 
Industrial assistants. Sr ar oe 
Indusirialassoeiato........l i Sa 
Industrial, Junior. cc. ae sean di iia aan 
Junior... oun 
Mineral, assistant. 
Mineral, associate. 
Principal... 
0 RE TRER LR TE ar a ro IR AA NA Se 
Social Sento rane sa 
AA ONY ls ER a abit aT 
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Editor: : 
ASSIStATE nL a i ee mS 
Film (motion DICtRre)... . coc. ium se cain Semin 
La UE RR LO RR EY ee 
Technical review, assistant... -oooooiiomen.- ; 

Bditordnmeniel od a ea a da dats 
Educationist 

Electrician: 
Radio] SOTHO . 1. i inn atm smn mma an mms 
LE Re CR CE SME fe 4 
Pelephone,; PrinOIPA. cess wmv nen nn ms denn sn mma 

IT aden Re LG En fe ES 
EE a Se SR RC See 
Employee, Skilled 1.00) 0d conn dl i LTT 
Bnginelr a a ea Catt: 

Acronauties], assistant... ... o.oo onlin) 
Aeronautical, assole. oon. lala Ti 
Aeronautical, junior... aan oo Clo oii, 
Anriemitarals. Ch. ean taeda Lill 
Agricultaval assistant... o.oo. ll 
Agricultura], associate... ....cuevirsentanison an. 
Agricultural funior.. .... al olioal 
ACHIGUILOral, SONIOr. ocr mnie mtn ama S, 
Agricultural, senior (Extension specialist). ..._--. 
Appraisal; assoeiate ll. canna aman 
Arohitectura) de ah da nas 
Architectural; assistant... .....cmiv acum nnsnsoca. 
Architectural,’associate. -.........ueeinninniiin.: 
Architectural, Semor....... dou opines ania smss 
Army Transport, second assistant ______________ 
Assistant 
Associate 
Cartographic, junior 
Ceramic, assistant... edi cme nin wwmm mm 
Chemical, assistants i iii aan dios aaadinls 
Chomieal, associate... naires bannato 
Chemical, JUNOT. aa ss cn faba ea Sai Sac oh 
Chemieal, principal... hol sg. asa 3 
3 kr | ER SG MT Se Re a ER TE Si rp BE 
Civil, assistant... 0 i a ao 
8 hal FEUER BC eR 
Civil, Junior co a a ded 
Civil, Primeipal. sor ai a le sat nana Sass 
CIVIL SONIOL orf aim om sri tn dim mm api os toh gi 
Construction, assistant... o.oo. eae dels 
Construction, associate. i... ian sili le nadailal 
COnSIrRCHIon, JUNIOP. . « sun oo str i 4 wim = iio mime 
FL IectriCal, OSBISLANE ac ic was marin ar am mm ae Sn 
Electrical, associate Lo iu. aa doll 
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2, 600 
2, 300 

rican 4, 600 
3, 800 
2, 600 
4, 600 

1, 320- 2,900 
1,500 1, 800 

1, 800~ 2,000 
1, 680 1,860 

a 2,754 
1,020- 1,377 

1,377 

"2, 600- 2, 607 
3, 200 

2,000~ 2,016 

se 2, 600 
3,000- 3, 200 

2,000 

4, 600 
2, 600 

"2,000 2, 600 
3,200 
4, 600 
1, 440 

"2,000- 2, 400 
2, 600 
2, 600 
2, 600 
2,000 

"2, 400~ 4, 400 
2,028- 3, 000 
2, 600- 3, 200 
1, 500~ 2, 500 

"3, 200~ 4, 600 
2, 204 2, 600 
2, 400- 3, 200 

3,200 
2, 500- 3, 000 
2, 600~ 3,700   
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary b 
services and kinds of preference—Continued 

y classification 

  

Kind of examination 

Se
rv

ic
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FOR ENTRANCE—continued 

Engineer—Continued. 
Blectrical, junior iu i 
Eleetnical momior. ca 
Heating and ventilating, assistant _____.________.__ 
Heating and ventilating, associate. ______________ 
Hichway, assistants... oo ct 
Highway assooiate... . C [0 7 old 
Hydraulic....__. 
Hydraulic, assistanbinl. 0 or Son 
Hydraulic, associate. - ooo. oa 
Hydraulic, senior 
LT De RP 
Hydroelectric, assistant_________ 

~ Hydroelectric, associate.___.__ 
Hydroelectric, principal 
Hydioelectrie senior... . oT ITE 
Yrrigation, assistant... Cl aga 
Irrigation, associate 
Jamor. ......0... 
Marine, associate 
Marine, motor... 
Material testing, 
Mechanical ._____ 
A 

Mechanical, junior. ....L. 0 ois ra 
Mechanical, senior 
Mine safety, assoelabe ia ii ooo 
Mining... -... 
Mining, assistant 
Mining, associate 
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bt 

Appointed ps3 Ap- 

pointed 
Examined Passed g wiih 

ie 5 prefer- Departmental Field Total 3 E orice 

| 
[2] 

2 2 2 2 2 A 2 
[+] — [- — < — < — < — «< < 

2 | BLE BZ |B EEE BIE Bl 101 2 1103 
p= = & fd Fr |AlmlB|l 2 lll 2 RE 5} oR 

12 2. 22 $2, 000-$2, 016 Bi. 

2 ol 2 3,200- 3,800]----- Bi 
1 | a 2 2,600... he 
3 Dlr. 5 3, 200 Sc 
7 Hors 7 26000  7--. 

12 13 13' 3,200- 3,600 11j... 
3 in 3 3, 800- 4, 200 yi 
9 a 9 2,300- 2, 900 0... 
4 7 RE 4 2,600- 3,200 3|--- 
1 His 1 4,800)|----- ans 
3 a 3| 3,800 4,400 2/--. 
3 a 3| 2,600- 3,100 2|-. 
3 Bes 3| 3,600- 3,800|----- faa 
2 OR 2| 5,600- 6,400)----- ta 
1 i | Jb 1 3, 200----- He 
1 Hees 1 2, 504}----- 2% 
1 Fes 1 2,900}... Es 

ER a HE 2 2,600  1|.-. 

Ms SESE pl 11|2,300- 2,800  4|-.. 
4 {Re 7! 2, 600- 3, 200 4... 

24 Sok 32| 2,000- 2,100 2. 
i=l Han 1 , 800 1. 

1 1i...- 1 2, 600Y.......... wi 
3 Ye ine 3 , 200 SY wien 
x Jf ee 1 2, 300 i | ac) 
5 Dor 5] 2, 600- 3, 200 Stu   
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Naval architecture, JUMOL. ac. conesnuie tari nnen 
Naval architecture and marine engineering, 

IIOTG, oo iii hin mim Pa Sal mi sare 
Petroleum; assistant... oo. ooo oc 

Radio aasigtants a 
Radio) senioruit rai Le Le sa SRD 
Signal aL a Le ad 
Signal MOY... Lia ea LL 
Steam RAIN LL iC hse i ds 
Steam, marine assistant 
Structural, assistant. .....c..... 
Stractural associate... trai ae 
Structural steel and concrete bridges, assistant___ 
Structural steel and concrete bridges, associate. 
Structural steel and concrete buildings, associate. 
Structural steel and concrete, junior. .__________ 
Telegraph, assistant. Coo es een olay 
Pelephone assistants... on ann 
Welding seniorto.. Lo. oo liosil si ina 

Engineer and deck office, junior... cceueeas 
Engineman: 
BT RIE i eh a a0 
Diesel, sccondassistant...... ui... 
[Dicsel'sloctric, Bret olass. .. anaes ll 
Diesel electric, second class 
In El at LA 
Yiocometiveerane.. ........ Co .li.ioni a LX 
Marine, first assistant. Joa uti Li 
Marine-gasolne aii... aes Li 
Marinessteam, chief. o-.s.ue-ci lio alan 
Refrigeration, second class. C.-C. lL Sl.a 
Refrigeration, thivd class... oo. oo ao i... 
Station, assistantoy mc Cris oiae cL LLIB Ll 
Steam; S800NA CARE. oc ted man se tne i 
Steam, (HQ CIasS on a Sl a SLI 
Steam-clectric, first 01a88... ooo .Zonl obo ilorty 
Steam-electric, second lass... oo... 
Steam-slectric, third ¢lass.. coo oa oo loi. 

Engineman fumigator, marine gasoline___.___________ 
Engraver: 

Map, copperplate, assistant... _..__ 
Map, copperplate, JUNIOr- « - cic ict ee rr Sawiamn nn 

Bnlomologist. ot te aa 
Assistant oo ne ana eR 
CN RI A CE ME SL Co I 

  

Estimator: 
Cotton, grade and staple, junior... ___._______. 
Crop and livestock, assistant... .ccaca.o.- 
Crop.and livestock, 385001810. - =... crm emma mmm 
Crop:and livestock, junjorss. Lod Cr io laa 
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2, 000 

2, 000- 2, 016 
2, 600 

1, 800~ 3,000 
3, 
2, 600 
2, 000 

2, 040- 2, 600 

2, 600- 3, 200 
2, 000- 2, 400 

2, 600 
2, 600- 3, 000 
3, 856- 4, 600 

2, 000 

1, 380- 3, 100 
2, 600 

3, 800~ 4, 000 
2, 600 2,800 
3, 200~ 3, 500 
2, 000~ 2, 200 
3, 800- 4, 600   
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

  

    

    
                        

Ed 

Appointed g Ap- 

pointed 
Examined Passed ey with 

Departmental Field Total =H prefer- Kind of examination BE enoe 
QE 
OS 3 5 2 3 2 3 : 3 = © < ~ =) = 3} = [+] = 2} = = =} FE | 3 {BB || BI 2 2 |B [228 813 |8 % E = |B @ Co a i a Ee BL BE So RE fe IE RR TT Be EE ST HC = aR 

FOR ENTRANCE—continued 

Ethnologist, senior P di 4 RENE i EP a ele PCat He DC DENT Faia al ER 1 Mie in Bish SURE Se Te od Bxaminertbsr ig ates hn Cw P vr Pic 2 A Rr: Jt pe on LR EL RA BACLT Fie CR Bs ERNE I aa a aii da Civil service, associate P 93 22 115 35 5 Eta ed LSS Eee: LEO ol SG SE TU ES Ta Hin 
Civil service, in education, associate. Ka Brain ee es ie Seni is SR TO 1 : Epa IR ve Cie SRE 1 1 $3,200. © Wi Civil service, field P 185 3 Eat Dati Bent le Gon eel ICRI I pa Ra SEES Se DOB Ly Dron eae ins Glaimsiaoriiel oo re CAR Ie rr ae Te dol 400 all... 40| 2,600- 3,200, 32|--- Patent, associate___ es Onder Pees oo Toiis bare RRR EO TT Hees i 3 FRI. FES an Ta 1 1 35,2000... i Patent, junior_____ P 274 1 2050 107.0. 107-062... vr am ts JE BET 62... 62 2, 000 Sl. 
Range, JUnMOP ol a ! 80... 30 ry Eller 221 Petpbivill Dames Laren Dns 5 Blais 5[ 2, 000- 2,300]... aes Transportation tariff. CAR cae al Ms ve v1 Fripp 2 1 Hat hl, 2 Hoel 4] 1, 620- 2, 300 AiR Warchousg, assistant: ooo. oo } tort) I, 222 Ql Lt Sm PG HTT 100=2e 10 1005. 10 2, 600 Oe Warchouse, assoelate. Lino oo Loo oo r 2 2| 2, 600- 3, 200 Lutes Bxpert, automatiesealo. oo. iia Cu 1 ! 2, 300 i Fie Exterminatorypesb busi on ort ln Sag me Cu 2 1, 260- 1, 380 ; {itd Farmhandool seam gs on Cu 4 , 200 p ¥ RU Parmer: ill. Ca a SP 9 1,560- 1,680]  4|--- Fingerprint classifier, stadent _.._ 0... .. C_....... CAF 1, 260- 1,440 13|--- Finisner, cements. Lo tially aii ane Cu 1,878 1 VA Fire Boer... Covel 00s Gaul ll uo nav Cu 1, 320~ 1, 500 == Tiromanimarineroicno en aa Cu 1,200- 1,920 14|--- Fireman, stationary. ____ Cu 000- 1,680] 144(--- High-pressure plant Cu 1, 200- 1,320: 16i--- Low=pressuteplant. roo 0 Cu 1, 200 i Ho Piremandabereril. ol ou So Cu 1, 2600~ 1.320... Log Fire marshal (fire-prevention engineer)... __._______ P. 3, 200- 5, 000 IH Fishieulturist, apprentice... 0... = 0 ~~” SP 1, 020 4... PoreMaNL Jo indus, 0 Tue er i ea Cu 1, 380- 1, 980 2i-== Assistant (airways construction)___.____________ Omen Bl gl ee dT nes Assistant Qaborersi coo. us oo it aa Li ol Behe pies ad 1 Lee eo nd OR RE A a pe a a Ee Carpenter. J oo i Cu 1, 680~ 2, 254 4]-.- ConStraetion ut isu Lin LIT Cu 1, 800- 2, 500 A= == Hig MBE Retare UE dhe dh SI Sn EI SE Cu 000.                 
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Laundry “department (washing) 
ULL an eed NE a A ha 
Meatilshoratory. oo 0 ia 
Mountain road and trail construction____________ 

Forester inner. oo. cer ac co Sete 
Game protector, United States... .. ii... 
Garageman-ariver? Laetitia 
Gardener. or ee hel 

Assistant 

Guard 

Guidance and placement officer... ___________________ 
ASRS ery ASAE RAL CN CRN ie) 
Associabe i a ee To 

Handlerofcotionsamples.. 0 oo 
Handyman. lan. C20 ol one ase se a 
Head of home economics (Senior High School) .. .___ 
Head of industrial training department______________ 
IE 0 NR Ba Sm SE CE 

Automobile mechanic's... oo. oa. to 
Aviation engine mechanic’s 
Blacksmith’s 
Carpenters... 0. re nae oe 
Electrician’s i Be Te es 

  

i Skilled. i i 
Machinist’s 

PDC EOD 8. i all ils os nia i i iS A Fn mw lh 
PI ee 2 Te a ET Sr He es em   
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

  

  

      

        

  

  
  

  

Ed 

Appointed 2 Ap- 
pointed 

Examined Passed P with 
[oo] 

Departmental Field Total 3 Dromrs 
Kind of examination ? 2 2 ence 

ob 
oO ® 

g $ 3 : 5 2 : 2 oe [>] = ] = [>] = 3 3} ro [>] t | E53 2 |2|2 |Z |8|3|2|8|2|2|2|8|8| £ |: 
oa AR |B pT eR Lf TR LR BEEF Bon ah BB BP FP 5 =i 

FOR ENTRANCE—continued 

Helper—Continued. 
Radioelettrielan’s. ic i aman. Cu AH ls 47 TE 1 a: Spree ME : § 1 y | EE 1 $1,500... ae 
Seale mechanics. ll Cu | LE 1 TERE i LR Ce We ER 1 3 AERA 1 1, 5000... 2s 
Selentife, under... aa SP 593 38 631 166 11 177 8 21 > 10 12 1 13 20 3 23| 1, 020- 1, 500 : pa 
Sheet-metalworker’s..... li... 1 he! Met miaR ly ng MC) eat) LOT el IE SRE Ee | ARR BREE keh Blea 5 Blin 5 1,020- 1, 260]. Vis 
LU Ee RE Ce TN en Oe a er a TT Olsz 6 Re 6| 1,002- 1, 352, 2A. 
Sn hE Re el CR Ee ERNE i a ae MaRS ORT UE EI ES SRR I EN ON aie 2 ol 2 1,200- 1,352) 1j... 

Historian: 
LL PR ER Rae ER CR SR SR P Eon 
te Dh ER I ee ie I ase P i 
Br He RR Sa P oe 

Historical research, associate in... ooo eeina tall P bid 
Lh eR A SL AA hr Cu res 
Hortons se rien P Bi 
LE RS RT SE Re Se pe P ER 

Husbandman: 
Animal, a8S0eiMe. oon ee aaa Hy Sos 
7a bn ME 0 SRR El I - P as 
Pry, assistant. at P hs 
Dairy (extension); Senior. -.....v mwas boon nannn P 1 he 

Hygienist: 
LL SE ae HE SE RE aR Ms, SP 26 79 105 23 71 11 LR BI Die KR 10 107.3 10 10 1, 260- 1, 680|.-..... ge 
Dental senior i Laan SP 5 27 32 4 26 BR Be Rn) Rah 1 3 EH 1 1 1,800... a 

INustrator, chief (ENTOMOIOZY) cv ovens son nmne sans SP 11 4 15 dg 1 2 : I Ee 1 4 Bon Mahl Mien Wer 1 2,700... due 
Inspector: . 

Aoronaiiea se aes Cu Thecoos 1 Hogatss 1 EI ERAT LR a A SEO Gt LR mila | SE HEE SIL SN SA 
Alrerafi assistant $34 had Bertie LL Aor Onig DS RERE E RR So aC TUR MR 1. DER FC RARE 3 Neos 3| 1,928- 2, 204 1s 
Afverat union. Leia. Cu Vy 47 0. EARTH TR ale eben ml reels ated Th SR BR SBT Ra RR Sed 
Avera. senior noo rea (x REE RR anid Sai) DORR Sl Loci Kt HSER IR dant Fai 3 LR 1  § ER 1 2,855]... ry 
ABIES a ER Cu F111 Cota, 55 Son :! ERR rsp SEAR Bs 3 Ee 3| 1,860- 2,600. ___ es 
AWAY CONSITHCHION. .. oo. ran facades 10s Al elite od PEE PIER 0 0 ETE sR MER nD RGA] DR el BL. 3 Home 3 2,000~ 2, 300 J                           
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AVION ONRING. Soo... sin ait a id din 
Boilers (local and assistant)... ____..._....... 
Building. coor oo Iasi 
Building, reinforced concrete... _.__..._. 
Bureau of Industrial Aleobol............._...... 
Constructions. coco ver. oo 
Construction, assistant... _____ 
customs: i: 
Customs patrol... __ 5 
Electrical, assistant... cic mii anni 
Engineering material, assistant..._______.____.____ 
Food and drug, jonior.coo taco. oom inion. 
HeAASLONeS. . Si i nu nad 
Hulls (local and assistant)... eee eae 
migrant Sines ra ash tani aati 
Immigration patrol 
Yay,assiotant. ot ase. oo eo aie Tada 
J OCOMOLIVES. rt er es casa 
Mechanical, assistant 
Plant quarantine, JANIOr ...-voa-nesanasscasa nas 
Radio, assistant... ....:2. 

  

  

  
Radio enforcement, assistant... ____._____ 
Sanitary, assistant 
Sanitary, junior..._.. 
Shoes and leather 
Telegraph, chief AX 
Pelograph; SEMIOl wc caus ied Sms ma smn mms 
Cy LN o£ FoR SA AL Ey 
Weights and measures, assistant... _.__.__________ 

Inspector-foreman, engineering, senior. ........_.___. 
Tusbecior-foreman, penal and correctional 

;10nS. - 

Inspector-superintendent: 
Engineering, Chef... ees 
Engineering, principal. . cit sect eal incr swinnsnme 

  
  
  

  

EL i RRR SA Ce J EE SR AR 
ABS ANI 2 hh ra i rn ed mans Sr mB Ti 
(Shop: SUBJEOLE).c ice rin in mmc imma mm mame 

INStruclor-foremMan.. oc. ane cv awwwn nanan ann 

  Instrument maker 
Chief   
LE En OT ML LSE Sa pL 
Principal 
Lh NED) | Gk Ce a CE LE Lae 

Investigator: 
AE EE Sal LE I I I OR Ie 
Prohibition, senior....__. . 

Investigator and agent, prohibition, junior... ._..___. 
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2, 600 
2, 900- 3, 200 

1,80 
2, 900- 3, 200 

2,1 y 

12, 000- 

1 
1, 020- 

1, 860- 2, 600 

2, 300- 2, 600 

"2,000- 2,300 
2, 000- 2, 600 

1,427- 2,003 
000 

2,100 

"2,300~ 2, 700 
600 i]     
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

  

  

  

  

  
        

  

          

Appointed 8 Ap- 

pointed 
Examined Passed Bg wiih 

Departmental Field Total = preier. 
Kind of examination & g Snes 

88 
3 2 > 2 2 2 8 > 
-—t < — [oo] — [oo — +] — <S — [oo] 

E | 252g 8|212|8|2 2 8/2 |2|8/2| § |2[3 
oa 2g rol S leg tad irelel Tlie Slat S & =I 

FOR ENTRANCE—continued 

J anitor eT TR rib od aed oid Cu 1,109 1] 1,110 829 1 HL SRS NR BY 18/...23 18 18: 18] 720- 1,740 100... 
oiner: 

SOIMOr ci ve ili Lan dan Pm db atm Sa ep Se aa es Cu 88 .-.2 58 Sl. 1 Hap apa] Bebo, Tn AL s HE 1 | Baa, 1 1, 860 Xe 
ShID. cia atau aah te La is a Dr Bt IE LEU hi RE En KS Re RE Sq... 34 84... 34 1,953 2, 204 3 

Keeper: 
Alrways, assistant. ooo ic. ci eat iooiiaiaiizioa: Cu 336 1 837 148... 5 2 nd Rog] Peps oett 100225 100, "100... 109| 1,200- 1,560 61|___ 
Assistant (National Zoological Park) ____________ Cu A Peta 87 Jf RERK, i Fi! Eg ,? Sa ok ie] ESS FL Sagat 5 5 Ao 

YAahoratorian, seus psi ooo acd a toii aa iliiaciiaga SP | help 23 i 8 EE 2 2 Feommaontd ME repnlintly ct: LRT RA OR Sard Wn | nin Be Ata Kae, 
Nengineeringapis co oepsoioo irr ian i pe SEE SL nT Ln 1 RR CEE, sei tH EERE Te FE Sor 8 Babel 8| 1,800- 2,160... rs 
Meechanteal ooo conosco tas si niaziiaa. ER Bee EE CVI EL Rn ERs To mel BENE BET lass 2 eA 2 1,408 __.. aE 
Metallurgical dein adn csigio bac iiaiziiagnac oo LA a i CEE RR Rn Ll ed WB IT SSE RO Bg 2 bE 2 1,468... wn 
A A oie SME SP Nr fl 1 th Ferd Een] pea) MASTROMOR STL eer Ie BEE Sent) Senin Wo CURT SRR Wa 

Laborer: 
Classified. or or. condi cio arama nisi) 1 Ye Bema DET] Ee i Re Fe Ni) BEd RI lp i Es 845: 345) 345)... 345 780- 1,500 162... 
Postad:Serviee =i. i soa iia isin Cu 2, 826 1} 2,827) 1,922 p ECTS 77 RE SO il) eh TRA Eh aed VY BEE 247 720- 1,500, 137|... 

Taborer-tumigator......ococoacicsiaanaiz ine: 51 HN INST BETES, malian EUR SLR) ny ni eT Ll] RS ARE 1 2 homed 1 13200. oof -s 
Laborer-janitor, Jamlor....iocncaioiacanianicicinina. ©: ri Rn EC CE a Br Sn A RE 339... 339, 339..... 339] 630- 1,440 174)... 

Leader: 
Banm@ uct. ess dina on ne SP yD 2 pS Y ene, Bd Kei oats Y |r 2 pao 2 1, 440 2. 
Junior. SL dL aE SE aL SP 1 Het 31 yt I beta tin v1 Eine] Ibid Beet de od CHE] a ml PRI ar) [ri] Rees Fer I RATT nie 30 5, 
Predatory-animal control, assistant... ._._.______ OAR ogni ait ate a angi aes cin td Sj.ias. 8 lina 8| 2, 000- 2,400 Blac 

LOVeIMaNG. os tr se Se re ee 5 TR WRT MERC BU CE BLATT LO ERT RB Chit ode ) Le 1 j Ls 1 1, 6200.51. RE, 
Senior. cus winnie acco tai ean SP af... 417] = 335] nua. +1 ER Be Sadi 581... 58 Fe 58 1,620-1,920] 15|... 

Librarian: 
ASS00IMeL cuts iia taal RL ree Pp 5 6 «XSI 3 Bn ry ee mi Vie im wre ot Eo wm] ar mY bm mma yo i Rn 
Hospital: ni 0miais cuir nis opie P 2 58 60 1 23 y. L nianan Ik Sipe] hen Si Eh 16 161... 16 16| 1, 620- 1,800 --_ Ng 
JURE ur es a ea ie Sa an r 6 13 19 3 5 Bll an 8 8 1 1 2 1 9 10 2, 000}... ..- . pr 
SONIOP: Louis Si ra a a Se Sn a SaaS 1 55 TE SRE ETT! CO 1 RRR 0] MW NOt nto ct 31 1 1 I int Be PA 1 1 2 4, i 3                         

78
 

N
O
I
S
S
I
N
I
N
O
D
 
H
O
I
A
Y
H
S
 

TI
AI

D 
'S
 

"A
 
L
H
O
d
H
Y
 
H
L
H
D
I
H
-
Z
I
L
Y
O
0
J
L



Anomalies 
Lineman-operator, telegraph... ooo 
Lithographer: 

ARUBtIe.  .  a  n 
Artistic, Apprentices. ......coeve masz ess mare waugee 
Artistic, spprenties, minor. co... 
Artistic, ASSIS lant ire meme ann 
Artistic, chief... ie le 
Artistic, SenIOr da mewn 
Mechanical, apprentice, minor... ____________ 
Mechanical, JOMIOT . cence me aa a ran me ens, 

Machinist rab. UL i as 

  

   Mason, brick or stone. _ 
Yi CS ER a Sp ER OTA i 
Master-At-Arms. ooo a a li 
Master and Dob. eee iad a 
Mate a a, 
Mate a IE na A a RS USO a BL 
Mathomaticln, JUNIOL .....c. oo ie cia mm ems mmm aw 
Matrom: (and assistant matron). .....c.ccvevrmvnnmmnm 
Meat Cato oe ee asm 
Mechanic: 
LLU A a ER 
Adrplane,; apprentice. 2. co TI 
Afrplane, orem a. o-oo a 
Automobile. Col a ta i a ame a 
Automobile, general... z..a oll sind 
AULOMIODIe, Senor... on oo aT i ae en aid 
Automobile, special... oC aE 
AVI IO ONgING. or ranean ves aman 

(I Ta Tr CI) BRR A Hn A CS RS A 
Laboratory, dental... 
Laboratory, junior...    
Laundr 

ASS0CIaT0. Lk i i lve brn eae ae a AE aT 
JNIOr NLOITI0) 2d mens oso eB eit spe sr oh tr we See ie 
Senor oo An A eal a                             
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

  

  

   

              
  

    

Appointed 

Examined Passed 

Departmental Field Total 
Kind of examination 

9 > > > > > 
— Po) <* — © < — © <S . © a — © < — 

FE (2 F321 BLT {2 (B22 (| B28] 
& S [5] 5) S 5) o S 5) © i] 5) © S 5) © 
5 b- [= = a | = Flamed | mB [A | R|B 

FOR ENTRANCE—continued 

Mediealtechmdelan . co at SP 97] 123 220 44 49 2) tit EACH, sian 19] 13 32 19) 13 32 
JUNOT i a nid SP 119 60 179 51 37 EN RE] LANE 15 1 16 15 1 16 
Ty eT SR SOR Pe NI A ES I Sa SP 123 83 206 58 52 110... 1 1 21 15 36 21 16 37 

0G ED Tc LRA Rr Pe LI RS SS ROTEL SE ar Sf Cu 38] nas 38 | IRN | HN Pa EEA DEIN 1 Rp md RS CR aR 3 a i 
Junior (and asSiStant)... oo. ia anni. Cu 2,082] 448 2,530| 1,680] 369] 2,049] 336 3| 339 42 5 47 378 8 386 

Messenger boy and girl.___ CR ER a A A Cu 690 175 865] 554) 153 7g}; tin md Sahn ad nian 1500 16) ‘166{ 150-16 166 
Messenger and skilled laborer... Cu 293 2 205 223 1 9245 B61... 80 132 ne 1327: 2181... 218 
Metallurgist......._.__.. 2 2 2 

Assistant. ......o. 4 
I DR A OR nn 1 
JUROr. LL ay Sl Tak 4 

Meteorologist, Junior oo i env 2 
Mieroanalyst gumior cate AS Fe 30 cB I a I le dn a em a ee a pf mL fe me mma 
Millman. Lr RG a 8 8 
MIBWE gL a aE 2} Ed IRE IR FIT NICSE SERS Rvs | RA Laman 20. wi 29 29 
HTB Ry HE A ne SE AOR Te Cu 48) ren 45 20. ..% V1) EERE] ors] Bon RS ier INES ER Cf LES of SRNR 
EL Ren SE Woon gS SO A ANE or JO SER Ol eB a ony = = aw a a mh BH ary SH A SE en | io] Bebra nt 5a 5) LR, 5 
Naturalist: 

dia RR SR i A A PE De SE SONG P 11 RE 14 7, ead SERCO lero] sap bapiec j 3 EA 1 i § BR 1 
EE EO RR RR i HC Ra Pr 37 3 40 8 2 11, Ee ed Moret Lr 2 1 3 2 1 3 
EN I A) NR Eni P 42 3 45 28 1 29 j § Jt : A, 3 rh 4 
Park, UI Od i Se ee i ee una P 89.2 39 : 1 1 IO ae 19) Ns en Eloy. 1 {Rtn %! 2 | 1 

Nematologlst. dill iam wmnamaiim P 3 2 fo DR Ss Cian IIS RAG] RR RRR REC ENR] Rog RIM LS 
11h LR ALE A RRS IE ARE SC 0 tL En Da | PO BAS Et | Si | MOO PES RIES | raed nl ) | Joa 1 | ET 1 

Nurse: 
hte I a nas SP 1 i Ratan] page UNEaeta Bellin Sonal said BAN Jo 3 I 3 3 
Graduate. Joli dE een nan SP 42| 3,288| 3,330 16| 1,845 1,861... 3 3 1| 800] 801 1| 803 804 
Head cd rat a i bananas SP ‘] 22 y.:, Tang | 13 LR | etl) Sgt (AEC 3 Sinmaonn 3 3 
LLL FR i ey OE FU VE Sh RY SP 23 - 163 186 14 122 130) cna aged me 45 45). iad 45 45 
cn LO a Ge A SASL ER 1 St Lame LR RRR Mere) MO Cai erro) FEA I SP Te 1 2 3 1 2 3 

1001 DL RA LEE RE LA NA A SS Fo LE IR Dn Se Ree nelie] eon Rai ed SECEDE I P] BS ai Yio 1 Pia 1                 

  

  

5) 

= med pointe 
Pr with 
RT prefer- 
83 ence 

E 
[2] 

g° 2 
ES o |S 
+= — g 
[=] [-] 

= = 

$1,440-$1,920 13|__. 
1, 260- 1, 560 5s 
1,620 2,200 11|___ 

“""600~ 1,200 12... 
600- 1, 200 Bl-tmi 

600- 1,500] 52|--- 
3, 300- 3,400 Ne 
2 125~ 2,800; ‘1... 
RE 

2, 000- 2,035 Na 
000). = - = 

GS 1,200  1|-.- 
1,603- 2,153] 2|-_- 

"1, 758~ 2,008]. of 

3, 800 Hous 
2, 000- 2, 600 1-.o 
2, 600- 3, 200, j 4 SES 

; il 

FR D500, © roc 

1, 800- 2, 300). ..--- 2 
1,620~ 2,300 1/183 

1,800|--—- 3 
799]... Vr: 

2, 025|-—__ 1 
1, 680 1.2     
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Observer in meteorology: 

Rg bindery... i... cabo iota 
Operative. (Secret Service)... ois x tr kor: en: 
Operator: 

Addressograph. hac iad Tae aon 
Addressograph and graphotype 
Billing and bookkeeping machine, junior. _______ 
Blue-print, junior (and under)... 
Calculating bookkeeper machine ________________ 
Calculating machine, qualified as typist ___.____ 
Calculating machine, junior... ____________ 
Cardupuneh, Jamor- oc cic. oo hora tls 
Card punch, under (and junior tabulating-ma- 
HEY En EE a SO eh bag i Seis See es pg 

Blovatoraserrus. oo cia ol rn 

Flat-bed bopRkecping machine. 2x. cal 
ELH Lr TA pc A CASE 
Helium at assistant... Ll ia. 
INCINEYMOY oa LE ERR 
Mime eal 
Motor boat 

Multigraph, junior 
Oil racloimer. oo. oo eae 
Photostat, junior (and under) 
Photostat and blue print, junior 
Power sewing machine... oo london es 
RAI. i TE 
Radio, assistant. ic. ean TS 
Radio, Jumlor.ail. laa ia 
Rotaprint. .... ic uaa, Nia ate 
‘Tabulating machine, Senior. ......coucceeou oa. 
elegans ee A 
Pelephone, JUHOL cv aio ca da arr ii ad 
Tractor 

Secon 
1111p SN MES Ne eS 

Orgamigation-expert. coi aan as 
Overseer 

  

            
  

              
[e

y 
f=
 

      
    

1,440 1, 560 
5] 1,020- 1,080 

1, 260 
1,277- 1, 680 

00 

900- 1, 620 

1,259 1,440 
720~ 1, 080 

1, 524 
1,260 1,800 

1, 260 
1, 500 
1, 260 

1, 200~ 1,440 
1,080 2, 300 

1, 620 
1, 260~ 1,440 

1, 620 
1, 260~ 1,440 

1, 440~ 3,000 
1,80 

1, 440- 1, 620 
1, 800 
1, 440 

1, 620~ 1, 800 
840- 1, 500 
840 1,800 

1, 860 
2,220 2, 370 

70 

1, 440- 1,800 
1, 860 

1, 200- 1,320   
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued 
  

  

    

    

    

   

    
       
   
   

    

            

iY 

Appointed 2 

Examined Passed ey 

Departmental Field Total = g 
Kind of examination I=) 

I= 
8a 

S R= 2 2 2 2 8 
ot o>) <S — © < — >) < — Po) [oo — © Po — = 

ET 3 2 288 Ete El El E50 2 2 
on p= [= = 21 5 rE TE I ES I~ i T-- - = 

FOR ENTRANCE—continued 

Painter cs oy. a Le ae i B25 2T8 273 VR 4 4 Oi 91 95l..c.L 95($1, 260-$2, 754 
I A re ST Oe SAD 164 149, 149 Hl 1 7. In 2 (1 ota 3| 1, 620- 1,980 
Dnt ne en eC a ee Ye ne a Jd 1 . 3 pnp 1 1, 800 
ERE TER ON a SR Se pe a in eS 07 SE Fit on Be ions REET | URNS ER LR Hoot 1 Liem] 6 etal 7| 1, 680- 1, 860 

Palaontologist, oo. tn. ee me 11 ERE 4 2) i} ERTL NARA BE : Eten a 1 3, 800 
Patent specification writer and prosecutor, assistant _ 32 IS 18 1 tr s FERRER Sh Se 4 Yeouro 1 2, 600 
a a on i A A de SAE eS "Bade «| I v3 Ye PUREE BIT Rey ) ioe atl 1 DP 1 3, 600 

ASSoelate orc Ll Lr Ln 2 ohh es RE Br 4... 4 d....1 4 3, 200 
a Vn Se RA Se Sad os UE i S10 19 9 1 1.1 proknetd BRS o Bh Ble 3 CBE 3| 3,800- 4,000 

Plant, assistant oe 8 Benen FE Cn Wait I Blan 5 1 Pe 5| 2,600- 3,000 
Phanteostoriate.. oo... ne San 13 ol. 1 Ba] RR 0 IEP BS FL 3 B..Lid 3| 3,400- 3, 800, 
Plant junior. saci. aa bi Li anaiinta in 48 17 6 hI LT Ae MM... 11 351 | ipa 11 
Seniors aa sound CL lL ae 1 2 

Phaymaeistoiat. culos bassin Lou none me le or 2 2 
JUIiOr so tbl ui bus slaayia san A ig he Ss 2 2 

Pharmacologist, associate 2 2 
PhROlOCREIANer. oda sa anual ar eat 
Photographer 2 

Assistant 3 
a A Rr Dt Ae 1 
Lr Ee a TARR rT se Sen OT le a EE Ms RA SE Se TE Rs ER ER I a 3 1 
Senior 137 83 1 84 a Nook 2 A sake 4| 2,000- 2,100 

Photographer and operator, motion picture:z:. -: OAR (oi oo lo dv ol eee fee cite Rais | Baal) ans hotline .-ex 1 1, 800 
Physical director: 

Lr eR ut YE dd A re Se hy SP 73 4 77 14 1 1 Io hond Bea ii 0 Ba 2 Nain 2 1, 800 
LL EA mt Ae Sie Be a0 SIL, SP 65 3 68 32 2 CL LR 30 Diba MATRA pT 2 wir aids 2| 1, 800- 2,000 

Bhysiclans roomie wanda  naa na ae ae He Slooxi: 8 Ea 8 i | hing 1 1 eid 21 0 22 2,900- 3, 800 
ASSoeiate cs en a DR Coa Fe LE Sa Ee ns PD Se a Le RE REE Blais 56 BO r 56| 2, 700- 3, 800 

rh Ste all ie fo a P = 39 Can a the Ble rr a Fie 2 A 2| 3, 800- 4, 200, 
ASSISEaNT as Tiss Le Da ea P 99 3 102 51 2 53 } | pend 1 Hose 1 ops 2| 2,600 2, 800 
Eh Ee AT LT as le SL Ly Fo r 58 4 62 45 4 49 1 1 : | DAE 1 2. 2 3, 200 
SOOT encoding ot a en en add Ma] Ee Te RO Fi CH i tn 8 210 12.08 12 20 2 22: 1, 800- 2,400                     
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Physiologist (fruit and nut investigations) ________.___ 
Associate (fruit and nut investigations) __________ 
ASS0CIOLS (SUZAL DOBLE) a i ne i cc i rom we 
IO a RL ed 
CLE 0 1 i ei I Ee I TL LN 

Physiologist and histologist, associate... _._..______. 
Pilot 
PID er ts nn en Re Sa 
Plasterer 

Polisher are er a a a 
Pomologist: 
EE MR ERs RR ER 

Poultryman: 
ASSIS am a maa aa 

Pressman Dr ININg a a 
Principa 

Normal-training department___._.____.._.__________ 
a Ee a IEA Ee ER A SR 
Private (five'department).... 5 cao. olan loci] 
Professor Of COIS EY . an - vc oon oi we rt om ot wim nim 
Psychologish assistant or ch bel Ce ual 
Purchaser, land 
Ranger: 

   
   

Repairman, locomotive___ 
Repairman, maintenance__.._. 
Repairman, shoe and harness. ........cciceee cnn nine. 
Repairman, telephone... Litt oo nein 
Representative, troaSary.. cusses ae naka ne ma=n- 
Reservation protector, United States 

BO OT so BH 5 aan A i i i me mo So rd 

Scientist, junior (RaatiCal) «i view tne ~t ao Sneek nl 
Scientist, soi 

Seamstress mth om a Saye A ee A A 
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ST
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pd
 

bd
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BD

 
pt
 

          

3, 800- 4, 400] 
00 

i 680- 1, 860 
1, 200- 2, 754 

2, 000 
1, 260- 1,860 

1,320 

1 020- 1, 602 
792 3, 090 

2| 1, 560- 2 103 

2, 000 
2| 3, 500- 3, 800 

480- 1,320   
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference—Continued. 

  

  

  
  

  

        

                                         

— 

Appointed & Ap- 
; pointed 

Examined Passed > with 

Departmental Field Total =g prefer- 
Kind of examination az enge 

iE 
& 

® 2 2 2 2 2 gi 2 
— Po) <S — © < — © <S — © <S — © < — 8 © fd 

vo SE BR a SE eR RE BE Mn ea RT SR 2 = |B 
oh p= = = ple le |Alrlr|lR lala | || 5) =I I= 

FOR ENTRANCE—continued 

Shaol-metal' worker 2. J od rg aaa 3] LP) Sadia oY eet relate So i Lo TSO Inti of Reieiel 1 HGR Seb yr tT 23 2 An 23($1, 565-$2, 329 ” fh 
OD I Or ra on om ons bre be hw AH wp rt br Et 1373 Sal RE ec | RR Fae WL jet PNT aT) IORI | Re Ee 15 as 15 15... 15 2,178 Nem 
Signalman_______ ve RE 1 TUR RRR 1 ERE | OD BR 1 | Sey Bie ais tn 2 1 GTS 2 2, 600  § Sa 
Silviculturist_ _ P 1 § Oa Ltr Ae o SR 1 3, 800 i 4 fre 

Assistant. ___ ag radon ACER EERE Se el DURE | Ee oR] Lie 74 Bat 7 7 4 Pleo 7 2, 600- 3,000 +? DE 
ASSOOIAlD hada nn kat SURE | LIGNE Ae 1) (BERYL: v LES Ray 7 | [nt Wt Lo 4... 4 a 4) 3,200- 3, 500 3. 
INO DA oases ios is mii 3 oh ms mn se mts er RA Be A al A Er a a tn re mm for ds A Yow or me Lr re pe Ra reo im 
TELE a A eS Fe LAL Rc i Je CLT lede a IRE Een TRE | ORE a J | resid Fin oi Rs] Snot! LOA | El erie | FMR TN { WE SI 3, Sra a 

Social service administration, expert in-_.___.___.____ P fF SR BLES SSR J So 1 1 22000. .-- To 
Social Worker (DSYCRIMIIC) . « ncnvurnnnii inn anmninamns oN Ree ER YR A le NV, aad Ses i el WTS 8) aa 8 8 1, 800- 2,000]... RE 
ps Head (medical)... iii icin itonans dondnns 8a PRR ae |S | AN Tent Sa | i eh REI] RRR Tes 1 Neoasnd J 1 2, 1000... na 
EE un or el ve SP fd 140i a0 Se OBE LCA dal Len i endian 13 0 13 13 1,300... RRR 
Sol SHEVEYOr JUNIO ee nS vn en fame i rn FAS Ee ony Lae DS WIR BERR | Loni et Gena lie Rea Seba TD Hee) LORE ne Dn LE i SE 
Specialist: 

BUSINeSS, a88001010. ovis i nat san nn Smt ay. rn RE 0 1 RAR aay by Me | ie reels Ge Sa) ii Dp aind Pniend IRRRntel El RUA elt Maid fi lH Cobb i ie a 
Business (small dwelling construction), assistant 
ort ee CEA Ce RA RR CAF 3 ER We SH AST > ca 1 3, 200 11 

HONG CCONOMMOS . 1.0 Fol a swims mr em sn ns = P 1 ine DET ipo] la Ie 1 1 3300: ...... mks 
Home economics (food and nutrition), associate. P J Ren 2 DOE I BEN 1 1 5 200}... Ie 
Home econonyes, Janlor. co... oa Tn dan ERTL I Data SCR Ey | El 1 ROBES hata LEIS met 5 Blin ie 5 5| 1, 500 2,000|..... ates 
HOME CCONOINICS SONI0T cnc mm om we maim me mms P EV wm i ration we 1 1 4,600!..... Roo, 
Home economics education, research... ______ P ER IR IEE RL 1 1 4,600... Sl 
Ma RONG os aad aa al nit mm Hmm P 2 Waa 1 | 3| 3,200 3,800|..... oh 
Marketing, assistant... cc. ire Canaan | Leia BURL | NER int LEER | RE eR | SA LR Se 3 1 penta 14 1 § 3 Re 14| 2, 600 2, 700 8... 
Marketing as800Iat0... i. a sila a a ee JC ER 1 Re Tr ll 1 BRS ERR BY BR | asain en Saran RE 6 [; | Bias 6| 2, 600- 3, 500 Sin 
NM retin, JUDIOr. i or i oo is an mn SP 1 a... 11 bE 12 2, 000 Ble 
Marketing principal... So. 0 ein iin.. P IE {BEGAN Se 2s 2| 3, 200- 5, 600]. .-. ——u 
Markobing, Senior. ei ane ne P PL Tt a RRA | Rls 2 4, 600 Wi. 
Besonreh, ois ada CE aan fon rd ES YEAR Era ERGY halen) LN Retinol Weta 0 LTA) 0 leg Bina 2 IR nl OPER Ee Bee tn Td Rea GY ed in sas 

Statistician, medical, associate. ...cmmmeecneeeeeenanan EH TE Act, ER) BR Salted avert eI See ST I ER LA Gone 1 IRS) 1 1 3,200... a 
Steamffter. i A ARS EE Yo CU 1 te EA 13 dd Sasa 14) 1, 502- 2, 400 yA 

i ba SER a Fi ie Se SR aR QUERY I Sy Bi ee] BR fy HORE [EO SLE "1 IS 1 | RSE 1 1, 860), a..   
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Stenographer (departmental service) 
Stenographer and typist (field services) 

Junior... ..: ca... 
Principal 
Senior 

ER Re SIN SL SS SL 
Stevedore-checker, chief... oc. ._ . ...c_c oo .ciilll 
Stockman 

Ln Gr a I RM I Dh ph AL 
EE TTL eh A phy, ha ELE Rar 

Subinspector 
Superintendent: 

BUSH fa0OTY acc cc tos a in irda Nia han 2 
Construction 

BLT La a NE Le RE Re i Le 
Shop, assistant 

Supervisor: 
Construction 
Cost and production 
Grain inspection, junior..___ 
Home demonstration work 
Insect control, field 
SIAN. oo i de Sahn Smite A os 2 
Bed OaMS Cr i i eds inn Th aa 

Landscape gardening 
Surgeon, acting assistant... cco nabs. Li Sn. 
EEA ATTA E FTA Sr eS I SR SR ee 
LE AT TRY) YRS Ln SA de. ph An 3 RE 0 ME Ee RE ASH 
XIAO IIS. Cs a nhs 

ACPICHIMNG. ue ue es ir nuh a na ne 
Nand and orehestys. or asi a a nee 

Pemonstrabion. ov catia tava ncaissanned 
Finsiandapplied ants. eo i noni Se Eas 
TOME @CONOMIICS urn ie ee des Sh iin 
Physical education 
SEN00) MUSIC. cad nah rad nanan a 2 
dc re [1 A Rs we LS 

Animal fiber, junior (wool and mohair) 
Assistant 
ASSOCIA. ads rh cs re Et rie Re ren i 
Fisheries, assistant 
Geophysical, assistant 

ype gE CY SL TR CTI SRT Er UAE   

     

    

   

  
  

eid 4 
8,112 

17,114 

p! 1s Bale 

465 731 

57 3 
9 20 
4 15 

11 30 
EA 120 

53 70 
17): 111 
44 7 

5 1 

1b RE 
3 {PI 
18) a0     

9,700 524 
21, 294| 1, 658 

9,069 323 
58) 44 
33 4 
49 3 

353] 43 
345! 58 
41 24 

179) 120 

7 1 
79] 16 

314| 246 
149) 105 

  21 17 

i ¥ i 111 

60 14 
20 cms 
90. -... 
41 4 

20 enies 
123 31 
128 7 
51 15 

6 4 

12 7 
11 4 
18 5                       

————— 
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w
 

  

  

  

1, 252- 1, 527 
1,164- 1, 527 
1, 032- 2, 300 

y 

y 

1, 252- 1,427 
1, 140- 1, 500 

952- 1, 860 

720- 2,700 
2,100 
2, 00! 

1, 500~ 2, 600 
860 
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification 
services and kinds of preference.—Continued 
  

  

  

    

                                             

~ 

Appointed 8 Ap- 

pointed 
Examined Passed P mi 

: oS] refer- Departmental Field Total <8 p 
Kind of examination a 2 enee 

on 
5 < 

: 7 2 2 2 E : 3 = @ < 3 @ 3 >) = [) = =) ~~ & =) 

El gel BifBepE RB BB A122 82518] 8 = |B 
oh p= [4 = co = Foi mleaird {gle FEE 5) p= 

FOR ENTRANCE—continued 

Technologist—Continued. 
Se Ad I SN CPR Sel P A 18 Ee gh HE Ee i ER Poles on : LR 1 $3, 800 
Pelroletm. ol ea P 18. oe 18 I ae: 1 BSE a pal MRR EEN ENT Cas te ly PORE ENO DAIRY Oi BT PSE 
Petroleum, assistants. oc ooo. 00 Lana one P Ol os 9 Blots Sjcrso th ntl 20... 2 4 2 2, 600 1 
Petroleum, associates. cv. oo i Pp. 2 12 Slob hin INARA RE, fy 1 Wook 1 3, 200 1 
SOTHO iit saad fd Le a Te ee Ne Pp 2 En 8 Fd 4) EH PS lr a FESR EEA IRIE 0h Ds aioe FREED, DETR: BEC So 4 BI py 
Soll, assistance. i. coos ee P Sl... 34 ! VEER] Vielen ons Blin 5 FE 5 2, 600 PAP 
Soil; ASSPOIES. oc tn si ea Sa B 187 cums 18 Of teu PED LL ERR ER HC Bed a Fn RE SE Sie wre wh 

4H EE DUD 2 ER CRE Sn Il de P qq 44 10]. i Ee ae 1 Rb Sh AEA 3 ls nine 3 3, 200 Wk 
Assistant. ann on ee en P, file ce 45 11 EE 1 RRR Bh La IDE ER SUORIRO Pre RT POLI MERC LN ASO thei aww 

R111 EC Sd Ee CR SE Re SS 571 el PRAT Lado BENICIA, BRIER. Ieee] Conn iat : Ire 1 Glan. 6 {SR 7|$1, 440- 2, 288 : | eg 
HH EE RR SN Ce CE CR Ce EL Se 117 CO ARE LC ION ae Lei LE Ine SE MORO LR 481. un 48 48|. 48| 1, 752 2,629 2 FO 
Poxieologist. sine a ate es P 

Assistants. o.oo eT ra ee P 
BOHOL i cabana ns oe nn ES a P 

Trade commissioner_________ CAF 
Assistant... CAF 

Traffiemanager............. tai CAF 
Transcriber, dictating machine... ._.___.Z_ _...._. CAF 
PramSitman cocoa peta anon op onde ee perl SP 
Translator (and principal translator)... _____________ CAF 

ASSIStant. .....oaian ania adieu CAF 1 1 1 
TE I | Sa Np Se a CAR fo i.ealoiiical cunsti)imensaliosnas]oenmnmalemset]eanas])snces i § Fo 1 Ueiiae 1 2, 000 Hon 

Truck driver, automobile... oo... oo coon conoid Cu 270|-....:: 270] 179|...... 179)... foacas]anasa {| PEE 6 Glacisa 6| 1,377- 1,800 Sun 
Track driver, MOtOr aut winess stinnaazaobasiesiaa aia Cl. |eosioGelanasanlinannndlemnmsltiziaslesninia Yiaiaa Yiusaaafanssalsnaans ? ITs 1 1, 200 1... 
Typist {departmental serviee).-......_ ... ..........: CAF 10 6 16! 6 5 7 1 § vost EIA 00 Si HOR nd heats Pn OR EON ely BE ILE sas SO (inl nie 
BN I Rn SP PR ie LEN Lo Le 3 WT Re RI I i RR LR Br Ta 109] 297) 406) 312 458) 770, 421) 755 1,176] 960- 2,025 74] 26 
Ln) LP CR SR EC Se phy Ge Pe a See Ci CAFR calico tilransaialaacanalonaiodlacecas 38| 112| 150 43] 142 185 81| 254] 335 1,260- 1,800, 22| 18 

Lier Dk oO eR Cr A rr Se eB 7; EH RAT hr 0 EW Re) BT Be NR I i eC i REE 1 Jlcvinaa 1 1, 680 11 sighed 
Verifier, opener, andi packer. oo. oni iin Cu 1,740. 2c .c 1,741 “462 nuns P11 Replied Iommi Hig dE 41 1 41] 1,260- 1,680] 22[._. 
Veterinarian, JUNIOR. ou cuts sain cE EE nE a REE inns P 60 ices 66 58) ime 1 Ey Fe Ppa 48]... 48 438... 48 2,000] 17)... 
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Warden a a a a 
ODI Y a a in Samana 
Forest came junior... . ou... Loti die as 

A A ME On SR DT 
YWarehotSeram. ou. a 
WR CRMAN a en 
Watchman, warehouse. cau. ouo Toxine oo 7 
A OD i a in os nd Sm mw we mm te ri 

Woodworker airplane. il aT 
Writer: 

Agrjeularalbilra®io). Co. a Tl 
Home economics (radio) 

Yeoman 

    
Miscellaneous: 

Air service 
Army Transport Service. fo tol ora Tainan 
Civil-service districts 3 

Department of Justice. Lo Lr os 
LighthonseServiees 0. 0 oma 
Motor-vehicle service 
Navy-yard service 
Ordnance service 
Postoffice service... o.oo tT Suna 
Quartermaster service 
Radio service 

Total for entrance, classified service....___.____. 

Professional and scientific 
Subprofessional. rE 
Clerical, administrative, and fiscal 
Custodial 

  

  

  

  
        
                                      

Cu Al... 24 Ol: EI I 1 IER 2 ena 2 1, 320- 1,680 2-:. 
Cu 58 1 59 J Eis y § Ein TI, SAR ION] CORN, Ma Tad (iE ho I BA i] RRR AR Ci a 
Cu yf rl 71 3 SB as : 5 ESRC Boe EL) la RI Ca pon! nen OC NER GRIN BOS RN peri 
1 bed vil Sl EUR eee le LL ER er I IA oi 1 Aeon: 1 1,200 .....0} a 
LR RC Cl ISOM REE Ll ed SIRI IO Be St le ER Ba SE 2 amns=2 2 2 1,320)... ve 
Cu 107... ...-. 107 23 | Dep 11 1 RE I REE 19... 19 19}... 19] 1,140- 1,440, 14... 
Gri BE RTO DRE nl WSR Be Khir Seid eae i Le Ll 5 Biweene 5| 1,200- 1,352 1... 
BT bs Sen ma, SS En Fate i A St SL Cl Rr AN Sleaia 8 Sl... 8| 1,320- 1, 680 3; 
SP do 3 Bie in om ed sm apn YR Lo Sm fn ee Ne ar a | hn i ee sf J mm SS rg i Yn = 
Cu 10 ams 16 190 cine eI IORI Pry Be Tn pT 25 ovina 25| 1, 778- 2, 504 9... 
Cu 115... 115 3 1 [aie] ROSA 0] Real 7 WA 2 2. 2| 1,800- 1, 860 3... 

CAF 54 9 63 9 2 11 YH... Le fas. 3... 1 2,000... —— 
CAF 1 25 26). ean. 4 fon i rim i) phon i giigid Eo orion 1 1 2, 900]. <-=- Rr 
CAF yy oT 7 19... 197... a ie Rats Bleiaes 3 Blicwal 3| 1,032- 1, 092----- a 

r 14 4 18 3 1 4 ety etn EE La 13 Bet 2) 2,600!-..-- a. 
P 82 34 116 4 1 5 1 1 2 2 2 4 3 3 6 2,000} ---- Ho 

Cu 1807... 1501” 106)... nae 
Cu 19, i: 19 Om 
Cu 12,438 64| 12, 502| 8,198 54 
Cu 700. 7 484 _____ 
Cu 6, 251 1] 6,252] 4,646]... 
Cu Bl ius 38 20 alan 
Cu 159 15 Td ca 
Cu LiL] ppd 56 Ent aetans 
Cu 206]: 206] = 205). 220. 
Cu 691 1 692 582 1 
Cu 80 sal 89 oe] Se 
Cu 9,863] 99) 9,962 6,224] 88 
Cu 1,906 37] 1,943) 1,277] 28 
Cu 228 mis 228 149)... 
Cu 1,783 97 1,880, 1,443 95 
Cu 13 =~=-- 13 | Spa 
Cu 1950... 1951 0... 
Cu 1,571 19] 1,590, 894 18 
Cu 1, 499 142 1,641] 1,013 111 

AR 191, 837149, 467 (241, 304 93, 971 22, 7741116, 7452, 59713, 1135, 710128, 452|4, 29932, 751/31, 049.7, 412/38, 461... _..___|9, 698/365 

L 20,791] 1,176 21,967) 8,389] 402! 8,791] 429] 62 491) 1,545] 71] 1,616] 1,974] 133] 2,107|-cecucmnca-.- 702) 1 
SP 18, 755| 6,286 25,041| 6,905| 3,283| 10,188) 190] 33| 223| 1,212(1,133| 2,345] 1, 402(1, 166] 2, 568|--cccceueee-- 348(192 
CAF | 78, 37540, 195/118, 57033, 929|17, 729| 51, 658] 937|2, 9203, 85710, 403|2, 879|13, 28211, 340|5, 799/17, 139 - eo ccc 3, 560(165 
Cu 73, 916| 1, 810| 75, 726/44, 748| 1, 360| 46, 108|1, 041 98/1, 139/15, 292| 21615, 508(16, 333 314/16, 647|- oc eeucceea 5,088 7 

SRC, 191, 837|49, 467241, 304/93, 971|22, 774/116, 745|2, 597|3, 1135, 71028, 452|4, 299/32, 751/31, 0497, 412/38, 461 |... ______|9, 698(365 

BASE 148, 060 48, 618|196, 678,66, 845(22, 094| 88, 9392, 0753, 0355, 11019, 276|4, 012/23, 288/21, 3517, 047/28, 898) - coool |oe 
EEPLRAN GU 37,761 440| 38,20123,409| 397 23,806) 402 17| 419| 7,312] 167| 7,479| 7,714| 184| 7,898|--cecooo..._|7,714(184 
nr 6, 016 46| 6,062] 3,717 41 3,758] 120 2| 122| 1,864] 26] 1,800 1,984] 28] 2,012]. oa..o._..__|1,984] 28 
Sora ee sens aie 20D 200), oat 183 158.577: 38 RICTRILES Go. 99 0) vyergnvsnsnsslecasniiDd 
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TABLE 1.—Showing for the fiscal year ended June 30, 1931, by kinds of examinations and sex, the number examined and passed; the number © 
appointed, departmental and field, by sex and by salary range; the number having military preference; and a summary by classification He 
services and kinds of preference.—Continued. 
  

  

    

  

  

  
  

  

  
  

  
  

  

  

  

  
  
                                        
  

ri 

Appointed =! Ap- S 
} 8 pointed = 

Examined Passed E with ) 

Departmental Field Total Z prefers HY 
Kind of examination 3 Ce 

73 Q 
© [<>] D D DD [>] g D Hl 

s |218|2|2|2|2|2\8|2|2|3|2|3/3/2| B8 |3[zF ® 
3 Alrle |B mF Bla lale|2|a|& & Ale WH 

pre = 

FOR ENTRANCE—continued 3 

VRE i CE Ce a USE SCRE LA Len Stell) Ph SA 103 03. Lk 59 80... 28 2 33 rs IRIN 54 rian Saar Hanae) 54 3 

a i arc ian sp ww mw ey Td ow 191, 837}49, 467/241, 304(93, 971(22, 774116, 7452, 597|3, 113|5, 71028, 452|4, 299(32, 75131, 049|7, 412(38, 461 |... _._____. 9, 698/365 = 

Transfer, promotion, and reinstatement... _|.._._.... 5,888] 1,246] 7,134| 4,210] 715] 4,925 869] 338|1,207| 1,634] 226] 1,860) 2,503] 564| 8,067]. -ccoomeefeuaae- J ” 

Total for classified SEPVIOR. .c.vi. coat cor canner am 197, 725|50, 713|248, 438/98, 18123, 489/121, 6703, 4663, 451/6, 917/30, 086|4, 52534, 611/33, 552|7, 976/41, 528( o_o |-cee__ SH o 
= 

Designation to military and naval academies_.______ 3 HL Re ud Fe te Ide ole SISO hail Me EE RL workin INI A se nr SRE 1 SERRA 
Distrietol Colombia. a. cuiannsy i 11 BRUT (SRanl lio Ei Seed Inte Isnt + Hn Bint MGMAOT Eitan LR ERR PSS I as = 
Entrance to Naval Academy and Coast Guard A ee a ee Di tell i Nd A ee eR rs BT pe ams 
Foreign Service, Department of State... _...._.___.... re = mn oe Se Ri 2 Bl ee ee lp to A] a em A Yo dn Hs i Ar re te Le ee i re mn 
Philippine Service (teacher)... oo ooo. CORR HE 1 hei BR el RE sg BEE, BERT ell CO DER RE as 
Postmaster: = 

LE bd 0 DET ee a ME CRD RSC RA Dl Te tell 740 46 756 287 6 263 va A FN 53 D3 |=ci Fo LEN 15a < 
EL a RS SS SESE Se CES a a 1,201 217 1,508" 530. 93" B07 cencnanfueen 129) 15] 144 1207: 13] ddd. a LC 40]... a 
TERE EN CT ra Sa Ln a Rp 2,066] 946, 3,012 1,440] 656; 2,096|..... | on-feue-- 206) 110; 406; 206! 110{ 406l.........--- 8 es] 

Unsikilledlaborer. - 0 0 ie nT ele sn 3,857] 1,975] 5,832 401| 3,681] 228| 3,909] 4,006] 304| 4,310]... ______ 1,388] 12 
Q 

Polal for unclassified POSITIONS. coment ame fol nein al cs wm sm mds 17, 848 401| 4,159 353| 4,512] 4,484| 429] 4,913| coven. 1, 524| 15 S 

LX Cn ARC I CRN LER ee LEGAL RRR 00, 208 3, 7913, 527|7, 318/34, 245 4, 878/39, 123/38, 036|8, 405/46, 441 |_ ________.__ 11, 222(380 = 
0m 

[0)] 
- 

oO 
. Z
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TABLE 2.—Number of appointments made to compelitive classified positions during 
the fiscal year ended June 30, 1931, by departments and independent offices, and 
preference status 

  

  

  

    

  

Number appointed 

Department or office 
10-point 5-point | Nonprefer- Total 

preference | preference ence 

amr oi i mi tem TE BS A A Sn ph rer ms Be 1 6 73 80 
A LL TL) Rn ST ME TR ee 0 WA OU Cans A 287 572 1,333 2, 192 

a EL Te TE Ra TD 196 977 4,048 5, 221 
Ln A Re Ge SAN Set Ne Bt Be SR DR SLA 109 627 426 1,162 
LE A A NET 0s FAI 0a LPR IE Pm ATES, 672 1, 859 7,352 9, 883 
NAVY eI ed eC a a ER RT 262 1, 959 6, 392 8, 613 
I OrIOr oer a ta ea a i 52 185 946 1,183 
ATT ICHITITE Lf ts ht aw SE ht rm in 3 i sh me A do 80 297 1,395 1,772 
COMVMITRE Rh i i a rn 7 425 2, 960 3, 455 

INTE Ld A A Ae SA 0 BIR: LN Sa ME NL RE, 41 113 251 405 
Government Printing! Offies ou co. ol bn fe a i ls 14 70 547 631 
Smithsonian. 0b... ..... os dh pi Br en rd 5 12 16 33 
Interstate Commerce Commission... ________.____ 26 57 214 297 
Civil Serviced Comnisslon. ou oie cm ma sho sions md = we 7 14 103 124 
Pederal Trade Commission... 0... aan 0 0 24 24 
DDI BONA. at hide dh im mnt So ois bs 0 1 8 9 
Tarif! Commission. i. lo rs anda eden 0 0 3 3 
Employees’ Compensation Commission... .________________ 1 1 13 15 
Federal Board for Vocational Education 0 0 2 2 
Panama Canal. i. th ada X 0 11 30 41 
Public Buildings and Parks 14 30 57 101 
General AccountingiOMIee.. cours msm ve aris Amn ew wm 2 6 66 
Veterans) Administration... oo ooo 0s only Lo 00 ob 320 615 1,977 2,912 
National Advisory Commission for Aeronauties.._._________ 3 36 
Pederal Badio Commission... oo loco ah or. 1 1 4 6 
Heder arm Board. oh ar Sant ms 2 2 20 24 
Personnel Classification Board coon cubes stomps ms sare 0 0 1 1 
Police and fire departments of the District of Columbia____ 0 55 106 161 

Aire LI a Rah SP CL he RG, 2,165 7, 898 28, 398 38, 461         
  

TABLE 3.—Number of appointments made tn the departmental service during the 
last five fiscal years 

YZ oe a 9 G75 L030 cL a en 15,210 
ATR a a EE I a 2 5 710 
Jog 2, 386 

1 Includes approximately 2,450 in the Bureau of the Census. 
2 Includes approximately 2,355 in the Bureau of the Census. 

TABLE 4.—Showing for the fiscal year ended June 30, 1931, by departments and 
independent offices, the number of preference and nonpreference eligibles certified, 
appointed, and passed over 

[Figures compiled from final actions on all certificates reported on during the year] 
  

  

    

    

                        

J0poit Dr efer- Spon i Nonpreference Total 

Department or office i 8 =] 8 =] g i g 
gles.) S ° 2 3 3 

eligi 1Z (la BE (2819817 
5 al 3 8 | 3 3 a 3 8 & a 

aka EE Bi wl BER BEY Fe =< | 0 < ~ 

Agrienflure. Co % go 419) 67] 52) 1,048) 245] 86] 4,831] 1,121] 560 6,298 1,433 698 
Arlington Memorial Bridge 

Commission... .oocneen nil. 6 0 0 9 0 0 0 0 0 15 0 0 
Civil Service Commission.___._.. 25 7 6 64 13 Sri 3781. 2107-32 467) - 127 43 
Commerce... oi. erin st i 242 65 45 976, 394 108| 2,367 828 299| 3,585 1,287 452 
District of Columbia govern- 
TE A a TE ey 47 1 9 225] 65 19 782 228) 35 1,054 294 63 

Federal Board for Vocational 
Bdueaiion. oc... 2... ca. iiaas 2 0 0 0 0 0 2 1 0 4 1 0 

Federal Farm Board..____ -f = 4B 3 1 26 2 1-160 21 9 229 26 11 
Federal Power Commission____. 1 0 0 2 0 0 0 0 0 3 0 0 
Federal Radio Commission__.__. 15 1 3 22 2 1 53 8 7 90 11 11 
Federal Trade Commission... __. 3 0 0 3 0 0 101 28): 4:17, 107 28 17 

1 Disability, wife, and widow preference,
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TABLE 4.—Showing for the fiscal year ended June 30, 1931, by departments and 
independent offices, the number of preference and nonpreference eligibles certified, 
appointed, and passed over—Continued 

[Figures compiled from final actions on all certificates reported on during the year] 
  

Department or office 

  

General Accounting Office 
Government Printing Office 
Interior 
Interstate Commerce Commis- 

National Advisory Committee 
for Aeronautics 

National Capital Park and 
Planning Commission... 

NAVY oc Jini mimmiin tan Se anes maw 

Personnel Classification Board -. 
Post Office 
Public Buildings and Public 

ways Commission 
Smithsonian Institution ........ 

BT ET SN Ae 
Employees’ Compensation 

Commission 
Shipping Board 
Tariff Commission 
Veterans’ Administration 

  

    

      
        

10-point prefer-| 5-point prefer- Tr 
Tite oro Nonpreference Total 

= = [" Fh 
Le] 0 od & Le o 3 © 

Ar IER RE RRR E Rng Loh an 
FEZ 812 (s B12 81213 
A TE RRR § glug = cu 12 B Li 2 
D [= < D [= 5) [=X < [5 [=] <S 
O < [= O < ~~ @] < [a9 O < [a 

10 1 6 6 3 1 143 53 18 159 57 25 
607: 12 9 143 72 18| 1,180] 538] 124| 1,383 622] 151 

334| 54| 65 783 188) 104 3, 550 1,015] 370| 4,667| 1,257] 539 

85-250 20] 156 581. 1y 5571-260] 61 798) 343 98 
419] 73 46] 1,828) 423] 178| 1,844] 352| 168 4,091 848) 392 
282| 49) 34| 734) 125] 33| 1,399 274] 114] 2,415 448] 181 

5 1 0 id 1 3] 163 28) 10 179 30 13 

2 0 0 1 31 3 3 57 i 4 
437) 200 24 2, 823|1,634| 131| 9,864] 4,990, 486 13,124| 6,824 641 

4 0 3 22 14 185 61 16 255 83 31 
4 0 0 0 0 4 1 0 9 1 0 

1,397 655 249) 3,795|1,702| 28812, 977, 5, 154(1, 890; 18,169] 7, 511 2,427 

117; 15 16). .-A36[ 27 100 «250 62) 36 503] 104 62 

0 0 0 2 0 0 1 0 0 3 0 0 
32 7 4 50 14 2 74 16 i 156 37 7d 
18 1 5 22 4 3 230 76 29 270 81 37 

008 266) 184 2,100 573 284 6,255 1,637) 695 9,362 2,476] 1,113 

rib ALE Wa A BES BG Rall RE CB Rey 
2 0 1 1 1 0 55 9 vi 58 10 8 
2 0 0 1 0 0 17 4 3 20 4 3 

1,184) 332] 196] 2,903] 778; 269| 8,961 2,143] 858| 13,048| 3, 253 1,323 
922| 233 147 3,845(1,255 506(13, 565 4, 711]1, 352| 18,332] 6,199 2,005 

7,1312, ool, 127,21, 8177, 606 2, 032/70, 046.2, m2, 203] 98, 994(33, 417/10, 362               

TABLE 5.— Apportionment of appoiniments from July 15, 1883, to June, 30, 1981 

  

  

          

IN ARREARS 

Appoint- 
ments to 

which each 
In service | Appointed | Separated | In service | State and 

State or Territory on June 30, | since June | since June | on June 30,| Territory 
1930 30, 1930 30, 1930 1931 would be 

entitled on 
June 30, 
1931 1 

Yi Porto Bieo. i a a 22 3 2 23 474 
e Hawall i ene i le rn 13 1 1 13 113 
3. Callforning i. ori tn a Tia 356 67 43 380 1,743 
CSR eT RO OI mE SR SR 468 51 36 483 1,788 
B.A a le a 5 18 
GEO Iahioma. pic 3 on Sail 193 28 14 207 735 
AYIZONG, Sa. fads ham a a Eat 39 5 4 40 134 
Se Michigan oS a ea a, 474 64 62 476 1,486 
GR TY RN Sn RRNA 203 24 13 214 645 

10. Arkansas. oi... aa a Sa a 194 31 16 209 569 
1 NeW JeIs8Y a dam 481 39 27 493 1, 241 
12 Alabama oa aa Sana 314 49 20 343 812 
13. Georaia oc. ii. cniiie dined ma Tt ae da 381 56 31 406 893 
14 Mississippi. oe edhe dad eden Se Sa. 281 22 9 294 617 
15. Oe a a 939 123 48 1,014 2, 040 
10. ngis. reir at eda dat sa 1,104 151 84 1,171 2,342 
17. New Mexico... oo. cannn minis 64 6 5 65 130 
18. “Wisco. So ar ar de aa 427 59 33 453 902 
19.: South Caroling. uu tii. in diuh ana fn. 258 32 17 273 534 

1 This column shows how the 38,292 appointments would have been distributed among the States and 
Territories had each State and Territory furnished sufficient eligibles with the necessary qualifications for 
the positions to be filled. These figures are based upon population as shown by the 1930 census.
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TABLE 5.—Apportionment of appointments from July 15, 1883, to June 30, 
1931—Continued 

IN ARREARS—Continued 

  

  

  

  

            

  

  

  

Appoint- 
ments to 

which each 
In service | Appointed | Separated | In service | State and 

State or Territory on June 30, | since June | since June | on June 30, | Territory 
1 30, 1930 30, 1930 1931 would be 

entitled on 
June 30, 

1931 

20. 1,977 168 99 2, 046 3, 864 
IFA VET SR RR RAE KOR ACER Cat Ch RRC DEL LR AE PR Ry 0 i 0 BER ESR a IE | aOR SE, 
22 477 72 26 523 973 
23. 222 58 20 260 480 
24. 157 23 13 167 293 
25 254 39 27 266 451 

24 100 33 9 124 209 
27 270 46 21 295 493 
28 476 37 29 484 803 
29 497 38 32 503 803 
WYOMING... a ma rn ddl mtn siom 40 9 5 44 69 
Bl MOAN J cas re mi mas 100 18 10 108 165 
SAAN. dea ed LL 98 11 11 98 137 
B03: INAIANG. 2a ei sie ew men Ren TR 680 69 30 719 994 
A IV INNOEOLS . oe ov ded near tm me mies 502 135 59 578 787 
RIT RT ED A a ANN 2,081 213 109 2,185 2, 956 
30: ClO 0. od or din his it dr mw 217 38 17 238 318 
G7 Nebraska i TIS 285 62 25 322 423 
53. Sout Dakota. oid is cde Ad Le 145 36 16 165 213 
80. MiSSoMr ru de aL 776 154 62 868 1,114 
A Sa a Ce Se Sat 431 79 30 480 
ER sm vl Sle 115 36 15 136 156 
42, West Virginia... co .cdinaiicnsundindans 459 53 22 490 531 
43 Bhode sland. cd ra eas 188 26 16 198 211 
qa, MasSaehRSelis. oh roo ie nna maine 1.171 140 76 1,235 1, 304 

IN EXCESS 

45 NOW HI amDINiIe. ool me iim mim 125 22 3 144 143 
AB Delaware 76 4 4 76 73 
AVE VIAING 5 die das a mia bie 252 26 22 256 245 
AR TOW. i toni nc ama an ties fos a oid se 768 126 57 837 758 
CET EE Ty) 11 AAT te LAAN Bal A i) 140 5 2 143 110 
B50: Virginia oo dae na 2,611 129 120 2, 620 743 
BL. Maryland. ...2. eels denon 2, 419 141 136 2, 424 501 
52," District of Columbia. cc. unicucicennun 12,934 593 844 12,683 149 

POY rn i i a aa wi 37, 273 3,451 2,432 38, 292 2 38, 290             

2 This total would be the same as the total in the preceding column, which shows actual appointments, 
if it were possible to apportion an appointment fractionally.
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In the foregoing table the States and Territories are arranged (in inverse order) 

according to the relative percentage of appointments they have received. This 
order is not fixed. States are lowered or raised in standing as they gain in ap- 
pointments, or lose by separations of their citizens from the service. This arrange- 

ment is designed to secure to States, through certifications of eligibles from the 
various registers, their equitable proportion of appointments. 

the figures in the second column of the table with those in the fourth column 
will show the gain or loss to the State or Territory during the fiscal year. 

A comparison of 

TABLE 6.—Showing for all branches of the classified service the number examined, 
the number that passed, the per cent that passed, the number appointed, the per 
cent appointed of those that passed, and the approximate number of competitive 
classified positions in the service during the several periods covered by the reports 
of the commassion 

  

  

   

    

        

Approxi- y 
mate ? ; Per ay 

3 : number of er cen appointe 
Branch of Se period classified |Examined| Passed that | Appointed | of those 

0 competi- passed that 
tive posi- passed 

tions 

Post OFFICE SERVICE 1 

July 16, 1883, to Jan. 15, 1884 5, 690 1,941 1,119 57.7 372 33.2 
Jan. 16, 1884, to Jan. 15, 1885_ _ 7, 500 3,233 2 2 7. 0 1, 2 55. 2 
Jan. 16, 1885, to Jan. 15, 1886 9, 000 4,113 { .8 ; 49.9 
Jan. 16, 1886, to June 30, 1887... 10, 500 7,467 5,222 69.9 3, 254 62.3 
July 1, 1887, to June 30, 1888. ____ 11, 767 6,103 3, 632 59.5 1, 924 53.0 
July 1, 1888, to June 30, 1889________ 12, 966 10, 702 6, 615 61.8 2,938 44.4 
July 1, 1889, to June 30, 1890___._____ 13, 097 11, 193 6, 904 61.7 2, 850 41.2 
July 1, 1890, to June 30, 1891________ 14, 909 8, 538 5, 840 68.4 2,861 49.0 
July 1, 1891, to June 30, 1892________ 17, 500 9, 162 5, 551 60. 6 2,113 38.2 
J oy 1, 1892, to ? une 30,1893 _._____. 23, 058 5 4s i gH i 4 2 3% 29.6 
uly 1, 1893, to June 30, 1894 __..___. 24, 000 5, y 5. 6 , 22.0 

July 1, 1804, to June 30,1895... 25, 000 19, 438 12, 802 65.9 3, 348 26.2 

Tly 1. 1996, to June 30, 1809112" S000 | 2029 | 106s i] 1570 FP uly , tO June y) JOS mmm y ’ y id 3) i: 

July 1 1897, to June 30, 1898... ___ 31, 000 14, 891 9, 161 61.5 2, 758 30.1 
July 1, 1898, to June 30, 1899_.______ 35, 650 10, 509 6, 852 65.2 2,584 37.7 
July 1, 1899, to June 30, 1900___.____ 37, 000 16, 584 11, 447 69.0 3,931 34.3 
July 1, 1900, to June 30, 1901 ________ 40, 000 20, 901 12, 749 61.0 4,293 33.6 
July 1, 1901, to June 30, 1902_______ 40,114 30, 605 18, 858 61.6 6, 328 33.5 
July 1, 1902, to June 30, 1903... 59, 015 46, 565 35, 220 75.6 16, 159 45.9 

TR — I J I IE uly , to June 30, 1905.....___ : A y . ) . 
J i 1 1905, to J une 30, 1006. c= 89, 202 i 302 37, 3 3 in In ih 
uly 1, 1906, to June 30, 1907___ 95, 926 ,025 37, . ; : 

July 1, 1907, to June 30, 1508___ 102, 127 52, 363 37, 850 72.8 12, 169 32.2 
July 1, 1908, to June 30, 1909. _______ 122,711 57, 568 45, 468 79.0 11, 441 25.2 

Em 2 TI SI yi, 0 June 9 AI cree ’ 'y y \ ’ . 

July 1, 1911, to June 30, 1912... 115, 905 40, 256 26, 133 64.9 8, 706 33.3 
July 1, 1912, to June 30, 1913________ 161, 846 59, 181 39, 810 67.3 14, 905 37.4 
Joy 3, 1913, to June 30,1914... 165, 646 I 678 76, 257 a : hE oe Ry 

v 1, 1914, to June 30, 1915________ 165, 808 0, 734 52, 536 . y ; 
July 1, 1915, to June 30, 1916... 166, 375 72.990 55, 614 77.1 17, 729 31.9 

EEE ER i 155.901 | soo08| 4ns0n| 1ad| 2087 7 , to June os, 191s _____ y y y . y . 
July 1, 1918, to Tune 30,9000 0 190, 081 58, 459 4 i £0. 9 2 849 2 : 

y 1, 1919, to June 30, 1920........__ 196, 449 58, 922 , 66 67.3 17, 18 y 
July 1, 1920, to June 30, 1921... 205,352 | 114,033 74, 977 65.8 32, 601 43.5 
y oy 1, 50 id J une 3, 192900 i 533 70,120 So i 82.7 2 bi 3 > 

y1,1922, to June 30, 1923. ....... 212, 078 61, 122 , 58 ; y , 
July 1, 1923, to June 30, 1924... 222, 276 77, 862 52, 575 67.5 27, 237 52.0 
July 1, 1924, to June 30, 1925... 226, 801 77,978 50, 647 65.0 20, 560 40.6 
J uly 1, 1925, to June 30, 1926. _....... 230, 021 89, 835 42, 591 ay 3 i og 
uly 1, 1926, to June 30, 1927__..____ 232, 244 98, 423 45, 080 i , 5 

July 1, 1927, to June 30, 1928_____... 238, 449 100, 576 49, 279 49.0 15, 720 31.9 
July 1, 1928, to June 30, 1929__...... 241, 394 96, 276 44, 986 46.7 16, 875 37.5 
July 1, 1929, to June 30, 1930... 250, 525 80, 115 39, 665 49.5 13, 560 34.2 
July 1, 1930, to June 30, 1931__._____ 253, 898 51,314 26, 488 51.6 8, 905 33.6 

Pokal ors rie EE a aa ae 2,181,639 | 1,418, 888 65.0 572, 408 40.3 
        

! Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post 
offices, rural carriers, fourth-class postmasters, and sea post clerks.
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TABLE 6.—Showing for all branches of the classified service the mumber exam- 
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Approxi- 
Hie : ? Per Lens 

: ; number o er cent appointe 
Branch of S7yce pnd period classified | Examined] Passed that | Appointed | of those 

competi- passed that 
tive posi- passed 2 

tions 

RAILWAY MAIL SERVICE 

May 1, 1889, to June 30, 1889.._.___ 5,448 2,236 1, 802 80.6 125 6.9 
July 1, 1889, to June 30, 1890________ 5, 836 4,463 3,129 70.2 1,400 44.7 
July LE 1890, to June 30, 1891... _.. 6, 032 3, 706 2, 588 69.8 1, 062 41.0 
July 1 1891, to June 30, 1892. cou 6,417 4, 597 2, 949 64. 2 1,199 40.6 
July 1, 1892, to June 30, 1808 6, 645 3, 555 2, 316 65. 2 993 42.9 

CEE P03 | Lan |  ie| 6 643 50.7 
July 1, 1895, to June 30, 1896... 7,408 5,113 3,127 61.2 655 20.9 
July 1, 1896, to June 30, 1897________ 7,573 6,431 4,710 73.2 381 8.1 
July ¥ 1897, to June 30, 1808 7,999 4,799 3, 828 79.8 698 18.2 
July 1, 1898, to June 30, 1899________ 8, 388 5,220 4,319 82.7 774 17.9 
July 1 1899, to June 30, 1900 cies 8, 696 4,488 3, 844 85.7 736 19.1 

CH han eel Be HE HE 
July 1, 1902, to June 30, 1903. ..... 10, 355 3,441 2, 686 78.1 NYE 66. 4 
July 5 1903, to June 30, 1004. oe 11, 301 6, 388 4,115 64.4 1,678 40.7 
July L 1904, to June 30, 1905. 12,171 6,972 4,218 60. 5 1, 558 36.9 

DE InN aT ahd une 30, 1907..______ ) / ; h ; 
July 1, 1907, to June 30, 1908 eee 15, 230 9,674 ‘5, 999 62.0 1, 607 26.8 

NE Tt MELT AG Oly ad hl ees em aren wi ne Fd | BE EERE ERD yy 5 In SE TR i hy 

July 1, 1910, to June 30, 190. 17 428 8,972 6, 760 75.3 1 982 29.3 
July L 1011, to June 30, T0112. ar 18, 207 11, 273 3, 036 26.9 770 25. 4 
July 1 1912, to June 30, 913. a 19, 620 18, 340 9, 616 52.4 1,270 13.2 

AE a ne ol, 2H. an. . 

July 1, 1915, to June 30, 1916... 20, 989 1 1) 100.0 
July I 1916, to June 30, 1917... 21,196 13,997 10, 443 74.6 
July % 1917, to June 30, 1918._......._. 20, 538 2,927 1, 867 63. 8 
July I 1918, to June 30, 1019. =... 20, 538 9, 930 6, 489 65. 3 
July 1, 1919, to June 30, 1920.20 aaa AN, 717 12, 866 7, 571 58.8 
July 1 1920, to June 30, 1921........ 22,310 15, 803 9, 849 62.3 
July 7 1921, to June 30, 1022 ails 22, 227 12, 890 8, 694 67.4 
July Y 1922, to June 30, 1023. 22, 052 23, 642 12,512 52.9 
July 1 1923, to June 30, 1924.._______ 22,073 25, 510 10, 969 43.0 
July 1, 1924, to June 30, 1925... 22, 340 60 33 55.0 
July 1 1925, to June 30, 310264. as 22, 340 113 87 77.0 
July N 1926, to June 30, 1927 22, 281 29, 481 15,717 53.3 
July 1 1927, to June 30, 1928_ 21, 343 194 90 46.4 
July 1 1928 to June 30, 1929 21,379 12 6 50.0 
July Y 1929, to June 30, 1930........ 21, 443 10, 645 3, 895 36.5 
July 1 1930, to June 30, THEE He 21, 477 1 6 60.0 

otal. ods Lr rl en A a 338, 052 206, 972 61.2 

ALL OTHER SERVICES 

July 16, 1883, to Jan. 15, 1884. _.._._ 8, 090 1, 601 925 57.7 117 12.6 
Jan. 16, 1884, to Jan. 15, 1885___._.__ 8, 090 3,114 1, 879 60. 3 551 29.3 
Jan. 16, 1885, to Jan. 15, 1886... 8, 273 3, 489 2, 081 59.6 408 19.6 
Jon logue 33 ri bi on 8,773 8, 385 5, 524 65.9 1, 1% 21. 2 

v1, 0 June 30, 1888 __...._. 8, 870 5,178 3, 236 62.5 6 21. 
July 1, 1888, to June 30, 1889__...__. 11,012 6, 122 3 561 58.2 718 20.1 
July 1, 1889, to June 30, 1890. ______ 11, 693 7,338 3,914 53.3 932 23.8 
July 1, 1890, to June 30, 1891... 11, 808 6, 830 4,358 63.8 1,472 33.7 
July 1, 1891, to June 30, 1892________ 13, 606 5,701 3, 660 64.2 649 17.7 
July 1, 1892, to June 30, 1893___.__.. 13,724 5, 408 3.218 59.5 793 24.6 
July 1, 1893, to June 30, 1894________ 14,413 ¥,335 4, 668 63. 6 832 17.8 
July 1, 1894, to June 30, 1895.____.__ 15, 100 6, 957 3, 902 56. 1 802 20.5 
July 1, 1895, to June 30, 1896___.__._ 21, 390 11, 633 7,213 62.0 1,283 17.7 
July 1, 1896, to June 30, 1897. ______ 53, 703 23,914 13, 830 57.8 1,096 7.9 
July 1, 1897, to June 30, 1898________ 50, 307 26, 022 17, 611 67.7 4,414 25.0 
July 1, 1898, to June 30, 1899___..___ 49, 106 33, 435 25, 141 75.2 6, 199 24.6 
July 1, 1899, to June 30, 1900... ____ 49, 197 25, 530 19, 674 1.3 5, 222 26.5 
July 1, 1900, to June 30, 1901________ 49, 246 22, 833 17,179 75.2 5, 182 30.1 
July 1 1901, to June 30, 1002... 57, 451 29, 576 21, 393 72.3 5, 953 27.8 
July 1 1902, to June 30, 1008 ea 58, 176 59, 823 50, 077 83.7 22,327 44.5 
July i 1903, to June 30, 1904...._._. 66, 698 68, 687 56, 002 81.5 26, 209 46.8 
July 1 1904, to J une 30, 1005. 72, 228 83, 531 65, 545 78.5 21, 141 32.2 

2 On account of the abundance of eligibles remaining from the previous year in many cases, no general 
examination was held. Percentage upon the basis of these figures would, therefore, be deceptive in some 
instances and it has therefore been omitted.
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TABLE 6.—Showing for all branches of the classified service the number exam- 

  

  

   
   

  

    
   

  

  

            

ined, etc.—Continued 

Approxi- D 
mate er cent 

Branch of service and period | umber of ; Per cent : appointed 
covered classified | Examined| Passed that Appointed | of those 

competi- passed that 
tive posi- passed 

tions 

ALL OTHER SERVICES—Continued 

July 1, 1905, to June 30, 1906... 78, 254 62, 355 48,946 78.5 19, 756 40.3 
July 1, 1906, to June 30, 1907... 83, 192 71,726 52, 064 72.6 24, 496 47.0 
July 1, 1907, to June 30, 1908. __. 84, 401 99, 756 76, 911 77.1 28, 377 36. 8 
July 1, 1908, to June 30, 1909... 80, 918 85, 192 66, 645 78.2 28,110 42.1 

Ene mm hE Rl a a a y o June 30, 1911......... ’ ; ’ : 
July 1, 1911, to June 30, 1912... 82, 904 54, 549 30, 082 55.1 11,493 38.0 

EL ee 109.077 | sous | oteoal ara| 19.3 53 » LO 1 ’ -— y 3 . 2 . 

July 1, 1914, to June 30, 1915 103, 841 97, 028 62, 029 63.9 22, 570 36.3 
July 1, 1915, to June 30, 1916._ 108, 783 82, 509 58, 177 70. 4 24, 300 41.7 
July 1, 1916, to June 30, 1917... 118,636 | 146,500 | 103,463 70. 6 66, 7 64. 4 
July 1, 1917, to June 30, 1918... 433,603 | 492,196 | 344,787 70.1 175, 661 50.9 
July 1, 1918, to June 30, 1919... 358,831 | 369,870 | 251, 904 68. 1 148, 203 58.8 
July 1, 1919, to June 30, 1920... 270,437 | 221.530 | 146,677 66. 2 94, 850 64.7 
July 1, 1920, to June 30, 1921 ____ 220,440 | 173,473 | 118,383 68. 2 63, 066 53.3 
July 1, 1921, to June 30, 1922 ___ 188,928 | 122097 76, 274 62.0 37,771 49.5 
July 1, 1922, to June 30, 1923... 177,268 | 119, 436 69, 823 58. 5 34, 410 49.2 
July 1, 1923, to June 30, 1924 ____ 171,244 | 119, 543 69, 962 58.5 38, 921 55. 6 

I 3 I to Te a Jomo aot | Taaws| aol XI Bin 38 uly » bo. June 30, 1926... .......... , , , ; | . 

LE CE CLONE HR STE uly 7, toJune30, 1928. .___... 171,971 136 y 54. , i 
July 1, 1928, to June 30, 1929... 183,184 | 147,222 80, 734 54.8 27,109 33.6 
July 1, 1929, to June 30, 1930... ___ 190,115 | 176, 669 89, 431 50. 6 24, 000 26.8 
July 1, 1930, to June 30, 1931... __ 192,675 | 189,980 | 90, 251 47.5 28, 731 31.8 

otal a a LN 4,067,431 | 2,629, 355 64.6 | 1,177,544 44.8 

SUMMARY 

July 16, 1883, to Jan. 15, 1884 ______ 13, 780 3, 542 2,044 57.7 489 23.9 
Jan. 16, 1884, to Jan. 15, 1885... 15, 590 6, 347 4,141 65. 2 1,800 43.5 
Jan. 16, 1885, to Jan. 15, 1886... 17, 273 7,602 5,034 66. 2 1, 881 37.4 
Jan. 16, 1886, to June 30, 1887... 19, 345 15, 852 10, 746 67.8 1 442 41.3 
July 1, 1887, to June 30, 1888 22, 577 11, 281 6, 868 60.9 2,616 38.0 

Chonan mE E(B EE (EE uly 1, 1889, to June p> y y X y . 
July 1, 1890, to Tune 30, 1801 33, 873 19, ord 12 788 7.0 5 305 42.0 
uly 1, 1891, to June 30, 1892 5 6 16 62. : ; 

July 1, 1892, to June 30, 1893 43, 915 24, 838 14, 008 56. 4 4 291 30.6 
July 1, 1893, to June 30, 1894. ____ 45, 821 37,379 22,131 50. 2 4 704 21.3 

Tals 1. 1598, vo emo 30; 1890-111 vom | arire| mri ed] Eos Eg yv , to June 30, 1896......... : { ; ) ; 
July 1, 1896, to June 30, 1897... 85, 886 50, 571 29, 474 58.3 3,047 10.3 
July 1, 1897, to June 30, 1898 _.__ 89, 306 45,712 30, 600 66. 9 7, 870 25.7 
July 1, 1898, to June 30, 1899 ____ 93, 144 49, 164 36, 312 74.0 9, 557 26.3 
July 1, 1899, to June 30, 1900... 94, 893 46, 602 34, 965 75.0 9, 889 28.3 
July 1, 1900, to June 30, 1901 ___. 106,205 | 48,093 33, 521 69.7 10, 291 30.7 
July 1, 1901, to June 30, 1902. 107,990 | 60, 558 40, 509 66. 9 13, 208 32.8 
July 1, 1902, to June 30, 1903. 135,453 | 109, 829 87, 983 80. 1 40, 270 45.7 

ee Io Bro] Imom| ER RI woe 35.0 uly , 10 June y JAI 1] y Af y 1d a Cae T uly 1, 1906, to June 30, 1907... 104, 32 9, i 6 4 . 
July 1, 1907, to June 30, 1908... 206,637 | 161.793 | 120,760 74.6 42, 153 34.9 
July 1, 1908, to June 30, 1909. __. 234940 | 158,484 | 123,449 77.9 40, 943 33.1 

De i rar | Tmest| msl Ba BE 535 uly do June 20, 1911. :0. J > y ; \ 
July 1, 1911, to June 30, 1912... 217,392 | 106, 078 50, 251 55.9 20, 969 35. 4 
July 1, 1912, to June 30, 1913... 282,507 | 141, 905 94, 350 66. 5 35, 154 37.3 
July 1, 1913, to June 30, 1914________ 202,460 | 215,587 | 147, 526 68.4 | 341,935 28. 4 
July 1, 1914, to June 30, 1915. 202,201 | 167,795 | 114,632 68.3 | 436, 398 31.8 
July 1, 1915, to June 30, 1916 206,926 | 154,722 | 113,792 73.5 42, 057 37.0 
July 1, 1916, to June 30, 1917__ 326,809 | 212,114 | 152,553 71.9 86, 312 56. 5 
July 1, 1917, to June 30, 1918________ 642,432 | 551,301 | 387,963 70. 4 213, 530 55.0 
July 1, 1918, to June 30, 1919. ___ 502,061 | 438,250 | 299,826 68. 4 179, 533 50.9 
July 1, 1919, to June 30, 1920. ____ 407,603 | 293,327 | 193,915 66. 1 116, 309 60. 0 

3 The large increase in field-service figures for 1913 is due to the inclusions of navy-yard artisians’ positions 
to the number of about 16,000 in the competitive classified service. ; 

4 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May 
7, 1913, requiring examinations at offices whose incumbents had not yet been appointed under the regula- 
tions, are not included in the table.
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SuMMARY—Continued 

July 1, 1920, to June 30, 1921........ 448,112 303, 309 203, 209 67.0 101, 711 50. 1 
July 1, 1921, to June 30, 1922___..._. 420, 688 206, 007 128, 952 62.6 63, 867 49.5 
July 1, 1922, to June 30, 1923._______ 411, 398 204, 200 122, 918 60. 2 57, 694 46.9 
July 1, 1923, to June 30, 1924_____._. 415, 593 222, 915 133, 506 59.9 68, 287 51.1 
July 1, 1924, to June 30, 1925........ 423, 538 201, 415 122, 495 60. 8 50, 164 40.9 
July 1, 1925, to Jane 30, 19%6........ 422, 300 202, 846 105, 964 52.2 36, 992 34.9 
July 1, 1926, to Jane 30, 1927 ......... 422, 998 257, 401 126, 118 49.0 38, 777 30.7 
July 1, 1927, to June 30, 1928_______. 431, 763 236, 997 123, 830 52.2 37, 796 30.5 
July 1, 1928, to June 30, 1929________ 445, 957 243, 510 125, 726 51.6 44, 817 35.6 
July 1, 1929, to June 30, 1930_......_ 462, 083 267, 429 132, 991 49.7 38, 281 28.8 
July 1, 1930, to June 30, 1931....._.. 468, 050 241, 304 116, 745 48.4 38, 461 32.9 

ET RE AY RB CER CE 6, 587,122 | 4, 255, 215 64.6 | 1,811,582 42.6           
  

Oo
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